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NRC Appendix 4130-C, Part IV, has been revised. to confonm w1th new
performance appraisal system requirements relating.to within-grade
increases. Brief descriptions of these changes” are- listed below. Please

insert superseded pages, where applicable.

NRC Append1x '4130-C

1. A specific statement has been added that NRC is not covered by 5
U.S.C. 5331 et seq. or by OPM rules and regulations pertaining to
within-grade increases and quality -step increases. However, NRC
parallels certain provisions of OPM regulations.: (See Part IV, B.)

2. Four generic requirements established to grant an employee a
within-grade increase (WIGI) have been added. (See Part IV, B.) .

3. The procedures for "Acceptable level of competence" have been
clarified to indicate that the most recent rating of record from
the most recently completed appraisal period must be at least
“Fully Successful" to grant a WIGI. (See Part IV, B.6.b.)

4. New procedures have been added requiring a rating of record be
prepared when a WIGI decision is not consistent with the employee's
most recent rating of record. (See Part IV, B.6.f.)

5. New procedures have been added relating to delays in acceptable
level of competence determinations for WIGIs. (See Part IV, B.7. )

6. Specific reasons for waiving the requirement for an acceptable
level of competence determination and granting a WIGI are
incorporated and expanded. (See Part IV, B.S8. ) )
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10.

Procedures concerning a denial of WIGI notice “have. been’ changed to
indicate that a‘new performance determination will® be made not
later than 52 calendar weeks following the original eligibility
date for the WIGI instead of the date of denial. (See Part IV,

'B. 11 c.(2)(e))

" Procedures relat1ng to sustained denia] of WIGI cases are clarified

by requiring a new performance determination be made no longer than

52 ca]endar weeks after each denial (See Part IV B 12 )

- e e e

Eligibility. cr1ter1a, limitations and procedural.. requirements for
high quality increases (HQIs) have been removed and placed in NRC

'4151, "Non-SES Performance Appraisal System" "since HQIs are now a
- part of the performance management program (See Part IV c.2. ).

Procedures concerning pay authorization for HQIs are now inc]uded in

this Append1x. (See Part IV, C.3.)

——
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PART I
GENERAL PROVISIONS

APPLICABILITY

- The- prowsmns of th1s appendlx apply to all employees unless otherW1se

?COVERAGE

’;‘DOCUMENTATION

spec1f1ed except she e ;_.,.,,A AL

1 'Members of the Sen1or Execut1ve SerV1ce

2. .‘Experts and consultants (See NRC 4139)
3. ‘,'Admm1strat1ve Law Judges appomted under 5 U S C 3105 (see .

'~ 5.CFR Part 930, Subpart By "Appomtment Pay, and Removal of
o Admmlstratlve Law Judges") o 3 : .-

4, ‘To the extent regulat1ons contamed in’; thlS appendlx confhct ‘with

or " are modified ! by the . negotlated agreement with the’ employees"
exclusive - representatwe,. the -.negotiated. agreement shall govern-

for employees 1n bargammg umt posmons

: jTh1s appendlx prescmbes the salary and wage schedules under whlch_ :
-'.',NRC employees . are "paid and gives instructions.for setting and ad]ustmg
‘,the rates: ~of md1V1dua1 employees W1th1n these schedules E h

NI ",l..

Unless spec1f1cally stated otherw1se,, pay settmg personnel acnons are
documented in ‘accordance with mstructmns -in Federal Personnel Manual
(FPM) Supplement 296 33 . 2o .

1 .  Approved: June 10, 1984
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SALARY SCHEDULES AND RATES -
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Py, sl e V,A.‘f., h, ,—_.4..-_-,-.’;.‘.;.55_.4 _,:, i

SALARY SCHEDULES WITH GRADES AND/OR LEVELS

r, 9."'

Most NRC employees are in- phs1t10ns under ]ob evaluatlon systems w1th
..grade - de51gnat10ns .and: concom1tant salary schedules W1th few excep-
,,tlons (see..5. below),.NRC employees .are- pa1d under th1s appendlx in

t;f,faccordance W1th .the’ appropr1ate schedule of rates These schedules are '

ﬂﬂﬂﬂﬂ

' ‘1ssued normally annua]ly, as bulletms to th1s appendlx :';.:»,::;:-:“

S ’Spec1al Salary Schedules ‘

'General Salary Schedule

;..NRC's General Salary Schedule of 18 grades of per annum rates is
.+~ adopted, by the Execut1ve :Director for.; .Operations: and :is applicable
~'to -NRC~ employees  in. GG pos1t10ns unless the pos1t1on is$"covered’ by

a spec1a.l salary schedule. " -This schedule is normally.: 1dent1cal ‘to
that in 5 U S C. 5332(a), from :whlch NRC is exempt

= F .

ﬁ‘n?—!

r
B »-1,

"To a1d‘1n recrultment or retentlon of employees the NRC may estab-

j.f""hsh or; rev1se a- spec1a1 :scheduleé -of ; rates:for .any:. g'rade or grades

of the General Salary Schedule for- apphcatlon ‘to pos1tlons in a par-

¢ sticular: oceupatmnal .group ior.; -line;.of . work (nat10nW1de or 'in a par-

. Locahty Rate Schedules

" ticular’ locauon) The . D1rector, ‘Division of : Organ;zatxon and Per--

‘sonnel, will make an 'mdependent ana]ysm -of . available ~data mcludmg

each spemal ‘schedulé issued by the’ Offxce of Personnel Management
to determine its apphcabmty ‘to. NRC's". needs for ,the recruitment

. and retention :of employees . Dlrectors ;of Offices and. Regmnal Ad-

ministrators will advise . the. D1rector, D1V151on of ‘Organization and -
Personnel, whenever: arecruitment. or; retentlon difficulty - develops

.. which may. justify adoptmn or revision of a, spec1a1 schedule. See -

also Part V below.

Y A

B

Gt REES Vi

. VNRC employees in - locahty rate ]obs are pa1d 1n accordance w1th

locality rate schedules approved by the Director, Division of Orga-

.. nization: and_. Personnel;:- based . upon’ischedules :issued under the

Coordmated Federal Wage System (see FPM Chapter 532)

o

) ,-:-'_-a. ‘NRC Authorlty - By defmltlon of the term "agency"'under

5-U.S.C. 5342, NRC is:. excluded ‘from its coverage . However,
NRC conforms to the provisions of the Federal Wage System on
a voluntary basis. This conformance permits direct use by
NRC of the. wage schedules issued in each locality for applica-
tion by all Federal agencies that are actually covered by the
system.

'3 "Approved: June '107,‘ 1984
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b. Classification and Grading. Locality "rate, jobs are cIassified'
and graded. by the methods and  standards described in FPM
Chapter 532 and FPM Supplement 532-1.

c. PaLScheduIes Normally separate _pay- rate schedules are
provided for- nonsupervisory: ]obs Ieaders, superwsory jobs,
and certain spec1ahty occupations such as printing and litho-
graphlc ]obs _ S e

4. Federal Executlve Salary Schedule . ‘

j"Chapter 53+ Subchaptér II;' Title 5, SO |
“Executive SaIary Schedule," cons1stmg‘ of * f1ve saIary lévels™ ‘and an

FERE

P i st TG

“annual-rate of basic pay’ ‘for "each Ievel “NRC pos1t1ons now de51g-

- nated to these’ levels are shown below:-

Level -
H S
it
Bity

. .
SR

.NRC P051t1on IncIuded

- Nofiars e ~.-a¥ﬂﬁ'f“-» S

: "‘ﬁExecut1ve D1rector for 0perat1ons* -
g _D1rector, NucIear Reactor ReguIat1on* e

“Dlrector NucIear Matema] Safety it : .
and Safeguards N "_;f' PL 93 438 Gt 5 U;S.C." 5315

-Genera] CounseI NucIear ReguIatory S edi i ‘
‘Commission* ©RPL 93f4.38 "5 U.S.C. 5316

Reorganlza_

o 1:"‘:"'"*::""'1’"‘- “tioncAct i
o , as Amended A C1tat1on

L

R : PEVIRS L -t . R PRLIC IR R i ‘1".'¢}~ TN
“i .",“ -__d.‘«“. BT IR IR ,--_ ,z.hl-

Chan‘man NucIear ReguIatory Comm1ss1on PL 93 438 5USC _5313

“ 1 “.;.

t

i

iy B-hs 34

, .PL~‘1‘93§;13§;;'- e

)yy"‘ H

it

R -
- ".,.; - i,

‘t.*l

‘ D1rector NucIear Regu]atory Research* PL 93 438 :2%‘1j~f*' 5 U.S.C. 5315

Five add1t1onal officers at . - A
Executive Level V to be determined Cone LN s

at the d1scret1on of_NRC_ o PL 93-43_8 5 U.S.C. 5316

‘b'

*Cn tHe date of pubhcatmn of th1s append1x, th1s pos1t10n is’ mcluded within
the. Senior -Exécutive Service (SES) . and, also;' continues to be a part of
5 U.S. Code, 5315 or 5316, as approprlate The Civil Service Reform Act of

1978 overlaid. the'+SES upon this position; however) i the Congress obligated.

itself to
. date

Approved:

review the contmuat1on of the SES: W1th1n 5 years from its effective

June 10, 1984 4

-'contams ‘the” ’"Federal,

o Members NucIear Regu'lator'y Comm1ss1on PL 93 438 5 U"ﬁ C. »5‘31'4'{./....\ |
* 7 pig 3'.\.438“51}“1’5 5 U.S:C. 5315\
5 u. 5.C. 5315
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B. SALARY SCHEDULES WI'PHOUT GRADES

'i:'f'_"2—_;'-".1"Sc1ent1f1c and Techmcal Pay Authonty

5. Pay of Adm1mstrat1ve Law Judges P Pl e ;‘f'._. e )

Admm1strat1ve Law Judges appomted under S U S.C. 3105 are the
only NRC employees who are in positions ‘subject to Chapter ‘51 of

i-.. Title::5,4iU:S.C.. - Consequently, such . Admmxstratwe Law -Judges
.shall . be pmd in -appropriate .GS grades pursuant to:'5 CFR, Part
930, Subpart B rather than thlS appendlx

1!‘) Sl & r ‘.)':“'Z' - n:. PR

S T A T S

':The NRC has exerc1sed 1tAs authorlty under;Sectlon 161 d of the Atomlc_
Energy Act of 1954, -as- améndéd "(as continiied: by. the: Energy Reorgam-

' Tenoozation -Actiof 1974; :as: amended) ‘to except :itself ‘from -the Classification

- Act cof - 1949: (Chapter 51;:5-U. §:C.) ‘with ‘regard-to.the classmcatmn and
_ pay- of .its .employees. whose positions -“would - othermse ‘be':covered- by

:'Chapter-51. , - The :NRC has:'deemed; it - necessary ‘and: prudent to ‘utilize
v -thate authomty in': certam ways ‘to; rattract;.and ‘retain‘ithe hlghly quahﬁed'

personnel requ1red ‘to: carry - out:: -the: Agency S m1ss1ons, programs and -

. pro;ects . . :
.. .t “:‘-"" < ', *"19-'..,3:' ,‘..," <:~:" e
Professmnal College Recrultment Schedules ‘
PRI NI I IS 25N e : T :
' Con51stent w1th 1ts statutory authonty,. NRC estabhshes, when
i’ necessary; - salary ‘rates.:.for ‘the recruitment 'of  college and univer-
v 1 sity- graduates .tomeet :the’; demands ~of:the: market,place in: order to
:¢attract‘,,the h1gh-qua11ty cand1dates that ‘are - deemed- necessary to

tye

';..‘f AT 4

' ,s .;staff entry-level professmnal pos1t10ns in-- the Agency. - As requ1red
' the Director,’. D1V1$1on ‘of ‘Organization and ‘Personnel; :issues appro-

priate - salary schedules ' for professional recruits . from the recent
graduates' of- our Nation's colleges:and: :universities. " These: sched-

~ -ules--are -issued; when requ1red""as-‘bulletms under thlS append1x ’

133 T I‘;{'.T“;.,~'» ’.' -

v .,"i' . "f--\l :'!.4;\-',:,‘ o ‘__"
-_-When the Congress perm1tted the - NRC to ., contmue to use ]
“.=.s-, --authority::in -.Section’; 161.d.. .-of - the *-Atomic Energy Act .of 1954, s
.. .,- amended;:to-except, its - pos1t10ns from-: the’ civil - ‘service: Taws, it also
Con Tiprowded the NRC W1th the “latitude: and ‘discretion to: f1x the pay of
* scientific ; -and technical:, .personnel, 11m1ted only to -the: highest rate

ol .of :‘pay. payable :to .a.GS-18 posmon ‘under::the General Schedule of

the Class1f1cat10n Act of 1949 as amended

«:-+Thus; :wheén -NRC: deems it necessary, sc1ent;f1c and “technical per-
. sonnel ‘may be paid-‘any rate of pay up: to the level then currently
payable to- a- GS-18 position under the General Schedule This - is
often referred to as NRC's "scientific and technical pay authority."
This authority may be, and: ‘has ~'been,::used. to - establish spec1al
salaries for groups of or md1v1dua1 sc1ent1f1c and techmcal posi-
nons See also Part V. below = L

l

5 Approved: - June 10, 1984
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C. AP‘PLYING BASlC RATES TO EMPLOYEES |

I Pay’ Computatlon Rules R __pg: B ."» S e
:_i'»-;—Except sz prowded 1n 2 below the followmg' pay computat1on
'-’rules apply UERE T

: f
. '.V Wt . . .
'151 . [T R P P ¢ s-'.;.--v'f PP S ".L_;'-j, . Ty

R o ".,-".

a. the basic. per ‘annum rate for.an NRC- full-tune employee is
.considered as payment’ for employment 'diiring’:26 ‘pay.”periods
(see b. -bélow), each con51stmg of 80 hours of regularly
scheduled work AL T XS :

“ .,;.

S R ; :' et l;;,-,.:
such employee 1s pald ‘ath 2-week mtervals for 'a’. pay” pemod
. which:" ‘consists of ‘2 consecutlve admm1strat1ve workweeks

i .z [T "’l

a .,'.., _1' “i il .i ...uet,.. 334 —relba ke - '.‘-.:'.s.;«....-.-m_ """"

2+ the" bas1c, hourly rate :is* 1/2087th “of- 1the* annual rate I any
IR .. fraction- of- a' cént: results;’ this¢is’ ad]usted to:the nearest cent,
R e ~ counting, one=half’cent’ and overras‘a whole ‘cent:: oy

d. the basic’ b1weekly rate is, derived . by multlplymg the hourly
‘ rate. by 80: (or_by:the: number of:-hours: worked:during the pay
o per1od if a part t1me or . mterm1ttent ("W.A.E. “) employee)
T LS R RS S s LIRS F N LR R N SR T O TR AT FATI
; the current Off1ce -of- Personnel Management= Salary Table is
< rntused dfore mformatlon -on = basict xhourly ‘or: b1week1y rates (as
f~-;? well«as premmm pay ‘rates’. for overtlme tnight;i'and Sunday

[ - oxs ;_, P ﬂt,.'_, Ayim b e g.-t-.' PR e ;',:.I,“"k Yot x '_._ ";V" “',';..'."'L:_..,..";’

, The Chamnan ‘and: Comm1ssmners of the Nuclear Regulatory Comm1s-

sion, whose. per annuin:irates-dre: specified.in 5:U.S:C. 5313-'and

-~ 5314, are exempt from 5 U.S.C. 5504 as ."Heads of an Executive
‘.,j?‘Agency A Hence, ‘they are* sub]ect to-5:U:S.C.:"5505,- which states
- that the1r :pay - .period” covers 1. calendar - ‘morith - and’ prescribes
‘~"'speC1al ‘rules: for 'division’ of:: time: and’ computatlon of- pay on a
monthly and-: fractional -monthly -basis.. (C. G:Decision’ B-163376 of

- -Mareh 8, ,1968:)~Pay for a Commissioner ‘commences on the date
t- "hé/she .is ~sworn: mto offlce 1rrespect1ve of the reportmg date for

work. . S RO

© ‘8. Pay of Consultants, Advisers, ’Experts, -and Members oﬁ Boards and
:+. - - " Committees.- 'KSee» NRC '413? TUtilization - of  Consultants and:
Menbers"”éx' ' ' I T

L 4 ;.:Pay of Locahty Rate Employees

. NRC locahty rate employees, by admm1strat1ve determmatmn, also
‘are. paid . at 2-week intervals for- a pay period which consists of
.2 consecutive .administrative workweeks. Where an annual rate”is
contained "in a locality rate schedule, as for certain supervisory
employees, hourly and biweekly rates are derived as in 1., above.

Approved: June 10, 1984 . 6
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PAY ADMINISTRATION | S _Part. 1

LIMITS ON GROSS PAY

1. Statutory'Limitation on'Prem.ium" Pay See NRC 4136

2. Limitation on Pay from More Than One C1V1han Off1ce or Pos1t1on
. See FPM Supplement 990 2, Book 550 . o

3. Limitation on Pay in Case of Reemployment of Retlred Federal
o Employees See FPM Supplement 831 1. ' .

i 4 ‘Limitation ‘o of. Ret1red or.Rétirement Pay of . Retxred Officers of

the Un1formed Serv1ces in Federal C1v1han Employment :

. . See FPM Supplement 990 2 Book 559 (In general under the Dual
:_.\Compensatlon Act, 78 Stat 494, such .retired officer is entitled to

" the full Federal c1v1han salary,.and his/her - ret1red -or -retirement. -
-pay is. reduced to -an - annual - amount, computed by the respons1ble
_.,mﬂltary pay.. center 1n accordance w1th the mstructlons contamed in

"Title 5 of the Un1ted States Code )

... .MIMINUM SALARY OR WAGE RATES e ) .
-"l.,V:The Falr Labor Standards ‘Act as amended (see 5 CFR. Part. 551)

requlres that -all nonexémpt employees bé paid at or above a prescrxbed

. minimum -rate. -..This -iné¢ludes” all nonexempt locality rate, graded; and

Admm1strat1ve1y Determined nongraded -employees.. Cntena for deter-

'ji"fj',if..mmmg "exempt" Or "nonexempt" status are prowded in- NRC 4136

- i e e e aw———

T The Fa1r Labor Standards Act requlrements are apphcable in the 50'.

States, the District of - Columb1a, Puerto ‘Rico, the Virgin Islands, Outer

'Contmental Shelf Lands (Chapter 345, 67 Stat 462),. American. Samoa,

Guam, -Wake Island, - Eniwetok - Atoll; --Kwa]alem Atoll; Johnston Island ‘and’

PN e

7 Approved: June 10, 1984
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A.

PART II - .’
'SETTING RATES IN PERSONNEL ‘ACTIONS

APPOINTMENTS

1

1.

New to Federal Serv1ce | :~~~+ i‘- ":::‘}.‘-,:4::-"-":

a.‘

cih. . 1, gy ’ ~ S )

.An appomtment of a: person new,; ito Federal 'service to a posi-

tion in the NRC (GG or locahty rate) :shall be made at the
minimum step rate of the appropriate grade in the schedule

.- - applicable.to. the iposition :being- filled;" except _where a higher
rate may ‘be: ]ust1f1able under :G.. below, -or- -in accordance with
-.b‘ € and d nnmed1ately below .

):b‘l', ,r

'Under its sc1ent1f1c and techmcal pay authomty arising from

7 Sec.-161.di’ of "the  Atomic-Energy..Act of 1954, as amended,

.23 the  NRC .may -appoint ;personnel to’ scientific and ‘technical posi-

> i:tions <at.-individually ‘determined -rates;of pay not to exceed the

. »maximum - rate : -payable. to -a-.GS-18:position under the General
» Salary Schedule: *.. (Known as "AD" and "S&T" rates - see G.
jand Part V below ) R ER

i -Rates of pay for recent college and un1vers1ty graduates may
in'bexestablished: periodically. to: coincide. with the Agency's col-
o lege- recru1tment ‘program ‘for entry- ~level profess1onal pos1t10ns
"..(See Part II B 1 above) __;_7::_ mmEe s em e

. "Pay schedules are: also estabhshed from t1me to time for special

employment programs, :such as cooperat1ve work-study arrange-
ments with colleges and -universities,: summer youth employ-
ment, and stay-in- -school work. Pay rates for these programs
are’.established. and rev1sed as - requ1red via bulletins to this

. appendix.” . - .. R

From Another Federal Agency |

- de.

.-Except as: prowded in- b beloiw': "("t.he "highest previous rate

rule"), when'an employee 1s’:ap'pointed by transfer from an-

~other Federal agency without ‘a’ break in service, the initial
- NRC pay rate shall be determmed as follows

'(1) Encept as in (5) below, in-a transfer at the same GG or

+ilocality rate grade, -the . employee shall receive the step
~rate payable in NRC for the step of the grade held by
the  employee in the former agency.

9 Approved: June 10, 1584
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(2) Except as in (5) below, in a promotion to a position at a
higher grade than previously held, (see B. below for
definition of "promotmn"), the rate in the higher grade
will be determined in accordance with B.2. below.

(3) Except as. in (5)_and (6) below,. in 'a change to a lower
grade than that previously held (see C. below for
definition of 'change to lower grade"), the rate in
the lower grade will be that scheduled step rate
which is equal to or next h1gher than than the rate
held prev1ously by the employee in.-the: higher grade;
or the max1mum scheduled rate in. the NRC position if

- there: is scheduled rate:. which: meets the above
"requn‘ement“"' K DL e

4) ¢~Except as 'in (5) and (6) below, when an’; employee is ap-

.~ ".pointéd-to- a ‘position- in-NRC fromia GM (Merit Pay) posi-
tion under :‘the:- Federal - Merit- Pay System in another
agency, the NRC salary shall be set as follows

(a) When appomted in- NRC at the same. or lower grade

' *~asithat’ held in-theformer agency, the step rate in

AR the apphcable NRC salary~schedule-.shall be selected

".i*which:is- closest’ to the: employee s current rate under

""" Merit "Pay that. does. not result in a‘loss of pay; usu-

ally this will be the stepirate:in NRC unmedmtely

above the rate bemg paid . to the employee in the

-7 former . agency zn If: - the -rate.: > being+ paid to- the-

employee in the: former -agency.is-:identical to a.step

¢ ‘raté’in-.the grade‘to'which.:the: employee is appointed

"in_NRC, that step: rate shall be; selected in NRC. In

a change to lower grade appomtment if the rate

< bemg jpaid " in-.the:'former:agency exceeds the rate

-~ range _.of the lower - grade; . the top step of the lower
~--w-»‘:.grade shall be selected .

s

(b) When - appomted in’ NRC to ra h1gher grade, the
. appointee's new pay rate in the higher grade shall
be computed as follows:

The starting point shall be a theoretical calculation

. of "what- the person would have been making in NRC
- had -he/she been at a step .rate of the grade from
which -appointed in. the applicable NRC salary sched-
ule.- That calculation shall. be made -as described in
(a) immediately above. Then, the new salary for
the higher grade in NRC shall be established based
on. the "two-step increase" principle used.for GG

promotions as described in B.2 below.

Approved: June 10, 1984 10
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P : A (5) “An ‘employee: transferrmg ‘to- anNRC position who has -

: R -been under- grade or, pay ‘retention in- his/her immediately
previous position’ shall be entitled to continue such grade

. or pay retent10n, as applicable, in accordance with Part
" VI -below.:-» However; -note.-that - such an .employee is not
entitled to pr1or1ty cons1derat1on for repromotion - see Part
VI C. 6 below :

(6) An employee transferrmg to ‘an NRC position at a lower
A grade +thanv::his/her:: Jmmed_lately previous position who
;'::-‘v I presents. evidence acceptable -to..the NRC that he/she
© b s w-iwould besreduced -in'-grade: or. separated due to reduction-

-+ & cusi-in-force:-action.:if vhe/she ‘remained in the losing agency
i e ,wmay--bed granted grade and/or, : pay. retention, as appli-
‘cable, in’ accordance with', Part: VI below if the approving
official and the personnel specialist determine that' this
7-«would" be:.in:.-the .bestinterest -.of 'the NRC. Note that
such an employee is not entitled to priority cons1derat10n

AT R for repromotlon -see Part VI C.6: below.

:)A ‘

4

..-_‘\

b. "nghest Prewous Rate Rule"
_;:.:(A‘)f\‘,t_‘r» s T
However, +in any case’. descr1bed above the employee may be
paid at any step rate for the grade of the new position which
.-does: ‘not - exceed . the : employees :highest previous rate, as
determmedum +(3) below‘ In :situations not addressed fully
herem, it :is the intent? of ; NRC .ito ..determine the employees
R > highestprevious::rate- by followmg the guidance contained in
PRI -+:FPM ¢ Supplement :990-2;.*Book ;531 unless following- the FPM
SRR ~would: conflict’ with a: stated NRC, pohcy or procedure, in which
: case ;the -NRC :policies rand procedures -prevail.__If the highest
prev1ous :rate falls: between two_step:rates in the grade for the
new: pos1t10n, ‘theemployee :to ;whom the highest previous rate
rule -is ‘being:applied 'will- normally ‘be given the higher step
rate. In no case will an employee . be-paid less than the mini-
mum step rate for the grade of the pos1t1on :

.«'(‘,4 ‘f

(1) Norma]ly, vthe h1ghest prevmus rate "should be considered
_-instead - of: following -the. rules.in a. above only where (a)
the iwork -and . conduct:record of the individual concerned
is ent1rely satisfactory . and; (b) the training and experi-
' ence ‘gained -at -the highest -previous pay rate can be an-
t1c1pated .to make ‘a substantial .contribution in the perfor-
mance of the-.duties of the new position. Thus, after a
long absence from work (such as over 2 years in profes-

* sional or 'related.- fields. of- work.or over 10 years in cleri-

*.‘cal iwork),* or. where : recent related experience is lacking,

. -ior.if a-new, type of :work-isito be done, the highest pre-
vmus rate should not normally be applied.

(2) Whenever .an appomtee is.. granted a step rate by appli-

—cation of the "highest previous rate rule," notation must
be made on the Notification of Personnel Action (SF-50)

11 Approved: June 10, 1984



NRC Append1x 4130-C: ‘ 3
Part III - : PAY- ADMINISTRATION: .

- in ‘accordance:-with. FPM - Supplement 296-33, stating that
- rithe h1ghest prev1ous rate is-. the ba51s for selecting the
rate s T .
(3) An employees hlghest preV1ous rate is determined as
-~ follows: el ‘ : !
(a) Except as in (b) below the rate shall be one paid
‘ :'the: employee  while. under an :appointment not limited
. to.' 90 calendar - days: ‘or:tless,..or :while employed with
foar regular prearranged-.tour: of - duty over a period of
© ' at>least™90: ‘calendar.‘days;’ or.:while employed without
-—'a’’régular-: prearranged :tour ;of duty on at least 64
‘« calendari days: in pay status oven, a period of at least
: -_.__90 calendar days S

~

R :A; Gt .‘ ;,_
v (b) :~'-The rate shall not ‘be- based on:a-rate:
: I' R ‘_‘,"f '7‘-":',". "_). . v.:";'. (\;“.V"" - ;--,p. 1

l - paid " whlle serymg as an ‘expert, advisor, or
consultant under 5 U.S8.C. 3109 or

f(,e ! _-' 4\,:‘:3."':' i
/ ) 2 resultmg from a temporary promotxon of less

: o S than 90: calendar days'' duration:::

o h L -.H {yu !.f,;.,g‘.,,t”;.:.h'_,
(o) :If the h1ghest prev1ous rate was. earned in a position
: . T “rsubjéét to the'same’ type ‘ofyschedule: by subsequent
'i-ﬂ'axnendments“ of 1that as’ the -NRC . position, it is in-
v o era Pt creasedvbii subsequent: amendments:of that schedule.
- +EXAMPLE: r‘Employee -whozwas); transferrmg to NRC
e h ons June~ 13::1982 had; beeni a: GS-8/1 in 1963 (then
-+ $6080 “peri. annum) W The rateilin<effect for GG-8/1
(NRC's GG schedule is equlvalent to, the GS sched-
celdss U oule)vas. Tofi June 7135+11982.:;was: $17,634, which was
*¥ . 'thusi-the current: value of ‘the employees highest
- ‘preV1ous rate LT REee T )
(@ If the hlghest prev1ous rate was earned in a position
© - 'subject to aniother’ type of - schedule - than the NRC
p051t1on (in¢luding:a special- schedule), an equivalent
- rate s -first selected:by..comparing the actual rate
: earriedfat';the-‘tinie’ ‘of service with the rates in the
schedule to-which’the :NRC position is subject which
© " was'in effect: as of the" last: date of the employee's

serv1ce in that pos1t1on
1 When the actual rate is the same as a rate in
the schedule to which the NRC position is sub-
‘ject,” that rate is the equivalent rate.

When the actual rate is the same as a rate
which occurs in more.than one grade under the
schedule to which the NRC position is subject,

Ino

Approved: June 10, 1984 l2
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v. .
.-1'|’p .t
. :

e

les . o,

the rate wh1ch is greater when converted under~
o (e) below is: the equ1valent rate.

:When the actual rate falls between two rates in
.i:the’ schedule ‘to which. the NRC position is sub-
) Ject the h1gher rate 1s the equlvalent rate.

;::',When the actual rate falls between two rates in
‘ more:than’ one g'rade :in " the schedule to which
:o~ - the: lNRC p051t1on is: subJect the rate which is
v7. 'wi.gréater:when. converted under (e) below is the
; equ1va.lent rate ARSI AR .

-‘c;{;, nf“ A_.._.,u, ,.‘~ n-x‘

;'.the equlvalent, rate under the currently effective
;t:~‘:'.f-~ schedule’ '+t0> wh1ch the~NRC~ position is- sub]ect ‘and
R s'JI‘.." tha

5rate 1s the‘f'

’\.“A

SIS DAV

mployee s hlghest preV1ous rate.

(f) Examples of nghest Preirlous Rate Determmatmns

fo o emm———m e T2T e gl
§ Ao >

&> L\

6o " 5.

Employee ,who separated from Federal serv1ce in
" "March- 1963 as Fore1gn Service . Ofﬁcer, Class 8,

$6095 ‘per: annum, :Was- appomted to-a. GG posi-
stionZin “NRC :in* June 1982;In*the'GS schedule

'~(equ1valent to. the!current:GG “schedule) in ef- =

“-fect; in:*the’"AEC . (NRC's predecessor agency)

wirduring. :March’; .1963; i:the annual’ 'rate. of .$6095

*appeared only ‘once; -~as - the’ rate for -GS-17,

'_i_"_step :4 2 “Theé '~ Value of GG- 7, .Stép:.4,. in . the.
.. GG schedule in. effect durmg June 1982 was .
+i7. $19,515.;- i+ This: was _‘therefore' ‘the;.:employee s

hlghest prewous

’=.’,‘:-~Employee who;.,separated from‘}Federal service. in
7z, March:1963: as'-a'’postal /field :service - employee,
. PFS= 4, step::5;. $5205 ‘per‘annum, was appointed
coto: at'GG pos1t10n [n*NRC:in- June 1982. In the
a0 GS schedule :in-ieffect 'in the "AEC!:during March

..:1963; :the .annual : rate of $5205 appeared twice:

the rates “for - GS-5; step ‘5;”'and GS-6,

'J:step 2:5+. The : value‘of ~ Gs- 5, step 5, in the
- GG schedule in  effect durmg June 1982 was

$14,566; the value of GG-6, -step '2: in that’

- schedule was $14 806. Since $14 806_was higher,
e .jth1s was - the employees h1ghest prev1ous rate.

AL e

‘E:Employee was appomted by transfer to a GG

position in the NRC in December 1982, from a

“locality. rate position ‘in‘another Federal agency

. at WG- -4, step- 3, $7.46 per hour. . The equiva-
* ‘rr'lent annual:raté for $7.46 per” hour is $15,517.

- This’ rate was ~between' steps -9 ‘and 10 for GG-4 -

in effect during December 1982, between steps

13 : Approved: :June 10, 1984
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A b

APPLREN

S TP R (

T SN 5 and -6 for GG 5 and between steps 2 and 3'

;';.-; < ':,-'f’-.-;;_for ‘GG=6.:=As! GG- 6 step 3, $15,895 was hlgher
.- than either GG- 4,. step 10 ($15 531) or GG-5,
--step 6. ($15; 599), $15,895" ;was- the employees
hlghest prev10us rate S

')‘." Criayge - ': FUTEN BIL DI v
(g) The employee S. hlghest prev1ous rate may ‘have been
~i~i iy attained iin: a: rposition: ‘in_ any. branch . of the Federal
government (execuuve, leg1$lat1ve, or. ]ud1c1al), or
e .m .a_mixed-:government: ownershlp corporatlon (such
. as-ones in , which:there is: Federal—State or Federal—
County fmancmg< and«operatlon) In- regard ‘to for-

-..-mer_ service  in'. the. leg1slat1ve branch the h1ghest-_
© i previous: rate: rule; may. : :bei apphed to-a: Member of . thé .

s+ w:1 Senate or<Houser. of; Representatwes or .an employee

- == eorrenee - WhoOSes pay- was: dlsbursed”by ‘the - Secretary of .either -
SRR S }House, ‘but:; only’. where;: in. e1ther case, .the Member -
.+ ... .o0r:: employee has completed 2 or .more years of .
"“:':.':f.'-:' wLiT ;‘SeI‘VICG '.‘."::.j L .

'.'\\

Followmg a;Per1od of Separat1on from Federal Serv1ce

it _'\. e e Dmees s \n;,, ot e, ‘1{'{ DA PN

When :a;; person is: appomted followmg a: per1od of separat1on from
" Federal. service” with:either:thé:NRC: or another Federal agency, the
employee may- :be:- pa1d=i at: the;/first: step of-the. grade or at any step

-of.; the:: grade up:'to and-including’ the. hlghest previous rate:as de-
- ‘termined: in: accordance.. with2. b:above.. (Note that nonworkdays, '
SRUEE rfallmg between- otherwxse contmuous,perlods of serV1ce are not’'con-

51dered as’ mterruptmg such servme (45 C G 345) )
l 1N t“1 foo s1 i ;

Effect1ve Date:of . Appomtment ‘When the appomtee enters on duty

'. PAY?AﬁMINISTl{Adeﬁ

SN
N

‘on” a Monday, or on a_ Tuesday::when " the- preceedmg Monday was'a T

legal -Federal- hohday (or day observed by:Federal employees in.lieu

»: - of -a. legal-.Federal; holiday), - the;: effective; date 'of the appointment
= shall -normally. - be..the- preceedmg‘ Sunday, prov1ded the appointee
-had accepted .the’ appomtment prior- to the Sunday. (Note that in

: cases;, when .the- {Monday. is-a -holiday: (or ‘day observed in lieu of a
holiday), - when the- appomtee ;had accepted . the appointment prior to
the Sunday,. and. when - the appointment was made effective Sunday,
the appointee’.who. enters on duty on the ‘Tuesday is entitled to pay

- for the Monday hohday (45 C G 660) ).

B.. PROMOTIONS

|%-

B

Approved:

Def1mt1on The offlcial change of an employee;from'one grade level
to ‘a: hlgher -grade level in the same pay system, or to a position
with a- hlgher representatlve rate- under a different pay system.

~With . the except1on of. employees .receiving retained pay under

Part VI below (see 5. below) and application of the "highest pre-
vious rate rule" (see 3. below), an employee promoted permanently
or temporarily from one GG grade to a higher GG grade receives

.June 10, -1984 14
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- -;'the lowest ‘step rate m the hlgher grade that exceeds the employ-

. ee's. Step rate in the lower grade by not less_ than ‘an «amount equal

- to two -step increases :in - the. lower grade. An. employee promoted
-7 o permanently or.: temporarﬂy from- ‘ohe locahty rate’.grade'to a h1gher
;" locality :rate -grade; orifrom™a: GG p051t10n to . a® locahty ‘ratée position
.with :a- h1g'her representat1ve rate, or . froim:a locahty ‘rate -position to
+.a. GG pos1t10n> with:a higher - -répresentative rate,- rece1ves the lowest
*step rate in . the :higher-:grade ‘(not: to" exceed ‘the "top: step of the
& e highert grade) which ‘exceeds -the employee S - step rate “in- the lower_
“.ienos. . gradebynat] ‘least: four.- percent -of: the. representat1ve rate of. the.
ST LU grade .from which : promoted {When* the xpromotlon is to a: posmon in
: . a different ‘ wage" -area, _the employee s pay’ ent1tlement :shall be de-
-termmed ‘as if ‘there were two pay ‘actions ,-; a promotlon ‘and a:res

: a551gnment - and’ they shall be: processed m “the® order whlch g1veS'
the employee the maxnnum beneﬁt o

-

N The employee may.be ehg1ble for a h1gher rate by reason of apph— ‘
s catmn of the:: ."hlghest prewous rate rule“ (see A 2. b above)

..;H-.,

-.:‘Tlme -in- grade requ1rements V for promot1on are set forth 1n Appendlx‘
i .;4108 Part VI -yt , L : R :

e .“'3;.-:2When an NRC 'employee who: 1s‘ recelvmg =a’ retamed Tate, of pay
cuunrs’s under ~Péart. - VIS below is - promoted the employee 1s entltled to the
h1gher of . ) _ DR SRR . :

.?.»: vbas1c pay at a rate tho steps above the rate the employee
sorsiwould have*‘been rece1vmg—1f Part VI below were not apphcable;
::to hlm/her, 0] S LS L S ST

3 1..,,.3'”, i Sy - 3 . e | : ‘;:.!,:

~his or: her emstmg rate of basxc pay

PR e e e -...,t.._.. _-._,

,»4h-\

. :"-.;UpOn termmatlon of ‘a: temporary promot1on ‘the employee concerned
will be placed at the step' rate”in the’grade: from “which temporarﬂy
promoted ‘that would have been apphcable if the temporary promo-

i 7. tion-had “never taken pldce = see “also’ Part IV, Bi8. below. (See

o3 NRCH Appendlx 4108 -for. regulatmns govermng makmg and termm-
atmg temporary promotlons ).

C.~ CHANGES TO:LOWER GRADE JRACSIIHEE I R :

C Ty ~"'.‘. ::’,"-,.A,'u.--.- . “iy R O T L

1. Defm1tlon The oi‘ficial change of an employee from one grade level_

a lower representatwe rate under a d1fferent pay system

3

. 2 -~Involuntary Changes to JLower Grade - When Ehglble’for Grade and/
.~ or._Pay' Retention '

See Part VI for regulations “concern_ing.v Grade and ’Pay‘_Retention.

15 Approved: ‘June 10, 1984
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i 3. _;.Involuntary Changes to Lower Grade - When Not Ehgzble for Grade
R and/or Pay Retentlon Gt oet ,

T .'-.7\' M '." R TS 1 "'H’".“‘ 't' W

Sl “.When an: employees change to: lower grade is',a consequence of
A '-performance or;:conduct - deficiencies; or: .upon. the consent of the
.. :employee:toar demotlon in::leu of - act1on for suchi causés, -the em-
.. ployee's..pay.:rate;in: the. lower pos1t1on may: be:established at the
- first: step_ of < the- grade, oriat:any«step .ofi the grade up: to and in-
- cluding :the’. step for which - the ;employee .is ieligible : by reason of
,vapphcatmn of the "h1ghest previous: rate: rule“”(see ‘A2:b., above);
> - and-anew:’step: mcrease wa1t1ng perlod shall begm on the effect1ve
date of the act1on _f_-,.-; i : R TN TR

NERALE: T :;-‘zVoluntary Changes to Lower Grade

(RTINS s i S '

-a. "Except as in 3 above and--b.- and c.: below, when an employee~

Tl s requestssas change 10" lower -grade;:.or -ist: changed to a’lower.

oSl N grade for-t h1s/her personal convenience,: . the ;.employee's pay .-

o ’ rate:in. the lower- posmon may be established "at the first step

- of: :the.. grade;-: ot -at.any. step:of: the' grade:;up to--and mcludmg

the step for which the employee is eligible by reason of appli-

cation” of the-"highest previous rate rule" (see A.2.b., above);

woe tieonr cands thlS :action:.does: not::providexan' €quivalent.-increase nor

AR R ,:_start -ay-new, waiting. per1od for- regular within- grade mcreases
1n the lower grade ' < ¥ el

S Except assins c below,,ﬁwhenc an- employee requests a change to
- .-_lower grade;thh the- prospect -of - repromotlom -back-to the for-

rience in a. new line of work), the employeé’ shall be ‘placed in

a.rate no h1gher than:that:rate:.in. the:lower; grade which; upon
- ‘promotmn ‘back;" will” place " the "employee "in~ the rate ‘in~ the
. -+ higheri: grade wh1ch he/she.. would have attamed had he/she
*‘,:remamed m that grade R e S - .

fl
S

l‘n .'""’ ! "r‘f;"‘:‘

c :"S'ee Part‘ VI C 1 c. below for regulat1ons concermng applica- -

-, bility “of . grade and/or pay retentmn in ¢ voluntary ‘changes to
: : 'lower grade Cotire True .

. 5. See B.6. above for regulations concernmg change to lower grade-
'4 upon termmatlon of temporary promotlon
REASSIGNMENTS S
1. Defm1t1on The off1c1a1 change of an’ employee from one position
f. ito another. position: at the same grade in:the same pay system, or
to a position with the same representative rate’ under a different
pay system .
2 Except as in 3 below or by apphcanon of the "h1ghest previous
rate rule" (see 5. below), when an employee is reassigned from one
position to another position in the same type of grade and salary
schedule, the employees step in the grade shall remain the same.

Approved: June 10, 1984 16
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S IfS the salary schedule for the: new posmon is a spec1a1 schedule
“with “higher :rates” than ‘the* schedule ‘for .the: employee s former posi-

i.:tion; 'but~both -aré‘in::the: same type ‘of “ schedule’r (e’ g both' are

GG), the resultant mcrease in“pay is not’ con51dered :an "equivalent
increase nor does it start a new waiting period. (See 3. below for

.. procedures: governmg, reass1gnment to: pos1t10ns to wh1ch a schedule

*".,}i:_;but W1th lower rates apphes

""f.-‘r:"b:..:;.-;"lf 'the»change 1s solely:’t ati't

-

with lower rates. apphes . Dottty e e I b

'

When an employee 1s reass1gned from '3 p051t10n to wh1ch a spec1al,
schedule applies.to a pos1t10n to wh1ch a schedule of the same type

i LIRS _t"h

:
Y. ISECY

. ‘a.'" 'If the change is. cons1dered 16 be: for the best mterests of the

"NRC rather than at the employees request and is not due to.

S 4 SR

““the' employee’'s-: conduct"or*‘performance def101en01es, the ‘em-’
'ployee s step rate shall be determmed as follows

Ry 't(l) Iff the employees bas1c\'rate 4n ~'thé" spec1al ‘schedule - is
e i*equal toarate-ini‘the’ grade ‘for-. the ‘new 'posmon, that
L. step rate wﬂl be ‘selected’“‘ X ' -

T

';4-‘1 e .,[. !“ﬂ::'.'t

-‘-~-._';'T(2) If the employee S bas1c' rate in’: the spec1al schedule falls'

Ibetween* two : stepsun ‘the; grade for the new posmon the
h1gher step rate shall be .selected SRS

(3) If the employees ba51c rate .exceeds the ‘maxunum step
vatde ‘.rate :in-the- grade for‘the-new pos1t1on"the'employee shall
Sl be entltled to the retamed pay entltlements hsted -in Part . -

he :-;employee s request""or for the

- wiwemployeé's . personal ‘convenience;,: ‘the: employee sha]l keep the
step number in° the grade and be.-reduced -in:pay.' " (The cir-
cumstances perm1tt1ng such a change should be recorded in
writing, ‘signed” by the:employee’ and" f1led on‘the “left hand °
. side of the employee s OPF.) . ) ,

1

c. If the change is: due to the employee s conduct or performance

.+ deficiencies ‘the . . employee's . ‘pay‘rate jin' the | new position .may

* be’: estabhshed Anc: accordance ‘with ‘either. a:(1)°and (2) or b.

.....

i 1.+7.above,’ortat any:'step.in - the new’ pos1t10nawh1ch falls between

. the- steps-arrived ‘at using a.(1) and (2) and by :above. (How-

'T-*;-;.-ever, note “that: if ‘the employees ‘pay s . this  reduced, the

- procedures -in:NRC - 4151 :"governing -perforimance def101en01es,

NRC 4171 governmg conduct and combined conduct/performance

.-t deficiencies, or:the’ collect1ve bargammg agreement as appro-
;‘-_":.pmate must be followed ) . ,

AR i _f."'

..» < ,} ol

i Except by apphcat1on ‘of ithe "h1ghest prev1ous rate rule" (see 5.
. :.below), fwhen. an ' employee: is reass1gned between positions in diff-

'l erent ‘types of “salary : schedules (e.g.;"WG to GG), or.from a posi-
;- tion’ paid at an:AD rate, or. from an ungraded posmon to a graded
-position, “his/her salary shall be the lowest stép in the new position

17 - Approved: - June 1:0, 1984
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G wh1ch is. equal to or greater than h1s/her current pos1t1on How—

- €VEry “if. the- employee s .salary:-is. above-the: maximum : step of the new

S posmon, the employee may be ent1tled to retamed pay under Part
,\-VI bEIOW R __— R »_.")!‘ IEFCE RN e

5 ' The employee may be ehg1ble for a h1gher rate by apphcat1on of the
' "hlghest prevmus rate rule" (see A.2:b: above)

| VE SIMULTANEOUS ACTIONS e ERetEe Gh e

.L) )) i i ‘“.,_

When an employee becomes ent1tled to-more. thanz one\ salary change at the .
"same’ time,: the". changes will be processed m the order wh1ch gives the.

employee the maxnnum benef1t ..-.:.,_, ; b '
RATE ADJUSTMENT FOR GG SUPERVISORS OF LOCALITY RATE
EMPLOYEES PR l." ’ .1:_. w( '_..,»L.,.. L A.‘. ~“,‘- '.‘:.l\.’ -,.‘g .

: ..1.-"‘ “An’ employee in-a- GG pos1t10n who regularly has contmumg respon—
.. ... sibility-for: direct superV1s1on,of one:or more-locality rate employees
" (mcludmg supervisors) smayi:be:-paid: at-:the::step ‘rate (up. to the

maximum -'step of- the: grade) : which exceeds- the higHest basic rate

‘ ;f\;.-gf'.;;l.".§,~§3;s-,bemg :paid: to: .any. such, locahty ‘rate’. employee .:Only: the basic pay

- A (excluding:: premlum :pay ) of:: regular- full-time locahty rate employees
‘ _may be ‘used asy the . basis: for: the settmg of the superv1sor's step
rate ‘ : : LA

TR SR SVOLTERD - S TG ST S S

“

... post: differential. (based on: hardsh1p), fand; the; supervised locality
rate . employees do ' 'not . receive- a separately* stated cost-of-living
~ allowance::and/or post. differential, the: superV1sors cost-of-living
.+ ~-allowance :and/or::post™ d1fferent1al will~ ‘bevadded: to™ the "basic rate
i1 andithe total used for any pay ad]ustment allowed under 1. nnmed1-
-“»ately above AR iy - i e e

‘G EXCEPTIONS TO PRESCRIBED PA"Y'-APROCEDURES

f‘l. Scop ,

e A New- appomtment (that 1s, a: f1rst appomtment to Federal

e -.‘--.<serv1ce) (GG -or: locality: rate): may- be3 made’ at-a step rate of

ceeged. i thex approprlate grade higher: than-the minimum-step rate as an

I except1on ‘to the- pay procedures-in- this..Part when it is deter-

.. ..~ -. . mined to-be . in -the best. interest of- NRC and approved in ac-
v cordance W1th the followmg procedures SRR

g[ RS

b.  A. new appomtment to a graded or ungraded "scientific or
‘technical® NRC position ‘may -be.made -at a.rate other than a
scheduled step rate (an "Administratively Determined,” or

_ . "AD" rate if:within the GG-1-15 range; a:"Scientific and Tech-
. -, nical;" or -"S&T". rate. if within the GG-16-18-range) up to the
highest rate.payable to. Grade -18 of :the current General Sched-

e ule under. 5 U.S.C. 5332. "Such action is taken as an excep-
tion- to.the pay procedures in this Part under NRC's "scientific

" Approved: June 10, 1984 | 18
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a.

and  technical - pay- authonty" (see. 4130- 0424), and approved in
accordance w1th the followmg procedures

A new appomtment to a graded nontechmcal GG 1-15 position
may be made at a rate other than a scheéduled step rate,. pro-
vided that the rate falls between the:-lowest and the highest
steps of the pos1t10n ~ Such an unscheduled rate is also an
"AD" rate, and is approved 1n accordance with the following

- procedures

The salary of an NRC employee bemg changed from one type

of appomtment to ‘another' (e.g. ‘conversioni from an NRC Regu-

lar' (E) to an-NRC L1m1ted '(E) appointment) may be set in ac-
cordance " with ra.;b.j .or'c. above.as an exception to the pay
procedures in - th1s Part when' it is ‘determined. to be in the best

" interest of the NRC and approved in accordance with the fol-
;‘lowmg procedures ' L

, ,-Note that exceptlons to the general rule regardmg time limits
-~ in promot1on act1ons are prowded for- 1n Appendlx 4108, Part
VI SN . e S R :

. Conditions

- The'.-exception. must ‘be ‘withini ‘the scope of NRC's" authority to
. fix - the: pay of: employees ‘as contained in Section 161.d. of the
“Atomic’ Energy Act of 11954;: as” amended, .and not in violation of

_other pay prowsmns apphcable to NRC employees, such as

those referenced in Part II D. "L1m1ts on "Gross Pay "

A-request for- an- excepnon shall ‘be made- only after cons1der-

“ing operatlng needs and alternatwe procedures

Pnor con51derat10n shall be g*lven to the possible impact on

‘other employees ‘and the: possible effect in future personnel
"actlons affectmg the employee concerned

Except:lons to prescnbed :pay’ procedures shall be approved

only to relieve 'inequities that.would result in special circum-
stances’ from application ‘of :the normal . salary procedures in
NRC Chapter 4130 and this Appendix. An exception will not

"be’’approved if intended ‘primarily to recompense an employee

for'a loss ‘of premmm pay as a result of a change in either
position ‘or- work schedule, or -if intended to persuade a Fed-
eral employee to accept -a lateral transfer

- 3. Procedures

f'-‘New Appomtments It' is the selecting offical's responsibility
‘t"to justify 'a request -that ‘an employment offer be made at a
" higher step than step 1 of the grade, or at a rate other than

a scheduled step rate,:'as an exception to the pay procedures
in this Part. The selectmg official shall prepare a written

19 Approved: June 10, 1984
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justification and forward it through the: Director, Division of
Organization and Personnel, to the.:appropriate approving
official. ¥ The written request shall include justification that
fully addresses the following points:

¢)) The scope and mtens1ty of the search for " qualified
candldates : :

(2) Ev1dence that the candldate to whom the selecting official
requests an offer be made possesses :

(a) especxally apphcable quahfxcanons in comparison to
other currently certifiable; . available candidates,
such as outstanding experience which is u_niquely
: adapted to--the posmon and/or S

(b) outstandmg attamments recogmzed by leaders, and
experts in the field of work of the new position.

(3) Evidence that the candldate would incur.-a loss of cur-
rently earned income if step 1 were offered .

(a) That evidence may include:

1 such information - as . is - avaﬂable to indicate that
- - _the candidate- will - not. .accept step 1 of the

R ---appropnate grade of the posmon

the cand1date s current salary.

0o

bonuses- the candldate has - recelved over ‘‘a

. I w

the NRC's cons1deratlon of the1r value).

-comparison of pr1vate frmge _benefit programs '
(including- the regular use of a company car for
personal use) to the Federal fringe benefits

package of leave, holiday pay, life insurance,-
health insurance, retirement, bonuses, and
awards.

I

i

be performed away from the job during normal
working hours, and which would be lost if the .
applicant accepted employment with the NRC..

additional income currently being received from
other outside employment performed outside
currently normal working hours only when the
work cannot be performed if the candidate
becomes an NRC employee. -

o

June 10, 1984 20
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the average annual value over 3 years or more
- of ‘stock optionis offered and accepted from the
current employer . :

1~3

(b) Ewdence 1n (3) may not mclude con51derat1on of :

1 add1t10na1 pay prevmusly or currently received
. for’ exposure to work hazards, hardships, in-
R hconvemences ‘or’ danger, because the NRC job -
‘- gvaluation - system-'(Appendix-4130-A) includes
such con51derat10ns under its "Working Condi-

~ tions""and "Effort" evaluatlon factors. Thus,
“military pay for fhg'ht or ‘submarine duty is not

an appropriate pay consideration in NRC unless .
the  basis_ for the_added military. pay:can be
'__shown to have a d1rect and unmed1ate relatmn-

......

didate.is.to be hired.

o ’ 2 ”tax d1fferent1als between geographlc locations.
R 3 s < R
‘ 3 overtime pay “in the current position.
4 ‘anticipated zcost-of- hvmg ad]ustments in the
L - current posmon o
- S DD 5 -_"wremotevwork site allowances-m -the - current_'

o pos1t1on Y .
6 - unrembursed costs assomated W1th moving the

' -‘employee's .residence,: because, . if-granted, .such
would. be' the equivalent of -paying for what is
not authorized in law.

(4) Competing offers of employment if app]_icable. Best
evidence is ' written, s1gned offers from competmg'
employers. If a written offer is not available, other veri-
fiable forms may’ be accepted. : '

(5) The expected effect, if any, that the requested exception
would have on current employees' morale if and when they
became aware of this special salary treatment.

b. Current Employees. (See also Part V, 3., for procedures
governing Supergrade . Equivalent Smentxﬁc and  Technical
(S&T) positions.) It is the supervisor's responsibility to
justify placing an employee in an S&T or an Administratively
Determined (AD) position, setting an employee's rate at an
S&T or AD rate, or changing that rate, as an exception to the
pay procedures in this Part. The supervisor shall prepare a
written justification and forward it through the Director, Divi-
sion of Organization and Personnel, to the appropriate approv-
ing official. The justification shall fully. explain how the

21 Approved: June 10, 1984
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request meets the conditions set forth in 2. above, and how
granting. 1t would be.in the best interests of the NRC.

The SF-50 documenting any personnel action at a rate which is
an exceptmn to prescmbed pay procedures under these pro-
visions’ shall cite in the remarks. section, "The exception to
pay procedure was approved by _(title of approving official) ,
(date): "in accordance with (cite specific section) of

"Appendix 4130-C, and supporting documentation from (Title of
_.selecting’ off1c1al) " . The .supporting documentation shall be

filed on the right hand 51de of the employee's official personnel
folder along with the SF-50. In cases where the assigned rate
is_other than.a ‘scheduled step rate, the pos1t10n shall be docu-
mented as follows

; (1) For a graded p051t1on, the grade shall be shown in Block

30 on.the SF-50, but the step shall be shown in Blo¢ck 31
as "00 ll ]

(2). For, ungraded positions paid in- the GG-1-15 range, the
grade- (Block 30) shall be shown as: "AD," anid the step
(Block 31) as "00." ;

(3) - . For.. ungraded positions paid in- the GG- 16 18 range, the
© grade (Block 30) shall.be shown as "SR," and the step

- (Block 31) as "00." ("SR"- is used rather than " "sTn
_because), ' under.. OPM's..coding -system. in. FPM Supplement -
292-1, “STW ~ apples - only to. pos1t10ns filled under

5 U.S.C. -3104, which is not applicable to NRC's posi-

. tions.) See also Part V. for procedures governing Super-
grade Equlvalent Scientific and Technical (S&T) positions.

Approved: June 10; 1984 22
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" PART IV
- STEP'INCREASES

(Where a negotiated agreement with the employees' exclusive representative
conflicts with the provisions ‘of this- Part, the negotiated agreement shall
. govern for bargaining unit employees.)

A. ‘BASIC CONCEPTS -

1. It is the policy of NRC to provide step increases to compensate an
employee for performance at "an acceptable “level of competence" and
for "hlgh quality" periods of performance above that normally
expected in accordance with- requ:rements specified below. - The step
increase concept is also used to 'compute the new - pay rate in
promotion actions and exceptlons to prescrlbed pay procedures (see
Part llI of thls Appendlx)

2. Because of the varlety -of entltlements ~which has led to each
employee's present step ‘rate, ‘there  is-no necessary relationship
‘between an employee's step rate within a' ‘grade and the level of
respons:blllty and difficulty of that employees position relative
to- others in that grade For example, an employee paid at the
second -step rate in ‘a GG-13 position is not ‘necessarily performing
 at<a-more -difficult “or™ responsnble level than an employee at the
first step rate in a GG 13 posmon ’

3. The value of a step increase varies w;th pay schedule and grade. In
the General Salary Schedule, each step increase is normally worth
3 1/3% of the minimum step rate for ‘the grade:

B. REGULAR STEP . INCREASES FOR . GENERAL -~ AND SPECIAL SCHEDULE
EMPLOYEES. (See collective bargaining agreement with the employees'
exclusive representative for bargaining unit employees.) The NRC s
not covered by 5. U.S.C. 5331 et seq. or by Office of Personnel
Management rules and regulations pertaining to within-grade increases
and quality step increases. However, NRC parallels certain require-
ments and entitlements concernlng -within-grade “increases as set forth

- in the " Federal Personnel Manual (FPM)- for GS- employees Therefore,
- guidance contamed in® FPM - Chapter" ‘531 ‘and’ FPM: Supplement 990-2,
* Book 531, ‘may be used for further reference ‘unless that gwdance

o specnflcally ‘conflicts with'“a stated” NRC" pollcy or: procedure, in which
case the NRC polncnes and procedures prevall ' N

NRC employees ‘at less than step: 10- of their current grade shall normally

earn a within-grade increase by meeting these four requirements:

. The employee's most recent rating of record must be at an acceptable
level of competence, e.g., at least Fully Successful;

23 Approved: October 1, 1986 .
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The employee must have completed the required waiting period for
advancement to the next higher step of the grade;

The employee must not have received an equivalent increase during
the waiting period; and

There is a determination of satisfactory conduct during the waiting
period. : :

Specific guidance and - procedures relating to within-grade increases
follow:

1.

Basic Conditions

Each GG employee with an NRC Regular (Excepted), NRC Regular
(Excepted) (Conditional), NRC Limited (Excepted), NRC Temporary
(Excepted), NRC Noncareer (Excepted), or NRC Professional Term
appointment (see Appendix 4108 for definitions of types of appoint-

‘ments), who is being paid at a rate in a numbered step below the

maximum step. for the .grade of the position, will be :considered for

-regular step increases to become effective at the beginning of the

next pay period following satisfaction of the following conditions:

a. For full-time employees, .and for part-time employees with a
prearranged, regularly scheduled tour of duty, completion of .
the following number of -calendar-weeks of creditable. service,
since the date of last -equivalent increase, with proper cer-
tification of an acceptable level of competence, is required
for advancement to the step rate specified: ,

Reduired Period of

Creditable Service - For Advancement
Number of Calendar Weeks to Step Rates

52 2,3, or 4

104 5, 6, or 7

156 8’ 9’ Ol‘ 10‘"'

b. For intermittent ("WAE," when actually employed) employees
(with no prearranged, regularly scheduled tour.of duty), com-
pletion of the following number of days in pay status during
a period of not less than the specified number of calendar
weeks of creditable service, since the date of last equiva-
lent increase, with proper certification of an acceptable
level of competence, is required for consideration for
advancement to the specified numbered step rate:

Approved: October 1, 1986 24
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Required Period
of Creditable

Servuce -.Days . Minimum Number For Advancement
in Pay Status of Calendar Weeks to Step Rates
260 - B2 2,3, or4
520 : 104 5, 6,o0r7
780 . 156 8, 9, or 10

2. Beginning of Period of Creditable Service

The period of creditable. service for a regular step increase begins
‘upon initial appomtment in the Federal service, or upon appointment
after a break in service or time .in a nonpay status in excess of 52
calendar weeks, or upon. recelvmg an equivalent increase, or upon
change to lower grade under Part IIl, C.3, above.

3. 'Creditable Service

' The following constitutes credltable service:

a.

Continuous pald cnvnllan employment, regardless of type of
appointment,. in any branch (executive, legislative, or judi-

‘cial) of the Federal government. (Nonwor'kdays falling bet-

ween “otherwise continuous perlods of service are not regarded
as interrupting such - servnce 45 Comp.. . Gen. 345.) This

‘mcludes

(1) paid leave periods other than the period over which a
lump-sum leave payment is computed; or :

(2) continuous service in a poéition under any NRC or other
Federal Government payplan, or full-time or part-time
employment as a consultant or adviser.

Time in a nonpay status (including LWOP, unauthorized absences
and suspensnons) is creditable up to the -following limits.
Time in a nonpay .status in.excess. _of these limits extends the
waiting period by the excess nonpay tlme, and must be made up
by creditable service . -before the step increase may be granted.

(1), For a. full-time employee, the limit of nonpay time which

is credltable depends on the employees waltmg period for
step increases,: as. follows \

Wal_tlng perlod in

Calendar Weeks for - . Permitted Creditable
Employee's Step =~ Limit in Nonpay Time
o 52. o o 80 hours
104 . : 160 hours

156 240 hours

25" Approved: ‘October 1, 1986
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Approved:

(2) For a part-time employee with a prearranged, regularly
scheduled tour of duty, the table in (1) above may be used
to determine the limit of nonpay time which is creditable
by multiplying the Ilimits above by the fraction repre-
senting the part of a workweek the employee is scheduled
to work. (For example, for a "half-time' employee (one
with a regularly scheduled 20-hour workweek), up to 40
hours in nonpay status (one-half of 80) is creditable for
advancement in step rate if the employee is in a step re-
quiring a 52-week waiting period.)

(3) Time in a nonpay status has no significance in this regard
for intermittent ("W.A.E.") employees, as these have no
prearranged, regularly scheduled tour of duty and are paid
only for actual time worked. '

Paid civilian employment prior to a single nonpay period, in-
cluding separation, provided such single nonpay period was 52
scheduled workweeks or less.

" Service. with the Armed Forces when an employee leaves a civil-

ian position to enter the military service, and (1) is reem-
ployed not. later than 52 workweeks after separation from
active military duty: or (2) is restored to the civilian
position after separation from active military duty or
hospitalization continuing . thereafter ' as . provided -by- law--
(See NRC 4116, ‘“Military Duty: Restoration and Other
Actions.")

Service in essential nongovernmental civilian employment in the
public interest during a period of war or national emergency if
it interrupts otherwise creditable service:"

Leave of absence granted an employee while receiving benefits
under the Federal Employee's Compensation Act.

Service from the date of an employee's separation from Federal
civilian employment with reemployment rights granted by law,
Executive Order, or regulation to the date of return to duty in
the Federal service through the exercise of those rights.

The period of leave without pay during an employee's assign-
ment with a state or local government or institution of
higher education under sections 3371 - 3376 of Title 5,
United States Code (the Intergovernmental Personnel Act).

Exclusion From Creditable Service

Creditable service does not include time spent in overtime work or
the period of time covered by a lump-sum payment or during which a
former employee receives severance pay.
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5. Equivalent Increases in Pay
a. The following ‘types of increases are' considered equivalent

“increases ' if .equal to or greater than the difference between

the ‘employee's current rate of basic pay and the next higher

step rate of the employee's current grade in‘ which the employee
is serving or has served during the waiting period under
consideration:’ o :

(1) Except as'in b.-: (3) below, “an increase resulting from a

"~ ° promotion or appointment by transfer from another Federal
agency to a higher grade position in NRC.

(2) An increase granted by the Exe’cut'i‘ve‘,_Director for Opera-
tions or the' Director, " Office of ‘Administration, under
authority to approve exceptions to salary practices,

~unless the ‘exception action itself specifies the contrary.

(3) An increase in. step rate granted to GG supervisors of
locality rate employees -so as to "provide a supervisory
differential (see Part 111.G, above). '

(4) Unless specifically - excepted by the applicable NRC

- Bulletin,. 'periodic’ increasés ‘established as a part of

a. formal "system of pay increments for employees hired

under the NRC Intern Program or other periodic increases

in a formal salary system -for entry-level or developmental
positions. S : :

b. The following types of ‘increases are not considered equivalent

increases even where the amount of the increase equals or ex-
ceeds the value of a step increase in any grade in which the
employee is serving, or has served: s

(1) An increase in basic rates approved within NRC for its
General Salary Schedule, a special salary schedule, or a
locality rate schedule. =" - = a

- (2) A statutory pay'adjustment, (slich as the "comparability

-increase"), ‘including an -increase in the statutory pay
limitation, or "pay cap." However, even if the statutory
‘pay -increase -for Performance Management and Recognition
System” (PMRS) employees, forinally ‘Merit Pay employees
established by OPM in a given year is one-half the average
- GS increase, " the  NRC ‘excludes the entire” amount of the
annual comparability increase’ from -consideration as an
equivalent increase for (PMRS) employees. For example, if
the statutory pay ‘adjustment for GS -employees in October
1985 is 4 percent, and OPM establishes the increase for GM
employees that -year'‘at 2 percent; if a GM employee later
moves into a GG 'position in the NRC, that portion of
his/her October 1985 increase which represents 4 percent
of his/her salary just before the increase is not
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Approved:

(3)

(4)

(5)

(6)

(7

(8)

(9)

considered in determining whether he/she received an
equivalent increase. (Any increase which he/she received
in excess of the 4 percent is considered.) Note that this
regulation differs from competatlve service practice in
this area. .

A repromotion (or appointment by, transfer from another
Federal agency) to a grade and step at or below one for-
merly held by the employee, unless the employee was
downgraded from that grade and step for personal cause
(that is, K based on conduct deficiencies or unacceptable
per'formance of the employee) EXAMPLE: An employee
receives a within-grade increase (in another agency) to
GS-5/8, $17,750 per annum, on October 31, 1985. On
December 12, 1985, the employee is separated by
reduction-;in-force. On February 6, 1986, the employee
accepts an appointment in the NRC to a position at the
GG-4/10 level, $16,723 per annum. On June 12, 1986, the
employee is' promoted ("repromoted") to the GG-5/8 Ievel
Because the employee had previously held the GG-5/8 step,
this repromotion does not constitute an equivalent
increase. This would also be true if the employee had
requested the downgrade to the GG-4 _level. However, if
the employee had been downgraded for personal cause (for
example, for unacceptable performance), the repromotion

would constitute an equivalent increase. Note that this

regulation also differs from competitive service practice.

An increase made for the specific purpose of correctmg an
error in a previous adverse action.

An increase resulting from payment of a-fopeign or a ter-
ritorial post differential, cost-of-living allowance, .or
tropical differential (such as in the Canal Zone).

An increase resulting from a temporary promotion where the
approximate period the promotion will be effective is
specifically stated (applied when the employee returns to
lower grade and former rate of pay - see also 10. below).

An increase consisting of premium pay earnings for over-
time, night, Sunday, or holiday duty.

An additional step increase granted in recognition of
high quality performance (high quality increase). See
also C.4. below for the relationship between high quallty
and within-grade increases.

An increase resulting from payments of hazard pay differ-
ential for irregular or intermittent duty ‘involving
physical hardship or hazard.
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(10) An increase granted by the .Chairman, Executive Director
for Operations, or Director, Office of Administration,
under authority to approve exceptions to pay procedures
when the SF-50 contains a statement to the effect that the
exception does . not. represent an.equivalent increase for

purposes of within-grade step increases.

6. Acceptable Level of Competence.Determination .

a.

"Acceptable level of ‘competence = (ALOC)" means "Fully
Successful" performance by an employee of the duties and
responsibilities _.of- his:. or: her position and satisfactory
conduct ‘which warrants -advancement of the employee's rate of
basic pay to the next higher step of the grade of his or her
_position. . : ,,

The. rating of record used as the basis for an. ALOC determina-
tion for a within-grade increase must be the most recent rat-
ing of record. and must be at. least "Fully. Successful" to
grant a within-grade increase. (See also f. below)

Step increases .shall. .not be granted automatically upon
completion of the required . period of service, except as stated
in 8., below. NRC.requires that before an increase can be
granted a positive finding must be made .that an employee
warrants the higher pay when the waiting period requirement is

. completed. = .

Before an employee may be granted a step increase, the
supervisor (normally the immediate supervisor) must certify
that, because the work has been of an acceptable level of
competence .and because conduct has been satisfactory, the
employee warrants  pay at the next higher step rate of the
grade. The term "supervisor" means the employee's immediate
line supervisor unless specifically .stated. otherwise in writing
by the Office Director. (See 4130-037e.)

If an .employee's most _recent. rating of record is below Fully
Successful, 'the employee ‘is not .performing at an acceptable
level of competence. For appropriate action relating to
employees rated. below Fully Successful, see NRC Appendix 4151
or the collective bargaining agreement, as appropriate.

When a within-grade. increase -decision is not consistant with
the employee's most recent rating of record, a more current
rating of record must be, prepared.. For example, when an
employee who was not performing at an ALOC improves his or
her performance .to- the .Fully Successful or higher level, a

. current.rating of record reflecting the.new performance level -

must be prepared.-as a basis for granting the employee a
within-grade . increase. .. (Note: This new rating of record
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may be used -for all other purposes except it may not be used
to determine additional service credit for reduction in force
purposes. )

7. Delay In Acceptable Level of Competence Determinations

An acceptable level of competence (ALOC) determination may be
delayed when the employee is the subject of an ongoing investiga-
tion for alleged misconduct which is unresolved at the end of the
required waiting period.

8. - Waiver of Reqmrém'ent for ALOC Determination’

An ALOC determination shall be waived and a within-grade increase

granted when an employee has not served in any position for 120

calendar days during the final 52 calendar weeks of the required
waiting period for one or more of the following reasons:

a. periods of absence which are counted as creditable service in
the computation of a waiting period or periods under B.3.
above. (In particular, NRC employees who have transferred to
the International Atomic Energy Agency, (1AEA), or other
"public international  agencies," or under Intergovernmental
Personnel Act assignments, with reemployment rights to NRC
will be processed for step increases without the required

B ) ‘determination so- that proper deductions required by law may be
made from basic pay for life insurance and retirement, if the
former employee elects to retain such coverage.)

b. periods of paid leave.

c. when the required waiting period is completed during a period
for which the employee is entitled to back pay under NRC 4158,
and the employee has little or no service during that waiting
period because of the unjustified or unwarranted personnel
action.

d. details to another agency or employer for which no rating has
been prepared.

* e. for long-term training. In such a situation, there shall be a
presumption that the employee would have performed at an ALOC
had the employee performed the duties of his or her position of
record for 120 calendar days.

Approved:

Processing Regular Step Increases

a. Approximately six pay periods before each employee will pre-
sumably have completed the period of creditable service for the
next step rate in the grade, the Division of Organization and
Personnel (O&P) will prepare Form NRC 714, "Notice of Within
Grade Increase,” (see Exhibit, page 37), by completing items 1
through 16. The partially completed Form 714 will be sent to
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the appropriate offlce or division' .(or other major organiza-
tiona! unit) for transmittal to the employee s supervisor.

b. Upon recelpt of Form NRC 714 the supervusor shall consider the
employee concerned and determine- whether his/her conduct is
satisfactory and whether his/her work is of an acceptable level

,of competence -in  accordance with.- 6. -above. If the step
increase  is .determined .to be warranted the supervisor shall
sign and date the Certification .in Part C -of Form NRC 714 and

, .forward the Form NRC 714 to O&P or. Regional Personnel Officer

" (RPO) |mmed|ately after certlflcatlon .. If the supervisor
‘ " cannot . sign the Certlﬁcatlon, the - instructions in 11. below,
. apply for nonbargaining . unit employees, and those in the
bargaining agreement apply for bargalnmg unit employees.

c. The approprlate Personnel Stafflng SpeC|al|st (PSS) for a
Headquarters Offlce or RPO for Reglonal ‘Office shall:

(1) ask the payroll office .to- check the records. of the em-

- ployee for periods of unpaid absence, both excused and
unexcused, during the. period of service specified in items
8 and 11 of Form NRC-714; . -

(2) note flndmgs in Part B- of Form NRC- 714 initial in item
17B.

o T T (3) ~assure that the data on the -Form NRC-714 are correct and
conform with other requnrements -set forth in Appendix’
4130-C; - 4

(4) process a .Notification of Personnel Action.(SF-SO) effect-
ing the within-grade step. increase, if all -requirements
have been properly met; and. o - :

(5) when nonpay time requires the effective date to be ex-
- tended, the PSS.or RPO shall modify_Item 11 of. Form NRC-
714 by msertmg the . proper . date, -and ' process the SF-50
effectmg the- W|th|n grade step increase accordingly.
[ .

d. Effective Date

1) Wlth proper certlflcatlon as descrnbed above, step in-
creases shall be,  made;-effective -at .the beginning of the
first pay-. perlod follownng completlon of the required

- waiting ~.;per_iod of .. creditable  service. (Note that if a

. waiting period .is: completed on- the first- day of a pay
period, the within- -grade increase ‘is- not made effective
until the first day of the followmg pay perlod )

2). .When a step lncrease |s delayed beyond the proper effec-
-tive date solely through - administrative  error, uninten-
tional delay, or oversight,” the step increase shall take
effect retroactively as of the date it was properly due.
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1.

Approved:

Step

(3)7 If a within-grade increase is to' be granted on the same
effective date as an NRC general salary increase, the
general salary increase will be processed first and the
new salaries reflected in items 10 and 14 of the Form
NRC-714

(4) If a wnthm grade step increase is to be granted on the
same effective date as another personnel action involving
an increase or decrease in a basic rate, such as a high
quality - mcrease,.promotlon, demotion, conversion to an-
other pay schedule, administrative pay increase, or ad-

- ministrative pay decrease, the other personnel action and
the within-grade step increase shall be processed in the
order which provides the employee with the greater pay
benefit.  (See also Part Ill, E. above.)

Increases in Temporary Promotions

Ce

An employee, GG or Iocallty rate, given a temporary promotion
in accordance with' NRC Appendix 4108, Part VI, is entitled to
consideration for step increases in the hlgher grade concerned.
The period of creditable service for such step increases begins
with -the effective date’ of the temporary promotion, as this
promotion constitutes an equivalent increase for this purpose.

At -the . same - time,- -the employee is also entitled for record

purposes to'consideration for step increases in the grade from
which temporarily promoted. The period of creditable service
in the lower grade begins with the date of last equivalent in-
crease in that grade. See also Part IlI, B.6. above.

Denial of Within~-Grade Increase Procedures -~ Nonbargaihing Unit

Employees (See the collective bargaining agreement for procedures
governing bargaining unit employees.)

a.

When upon receipt of Form NRC 714, the supervisor determines
that a step ‘increase may not be warranted at the time the em-
ployee will complete the required period of creditable service,
the supervisor shall follow the procedures below.

The- supervisor shall obtain- the advice of the Chief, Labor
Relations' Branch (LRB), Division of Organization and Personnel.
The supervisor shall then inform the employee in writing, as
explained below, of the determination that the increase may not
be warranted, and that the supervisor will make a decision
whether or not to deny the increase not later than the date the
employee completes the required waiting period. The written
notice shall be given to the employee as far in advance of the
date the employee will complete the required period of credit-

‘able service as is practicable. (When practicable, ‘this should

be done at least 60 calendar days in advance of the date the
employee will complete the period of creditable service.)
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" This advance written -notice is : not appealable or grievable

under’ an Agency or negotiated grievance or appeal procedure;

‘and failure to provide such advance written notice shall not
‘constitute grounds -for granting ‘a within-grade increase which

would oth’erwise have been denied.

(1) If the determination is based on - conduct deficiencies
alone, the written notice ' shall ‘explain specifically in
what way(s) the employee's conduct is deficient; if appro-

" priate, how the_employee may improve” his/her conduct and
what amount -of time .will be’allowed to improve the conduct
(this will be the period of time until the employee com-
pletes the required - period " of - creditable service, which
should be at least 60 calendar days when practicable); and
if appropriate, ‘that failure  to improve the conduct will
result in ‘denial of the within-grade increase.

(2) If the determination is based on performance deficiencies
alone, -the 'supervisor ‘shall- follow ‘the instructions in
either (a) or (b) below depending on the level of
performance: T :

(a) “ for Unacceptable performance, appropriate action as
set forth :in ‘NRC Appendix 4151, Part II, G.9. shall
i ___bg_foll_pwed;, or

-+ (b) for Minimally “-Successful performance, a written

notice " shall © be ''provided “to the employee which
explains -specifically * .what 'way(s) the employee's
performance is deficient, how the employee may im-
_.prove: his'or her ‘performance, the amount of time
.;allowed “to ‘improve performanice (at least 60 ‘calen-
- .dar ‘days, when practicable) and that failure to im-

prove - ‘performance ‘will ' result in denial of the
_within-grade “increase at the end of the waiting
period. ' & = Pttt v o

(3) If the: determination "is ‘based on combined conduct and
performance* deficiencies,’ the supervisor, in consultation
with ' the 1Chief,“‘;’LRB,’"~'shall determine which deficiency is
of the greater -importance, “and shall follow the instruc-
tions in the paragraph above (either (1) or (2)) which

“’pertain . to .that - deficiency. .. If .both  are. of “équal impor-
tance, the instructions in both paragraphs above shall be
followed. ‘

- Not later ' than the “i‘:lat'e".‘wAheh' ‘qh'é ,employee “completes the
"~ required' "period of creditable - service, ‘the supervisor shall:
obtain ‘'the advice of the Chief, 'LRB; make a final détermination .

as to whether or not the step increase is warranted; and inform
the employee in writing of this determination with the
concurrence of 'the Chief, LRB. .
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(1) If the supervisor determines that the within-grade in-
crease is warranted, the increase. shall be effective on
the first day of the pay period immediately following
completion of the required period of creditable service.

(2) If the supervisor determines that the within-grade
increase is not warranted, the written notice of this
determination shall include: :

(a) a statement that the within- grade increase is denied,
and-the effective date; '

(b) a statement of the reasons for the denial;

(c) a statement. that the employee‘ha's a right to file a
grievance - concerning the denial under NRC 4157,
"Employee Grievances";

(d) a statement that if the supervusor determines at a
later date that the employee. has demonstrated
sustained performance at an acceptable level of
competence and satisfactory conduct, a new rating of
record shall be prepared and a within-grade increase
granted at that time.

(e) a statement that in any event; "a ‘new determination
will . be made not later than 52 calendar weeks
following the original eligibility date for the
within-grade increase. :

(f) a statement that the Form NRC-714 and the written
material pertinent ,to the determination will be
filed, along with the SF-50 documenting the denial,
on the right-hand (permanent) side of the employees
Official Personnel Folder (OPF). (However, no such
pertinent material shall be filed or remain filed in
the OPF if a decision is made at a later date that
the within-grade increase had been warranted, and
that it. shall therefore be granted retroactively on
the date when the required period of creditable
service was completed.)

Further Consideration i'n Sustained Denial of Within-Grade Increase

Cases

In the case of an employee whose work has not been certified to
warrant a step increase and the increase: was denied, a new Form

'NRC-714 shall be prepared and a new determnnatlon shall be made

Approved:

within 52 calendar weeks from what would otherwise have been the
effective date of the step increase.

If it is determined that a step increase is ‘warranted, the Form
NRC-714 shall be signed in Part C, and the step increase shall
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‘become effectlve at the begmnmg of the next pay period that begins

on or after the date that the new certification is made

' If, however,‘by the explratlon ‘of 52 calendar weeks after the step

increase was otherwnse due, it has -been determined that'the step -
increase continues not .to be warranted, the employee is entitled to
the ‘review and, notification process descrlbed in 11. above or the
collective bargalnlng agreement,  as approprlate In each formal
determination to’ deny the wnthln-grade increase and, for_ as long as

. the  within-grade - increase , continues . to be denled, _determinations

will .be made after. no Ionger than "each 52 calendar ‘weeks. Action

" should normally be taken by llne management to remedy the situation.

C.. HIGH QUALITY | lNCREASES (HQIs)

1.

_General. An HQI |s an increase in’ an employees rate of basic pay

from one rate of the grade of his or her position to the next higher
rate of the same grade based on performance at the "Outstandlng" or
"Excellent" level, which.is expected to continue.

.. Procedural Requirements. . Eligibility crlter'la, lnmltatlons and pro-
- cedural requirements for Hle are contained in NRC 4151.

Pay Authorization for HQIs. V

a. Documentatlon, After evaluatlon “and approval ‘of -an HQI request
based on the procedural requirements in NRC 4151 the Division
of Orgamzatlon and Personnel (O&P) shall forward two signed
copies of Form NRC 252, "Nomination for- ngh Quality Increase,"
and a completed SF 50, "Notification of Personnel Actlon"
to the Division of Accountlng and. Finance (DAF). These
documents" shall‘be’ the ‘basis for DAF to ‘make payment.

b. Amount of Award. The amount of the HQI is determined by
employee's grade level and step. An HQI immediately raises the
employee's basic rate of pay one addltlonal step for the grade
of his or her posmon ' )

c. Effective Date. Hle ‘shall’ normally be made effective at the
- beginning of the first pay.. perlod following' approval by O&P.
- (Note: "if the payroll ‘deadline for the next pay period has
. .elapsed, the.HQIl.is not made effectlve untll the first day of
. the foIIowmg pay perlod D e

oy Relatlonshnp Between a ngh Quallty ‘Increase and a Regular Step
Increase

VT ! AL oy f.‘vi:,n

| ngh quallty increases are’’in addltlon to regular ‘within- grade step

increases and may be granted effective ‘the same daté as a within-

grade step increase, in which case the regular step .increase will be
‘processed first. A high quality increaseis- not consndered an

equivalent increase in pay, and an employee does not start a new
waiting period for his/her within-grade increase when he/she
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receives a high. quality increase. However, note that in some cases,
a high quality increase may place the employee in a’step with a
longer waiting period, so that an additional 52 weeks of creditable
service is required before the employee is eligible for his/her next
within-grade increase. - EXAMPLE: An employee receives a within-
grade increase to GG-11/6 on June 28, 1981; since advancement to

' the .next step, step 7, requires a 104-week (2-year) waiting period,

the employee will be eligible for his/her next within-grade increase
on June 26, 1983. However, if the employee receives a high quality
increase on.May 29, 1983, that will place him/her in step 7; since
advancement to the next step (now step 8) requires a 156-week

~ (3-year) waiting period, the employee will not be eligible for his/

her next within-grade ' increase (to step 8) until June 24, 1984, or
156 weeks from the date of his/her last equivalent increase
(June 28, 1981). In this type of situation, it is of course greatly
to the employee's benefit to delay the high quality increase until
the employee has received his/her regular within-grade increase on
June 26, 1983.

D. LOCALITY RATE EMPLOYEES STEP INCREASES

1.

Approved:

Regular Step. Increases. ~ Locality rate employées with regularly .
scheduled tours of duty shall be granted step increases upon satis-
factory completion of the following requirements:

a. Increase to Step 2: completion-of 26 calendar weeks of -credit-
able service since last equivalent increase.

b. Increase to Step 3: completion of 78 calendar weeks of credit-
able service since last equivalent increase. o

c. Increase to Steps 4 and 5 (as applicable): - completion of 104
calendar weeks of creditable service since last equivalent
increase. :

d. Additional Requireménts: The step increases above shall be
granted only if proper certification has been made that (1) the
employee's work has been of an acceptable level of competence,
and (2) his/her conduct is satisfactory. Certification or non-
certification of acceptable level of competence shall follow
the same rules and procedures as outlined in B. above.

e. NRC adopts and utilizes the Federal Wage System of pay admin-
istration for locality rate employees except where it specifi-
cally conflicts with a stated NRC policy or procedure. Refer-
ence - should be made to FPM Supplement 532-1 for discussion of
"equivalent increase," waiting periods for employees without
regularly scheduled tours of duty, and for guidance on unusual
cases, when needed. :

Other Step Increases. Locality rate employees are not eligible for
high quality increases. ' ‘
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Exhibit
ey NOTICE OF WITHIN-GRADE INCREASE UsS. NUCLEAR REGULATORY COMMISSION
NRCM 4130 -
1. ORGANIZATION-NRC-U.S. NUCLEAR REGULATORY COMMISSION 2. PAYROLL PERIOD 3. RUN DATE
4. EMPLOYEE'S NAME 5. NRC ORGANIZATION CODE 6. SOCIAL SECURITY NUMBER

PART A - NOTIFICATION OF BASIC PAY CHANGE

7. NATURE_OF ACTION 8. DAIE OF LAST 9. OLD STEP 10. OLD SALARY

EQUIVALENT INCREASE

CODE | NOTE TO SUFERVISOR: This Is a notice of within-grade
increase.

893

11, DATE EMPLOYEE COMPLETES 52, 104, OR 156 CALENDAR WEEKS., 12, PAY PLAN, OCCUPATION | 13. NEW STEP 14, NEW SALARY
APPROPRIATE, FROM DAIL OF LAST EQUIVALENT INCREASE(APPROX- SERIES, GRADE
LMATE EFFECTIVE DATE.)

15716 REMARKS: DAlE

PART B - DATA ON UNPAID ABSENCE - FOR FINANCE OFFICE USE

17A. Total number of days and hours of unpaid cbsences (AWOL, LWOP, SUSP., etc.) during periods from dale shown in item 8 through cale shown in item 1), | B. INITIALS

PART C - INSTRUCTION TO SUPERVISOR

Within-grade increases are not granted cutomatically upon completing the required period of service.
Please give coreful, judicious consideration to the work performance and conduct of this employee during the
service period (See the beginning and completion dates shown in items 8 and_11 respectively, above) and deter:
mine whether or not a step increase is warranted in accordance with the criteria in Appendix 4130-C. See Appendix
4130-C if the determination cannot be made or is otherwise delayed beyond the date shown in item 11, If a step
increase is warranted, sign ond date the certification below, forward the “Personnel Folder Copy’ to the Division
of Orgonization & Personnel.

CERTIFICATION

| certify that this employee’s performance of duties warranis compensation at the next step of his/her grade
because (a) the level of competence in terms of fulfilling the requirements and assignments of his/her position
is accepteble in that it is, and hes been, cbove that typified by the marginal employee and (b) his/her conduct
is satisfactory.

(SUPERVISOR) (DATE)
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PART V
SPECIAL PAY PRACTICES FOR SCIENTIFIC AND
~— TECHNICAL PERSONNEL .

A. AUTHORITY

Section 161.d. of the Atomic Energy Act of 1954, as amended, authorizes
the NRC to fix the pay of scientific’ and technical personnel ‘without re-
gard to the 'Classification Act ‘of 1949 (now incorporated into Chapter 51
of Title 5, United States Code) to the extent the.NRC deems such action
necessary to the discharge of its’ respons1b1ht1es, prov1ded that such
pay does not exceed the highest rate of grade 18 of the General Sched-
ule (5 U.S.C. 5332(a)). This generic. authorization 'is often referred to
as the Agency's "scientific. and techmcal pay authority." (See also
Part II.B. above. ) .

B. USES OF THE NRC'S "SCIENTIFIC AND TECHNICAL PAY AUTHORITY"
1. Special Salary Schedules,

When it is determined that the NRC General Salary Schedule rates

. of pay are not competitive in the market place for the high quality

~."* candidates required to- meet the NRC's' staffing requirements, NRC

~ designs and establishes its :own special salary. schedules to meet
. that competition. In so doing, 'the NRC may concurrently adopt, in
whole or in part, the spec1a1 salary schedules issued by the Office
of Personnel Management pursuant to 5.U.S.C. 5303. NRC special
- salary schedules are issued as bulletins to this appendix and admin-
istered in accordance with the provisions of NRC 4130 and this ap-
pendix unless provisions of the bulletin state otherwise.

2. Administratively Determinéd (AD) Positions. See Part III, G. above.

3. Supergrade Equivalent Scientific and Technical (S&T) Positions

In a limited number of cases, the NRC has found it necessary to
pay certain scientific and technical personnel at a rate within the
GG-16-18 range based pr1mar11y on their outstandmg qualifications.

" 'Qualifications at" ‘this . level are normally demonstrated only after
many years of experience’ ‘based upon a solid foundation of formal
education, all' of which leads to the recogmtlon ‘of the individual as
outstanding in his/her field of work. "~ Evidence .of this recognition
may take the form of positions previously held (mcludmg posmons

. at the" nat1onal and international .levels in professional societies,
~ standards-setting . comm1ttees, and "honorary professmnal positions);
temporary assignments as.consultants or advisors to the highest
levels of national scientific and engineering organizations, e.g.,
National Academy of Sciences, or international organizations, e.g.,
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International Atomic Energy Agency; publications written; patents
received; and general recognition by the leaders in his/her field of
work. These positions are established in accordance with Appen-
dix 4130-B. :

Fixing the Pay of Supergrade Equivalent Scientific and Technical
(S&T) Positions

a.  General Considerations. By the nature of these positions, the
incumbent's pay is a reflection of the worth of the position and
the qualifications of the individual. An individual rate of . pay
for each incumbent is the norm, rather than a schedule of
rates as for graded employees. Each incumbent's pay rate is
individually determined based upon the particular circumstances
of the position and the incumbent. ’

b.  Guidelines ‘for Establishing Initial Rates of Pay. The justifica-
tion for an initial rate of pay to a particular individual shall
be a sound management determination based upon documented
evidence. The procedures under Part III, G.3. above shall be
followed in establishing a documented record that the initial
pay rate was properly established.

c. Pay Changes After the Initial Rate is Established.

(1) By the individual nature of the rates of pay to incum-
bents of these positions, they are not eligible for periodic
within-grade - irictedsés’ such ~45 ‘those covered under
Part IV above. Instead, incumbents of these positions
shall receive a salary review during each performance
appraisal under NRC 4151. (It is expected that an ap-
praisal will occur annually.) ~ It should be understood
that due to the individual nature of the pay setting prac-
tices for these positions, there is no presumption of an
entitlement to an increase upon each performance apprais-
al. The supervisory management official over the incum-
bent should consider the general (comparability) increases
for graded employees along with the evaluation of the per- -
formance of the individual in making recommendations for
salary increases.

(2) Recommendations for pay changes should be fully justified
in accordance with Part III, G.3. above in a memorandum
from the line management official who has the authority to
initiate personnel actions at the incumbent's level to the
Director, Division of Organization and Personnel, who will
analyze' the the justification for soundness and appropri-
ateness in consideration of similar actions across the
Agency. The Director, Division of Organization and Per-
sonnel, shall make his/her recommendation for approval or
disapproval to the approving official.

d. Documentaticn. See Part III, G.3. above.
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PART VI
GRADE AND PAY RETENTION

A. COVERAGE

This Part establishes ‘rules for grade and pay. retent1on for employees in
graded  NRC positions ‘from - GG 1 through GG-18 or in prevailing rate
'schedules in NRC comparable  to the Federal Wage System, who hold NRC
Regular (Excepted), NRC Regular (Excepted) (Condltlonal), NRC Lim-
ited, and NRC Noncareer Excepted Appointments. This Part does not
cover -employeés’ who “hold NRC Temporary or Profess1ona1 Term appoint-
~ ments; and 'does not cover p051t10ns in ‘the’ Semor Executive Service,
" Scientific and Technical Schedule (S&T) pos1t10ns, and ungraded posi-
tions ‘(Administratively Determined positions). However,, the Part does
cover -employees who move from a position which is not covered to a
~ covered position with a covered appomtment except when the employee's
x appomtment unmed.lately prior to- theé move was on a temporary or term
-basis. - See Part III, A.2.a. (5) and (6) for apphcablhty to employees
trans-ferring from other Federal agenmes

'B. ACTIONS NOT COVERED

The- prOV1s1ons of th1s Part do not apply to the mcumbent of a covered
position who: : -

1. Except as in C.1l.c. below, is reduced in grade or pay at his/her
- ' own request, initiated by the employee for his/her .benefit, conve-
‘nience ‘or personal advantage, _including consent to a demotlon in

heu of one for personal cause;

2. Is reduced in pay based solely on 'regulatmns which govern leaving
the Resident Inspector Program and in accordance with provisions
of - ‘an Employee Compensatlon Acknowledgment 51gned by the
employee;

3. Is reduced in grade or pay for personal.cause (that is, based on
' conduct def1C1en01es or, unacceptable performance of the employee);

4, Has been temporarﬂy promoted into a’ h1gher graded position and is
returned to the grade level from wh1ch temporarlly promoted or to
. an mtervenmg grade level or ’ ' _ :

S. Is appomted to'a ‘covered lower-graded posmon w1thout a break in
serwce from an NRC Temporary or Term Appointment.

Lot
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C. GRADE RETENTION

1. Actions Covered by Grade Retention

Grade retention applies to:

a.

The individual. who is reduced in grade as a result of individ-
ual job evaluation action. Such an individual's position which
is being reduced must have been evaluated at a higher grade
or grades for at least 1 year (52 consecutive. calendar weeks)
immediately. prior to the effective date of the reduction. (See
D. below for applicability of pay retention if this condition is
not met.) - o

The individual who is placed in'a lower grade as a result of or
in lieu of specific reduction-in-force action. Such an individ-
ual ‘must have served for at least 52 consecutive calendar
weeks in a position or positions at a grade or grades higher

~ than the grade of the position to which the individual is re-

duced. Note that this does not mean.that the employee must
have held his/her current grade for a 52-week period; the
requirement is met if he/she has held any grade or grades
higher than the one to which ‘reduced. for .a consecutive
52-week period. The 52 consecutive week requirement may be
satisfied by a period of service in-one or more positions, in
one or more agencies, and at one or more grade levels, and
any 52 consecutive week period may be.used. (See D. below
for z;pplicabih'ty' of pay retention if the. condition above-is not
met.

With the prior approval of the Executive Director for Opera-
tions (EDO), the individual who meets. the 52 consecutive week
requirement discussed in b. above and who moves -voluntarily
to a position in a lower grade during a reorganization or re-
classification announced by NRC management in writing .

(1) Requests for the EDO's approval shall be routed through
the Director, Division of Organization and Personnel
(O&P), for his/her recommendations.

(2) The EDO's approval shall represent a détermination that
granting grade and pay retention in the instant case will
eliminate the possibility of an adverse effect on another
employee or will assist management to achieve its aims. It
‘may be granted on an individual, case-by-case basis, or
may specify a group which is being affected, which may
be all of NRC, or may be one or more occupational, orga-
nizational, or geographic components thereof. The ap-
proval shall specify whether grade retention shall auto-
matically be granted to all such employees in the group,
or shall be granted by the EDO on a case-by-case basis
to such employees in the group; and it shall specify the
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time period during which such  movements will confer
grade retention eligibility.

(3) When an employee accepts a position with grade retention
under the. . circumstances in - this subparagraph, he/she
‘must furnish the personnel . specialist 'a written request
“stating . that he/she requests the action voluntarily, and
. stating - that he/she ‘understands the basic entitlements
and restrictions of the grade retention provisions of this
Part. That request shall be filed on the left side of the
employee's Official Personnel Folder.

d. See Part III, A.2.a.(5) and (6)‘ above for applicability to
-actions transferrmg employees from other Federal agencies.

Grade Retention Ent1t1ements R

When moving from a position under a covered pay schedule, an
employee entitled to grade retention retains the grade held immedi-
ately. pI‘lOI‘ to the covered reduction in grade. 'An employee who is

.reduced in grade from a position not under a covered pay schedule

(see ;also 3. below) retains the lowest grade of the covered pay

schedule in which he/she is placed which has a representative rate
(see 4130-0417f.) equal to or higher than the representative rate of

.the -grade held immediately :before .the reduction. 'If there is no

grade in the covered pay schedule with a representative rate equal

. . to or higher than the’ representatme rate of the grade held immedi-

ately ‘before the reduction, thé ‘émployee refains thé Highest grade -
in the new pay schedule.. (See!4.d. below for determination of the
employee's rate of pay.) . The:employee entitled to grade retention -
retains the grade for 2 years (104 calendar weeks) beginning on
the date the employee is .placed in the lower-graded position. If,
during the .2-year period of grade retention, an employee is further
reduced in grade under circumstances also entitling the employee
to grade retention, the employee continues to retain the previous
retained -'grade for the remainder of the,2-year retention period. At

- the end:of .that period, the :employee is entitled to retain the grade

of the position from  which :the further reduction in grade was made

until 2 years have passed from the date of the further reduction in

grade

LS

Compamson of Grades -in |D1fferent Pay Systems

In .some situations it is necessary to ‘determine whether the grade of
.a position ‘in -one ‘pay .schedule-:or'.pay’ system (e.g., the GG pay

system) is.-lower:than, . equal 'to, or higher than a grade in another
(e.g.; 'the WG pay .system). ‘In making these -determinations, the
scheduled representatlve rates .of the.grades of the two p051t10ns
will be ; compared. If the- representative rates :are equal, the
grades are equal.. If they.are:not equal, the grade with the higher

-scheduled representative rate' is ‘the higher grade.
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4.

Determination of Applicable Salary Schedule and Rate

Approved:

a.

Under some circumstances, the salary schedule which applies
to-an individual may depend on factors other than the pay
plan and the grade. (For example, there has been in the NRC
a Special Salary Schedule for Resident ' Inspectors at certain
grade levels.) While an employee is entitled to grade reten-
tion, theé salary schedule which will be used to establish the
employee's rate of basic pay is that schedule which applies:

(1) to the geographical area in which the employee is actually
assigned;

(2) to the occupational series (or the specific duties if appro-
priate--e.g., Resident Inspector duties) of the position
which the employee is actually occupying; and

(3) to the retained grade.

Except as otherwise provided in c¢. and d. below, if there is a
change in the applicable rate schedule when an employee be-
comes entitled to grade retention, he/she is entitled to the

greater of:

(1) the empioyee's rate of basic pay held before the movement;

(2) the rate of basic pay in the rate schedule now applicable
(that is, applicable to the position to which the employee
is moving) for the grade and step held by the employee
before the movement; or ‘

(3) the lowest rate of basic pay from the rate schedule now
applicable which' equals or exceeds the employee's rate of
- basic pay before the movement.

Thus, for example, if a General Engineer, GG-14/5, is down-
graded from a position in NRR to a GG-13 Resident Inspector
position under the Resident Inspector Special - Salary Schedule
at a Resident Inspector site under circumstances which entitle
him/her to retained grade, his/her salary during the period of
grade retention shall be the salary appropriate to GG-14/5 on
the Resident Inspector Special Salary Schedule.

However, when the NRC has an established Special Salary
Schedule for the Resident Inspector Program, -that schedule is
considered applicable only to those employees who are actually
at - Resident Inspector sites performing Resident Inspector
duties. Therefore, when an employee is moving from a Resi-
dent -Inspector to a non-Resident Inspector position, the em-
ployee's rate shall be that rate of basic pay in the rate sched-
ule now applicable (that is, applicable to the non-~Resident
Inspector position) for the grade and step held by the em-
ployee before the movement, even though in most cases this
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will result in a reduction in the employees pay. Thus, for
example, if a Resident Inspector, GG- 14/5, is downgraded from
a position at a.Resident Inspector site in whlch he/she was
_ paid under 'the Resident "Inspector Special Salary Schedule to a
-~ GG-13 General Engmeer position in NRR under circumstances
which “entitle him/her to retdined grade, his/her salary during
the period of grade retention shall be the salary appropriate
to GG-14/5 on the (non- -Resident Inspector) ‘General Engineer
'salary schedule. ‘This rule is an exception to 'b. above, and
any resulting reduction in pay does not ent1t1e the employee to
the retamed pay enutlements of D. below.

d. When an employee moves from a pos1t10n not under' a covered
pay schedule (see 2. above) and is entitled to grade retention,
the employee is entitled to the lowest rate- ‘of basic pay from
the applicable rate schedule for the retained grade which is
equal to or exceeds the employee's rate of basi¢ pay-before the
movement. If there is no such rate, the employee is entitled

~ to his/her rate of bas1c pay held before the movement

5. 'Retamed Grade Apphcabmty

During the 2-year period an employee is_entitled to a retained
grade, the retained grade'shall be used as the employee's grade for
the purposes of determining pay. (including within- -grade increases,
comparability increases, etc. ), ret1rement ‘life insurance, ehg1b1hty
for promotions, and trammg The retamed grade shall not be used
‘to"determine the employee's competmve level for reduction-in-force
purposes, or for determining an- employee's “exempt/nonexempt"
_ status under the Fair Labor Standards Act.

a ~

" 6. " Priority Consideratioh During Retainéd Grade Period

The employee entitled to a retained grade under 1.a. or b. above
because of change to lower grade from a position in the NRC is also
entitled to priority con51derat1on for repromotion. Any such em-
‘ployee will be‘placed on' the Repromotion Priority List and will re-
ceive priority consideration for selection (in- compet1t1on with any
other employees entitled to priority consideration) in accordance
with appendixes 4170 and 4108 for the ‘period of time specified in
those appendixes. Such an employee must be selected unless the
‘selecting ofﬁcml makes a determmatmn in’ wmtmg that the selection
would not be in ‘the best intérests of the NRC, and this determina-
tion is approved in writing by the Director, O&P . (See also Ap-
~ pendix 4108, Part III ) "Employees entitled to retamed grade under
1.c. above are not' entitled to’ _priority " con51derat10n for repromo-
tion; and employees whose grade retention 'entitlement is based on
'downgrade or “other reduction- -in-force action or potent1al action in
another agency are not’ entitled to _priority con51derat1on for repro-
mvotlon (See Part III A 2. a (5) and (6) above ) :
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Part VI
1.

D. PAY
1.
2.

Eligibility for Noncompetitive Consideration for Vacancies

The employee who becomes entitled to a retained grade under 1l.a.,
b., or c. above may, at the discretion of the selecting official, be
selected for a.vacancy with promotion potential no higher than the
level of the retained grade as an authorized exception to the com-
petitive procedures of Appendix 4108, Part III. This entitlement to
noncompetitive selection. for vacancies continues after other grade
retention benefits cease for the duration.of the employee's employ-
ment in the NRC. This entitlement is not applicable to employees
whose grade retention entitlement is based on .downgrade or other
reduction-in-force action or potential action in another agency (see
Part III, A.2.a. (5) and (6) above).

RETENTION

Applicability of Pay Retention A

Pay retention provisions of this Part apply .to any incumbent of a
position covered by this Part whose rate of basic pay would other-
wise be reduced for a reason not excluded by B. or C.4.c. above.
Such covered reasons include but are not limited to the following:

a. The expiration of the 2¥year period of grade _refention.

b. As a result of individual job evaluation action when the posi-
tion has not been evaluated at a higher grade or grades for at
least 1 year immediately prior. to the effective ‘date of the -
reduction.

c. As a result of placement in a lower graded position by
reduction-in-force action or as approved by the EDO in accor-
dance with C.1.c. above when the individual has not served at
a higher grade or grades for at least 52 consecutive calendar
weeks. ' ‘ I

d. As the result of placing the employee in a formal developmental
program. ‘ _

Pay Retention Entitlements

Approved:

The',.r"ate of basic pay of an employee entitled to pay retention
under this Part shall be computed as follows:

a. Except as otherwise provided in d. below, if the employee's
scheduled rate of basic pay before the action which triggers
pay retention falls within the pay range of the lower level posi-
tion to which downgraded, the employee's scheduled rate of
basic pay shall be the lowest scheduled rate of basic pay in
the employee's grade after the action is taken which equals or
exceeds his/her scheduled basic rate of pay before the action;
and pay retention entitlements cease.
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b.

Except as otherwise provided in d: below, if the employees
rate of basic pay before the action which triggers pay reten-
tion falls. outside the current pay- range of the lower level
position, the employee shall be placed in step "00," and the
rate of basic pay shall be the lower of (1) or (2) below

(1) The employees scheduled rate of basic pay immediately
before the action; or -

(2) 150 percent of the current maximum scheduled rate of
basic pay for the grade level of the position to which the
employee is downgraded

Until the employee's .scheduled rate of basic" pay falls within
the scheduled rate rangeyof pay for the "position "to which
downgraded, the employee-is entitled to 50% of the amount of
each general (comparability) increase in the scheduled maximum
rate of -basic pay for-the position to which downgraded When
the employee's scheduled retained rate of basic pay becomes
equal ‘to or less than the maximum' scheduled rate for the posi-
tion to which the employee’ has been downgraded, the employee
is entitled to the scheduled maximum rate for that grade; and
pay retention ent1tlements cease at that tlme

Note that in all cases the apphcable rate of basic pay is the

scheduled rate rather than the payable rate. Thus, if the
applicable scheduled rate of basic pay is above the statutory

‘pay limitation '("pay cap"); the employee shall be paid at the
. rate of ‘the "pay cap," or the payable rate, but all computa-
: tions - shall be made based on - the - scheduled (or "asterisked")

rate, in thé same manner as employees ‘not under pay retention
are treated; and such employees are ‘entitled to an adjustment
in their payable rate when the "pay cap" is adjusted. (Based
on FPM Letter 531-52, dated May ‘25, 1977,  the guidance in
which was not affected by passage of the Civil Service Reform
Act per OPM 12/20/82.)

.When the NRC has an. estabhshed Special Salary, Schedule for

the Resident Inspector Program, that schedule is considered
applicable only to those employees who are actually at Resident
Inspector sites performing Resident ‘Inspector ’dut1es There-
fore, -when an employee entitled  to pay retention  is moving

-from a Resident Inspector to a non-Resident Inspector position,
'hls/her retamed rate of” “pay shall be computed as follows:

(1) A determmanon shall ‘bé made as to what the employees

'« ‘rate of basic™’ pay would have been prior to.the .action
which - trlggers pay ‘retention  if he/she’ had not' been
under * the Res1dent ‘Inspector Special’ Salary Schedule;
and :
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(2) Using the rate of pay determined under (1) above as "the
employee's rate of basic pay before the action which trig-
gers pay retention,” rule a. or b. above, as applicable,
will be applied.

E. CESSATION OF ENTITLEMENT TO GRADE AND/OR PAY RETENTION
Grade and/or pay retention entitlements shall cease upon:
1. A break in service of one workday or more.

2. For grade retention, the employee's position change to an "equiva-
lent tenure" position (see definition below) at a grade equal to or
higher than the retained grade; and for pay  retention, the em-
ployee's position change to an "equivalent tenure" position at a rate
of basic pay equal to or higher than the retained rate.

3. For. grade retention, an employee's declination of a reasonable
"equivalent tenure" job offer in his/her present commuting area (all
NRC office locations in the Washington, D.C. area are determined to
be in the same commuting area) at a grade equal to or higher than
the employee's retained grade; and for pay retention, the employ-
ee's declination of a reasonable "equivalent tenure" job offer in
his/her present commuting area at a rate of basic pay equal to or
greater than the retained rate.

. ("Equivalent tenure" position means one having tenure equal to, or
.. greater than, that of the position creating the grade or pay reten-
‘tion entitlement. For purposes of comparing rates of basic pay with
reference to this section, Resident Inspector positions shall be con-
sidered to be paid on the same salary schedule as non-Resident
Inspector positions in the same series and grade in the NRC.)

4. An employee's demotion for personal cause or at the employee's
request.

5. The employee's written request.
F. TEMPORARY PROMOTION OR REASSIGNMENT

An employee's entitlements do not cease if the employee . accepts a tem-
porary promotion or reassignment. If a temporary promotion results in a
higher rate of pay than that being received by the.employee under the
provisions of this Part, the employee shall be. paid the higher rate of
pay while in the temporary position without jeopardizing retained grade
or pay entitlements remaining after the expiration of the temporary pro-
motion. However, the temporary promotion or reassignment may not be
used as the basis for retained grade or pay entitlements nor shall it in-
terrupt the expiration of the 2-year retention period.
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G.

APPEALS/GRIEVANCES

1. An employee who is granted grade or pay retention because of a
position evaluation action may request formal review of the position
evaluation only, under applicable provisions of Appendix 4130-A;
and such review is the only appeal right available to employees in
position evaluation matters. An employee who is granted grade or
pay retention because of a reduction-in-force action may appeal the
reduction-in-force action as explained in NRC 4170. The entitle-
ment to grade or pay retention has no effect on either of those
review/appeal rights.

2. An employee may file a grievance/appeal related to granting grade
and/or pay retention based only on management's alleged failure to
comply with applicable provisions of law, rule, regulation, and/or
this Part.

3. An employee may grieve/appeal the termination of grade or pay
retention benefits only if the termination is based on the employee's
declination of a reasonable offer.

4. Grievances/appeals related to management's granting of priority con-
sideration may only be based on alleged failure to consider an em-
ployee for a position for which he/she is qualified in the commuting
area; or on alleged failure to select a priority consideration candi-
date based upon a prohibited personnel practice (5 U.S.C. 2302).

"H. ~ FURTHER REFERENCE

Although the NRC is not covered by 5 U.S.C. 5361 et seq., it is the
intent. of this Part (except in paragraph C.4.c. and D.2.d. above) to
generally parallel the requirements and entitlements in that law as inter-
preted by the Office of Personnel Management (OPM). Therefore, where
specific situations are not covered by this Part, or where further clarifi-
cation is needed, the guidance in Federal Personnel Manual (FPM) Chap-
ter 536 and FPM Supplements 532-1 and 990-2, Book 536, should be
used. However, in cases where the FPM guidance would conflict with
a stated NRC policy or procedure, the NRC policies and procedures
prevail. :
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PART VII
SEVERANCE. PAY

A. . BASIC ENTITLEMENT

1.‘

Pursuant to 5§ U.S.C. 5595 NRC is covered by regulatlons govern-

.ing severance pay prescr1bed by the Off1ce of Personnel Manage-

ment in FPM Chapter 550.

In general, most nontemporary NRC employees who have completed
12 months continuous service as below are ehg1ble for severance
pay when involuntarily separated from the service "not by removal
for cause on charges of misconduct, delinquency, or 1neff1c1ency,"
if not entitled to an immediate annuity upon separation. 'Included
are separation by reduction-in-force, separation for failure to
accept a  reassignment to another commuting area’ (provided the
employee has not signed a mobility agreement), and certain resig-
nations in lieu of mvoluntary separat1on

Employees may be paid severance pay only 1f on the date of separa-
tion they had been on the rolls of one or more agencies under one
or more appointments without time limitation, or temporary appoint-
ments that. precede or -follow -an appointment: without time limitation,
without “any “break in service of ‘more ‘than' 3 calendar days for at
least the preceding 12 calendar months.

See FPM Chapter 550 and FPM Supplement 990-2, Book 550, for fur-
ther explanation.

B. STATUTORY FORMULA

The total severance pay to which an employee is entitled pursuant to
5 U.S.C. 5595 upon involuntary separation from NRC is determined as
follows:

1.

Severance pay consists of two elements:

a. a basic severance allowance computed on the basis of 1 week's
basic pay at the rate received immediately before separation
for each year of civilian service, up to and including 10 years,
and 2 weeks of basic pay at that rate for each year of civilian
service beyond 10 years, for which severance pay has not pre-
viously been received; and

b. an age adjustment allowance computed on the basis of 10 per-
cent of the total basic severance allowance for each year by
which the age of the recipient exceeds 40 years at the time of
separation.
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In counting years, the employee will be credited, for purposes of
l.a., above, with 25% of a year for each 3 months of creditable
civilian service that exceeds 1 or more full years, and, for pur-
poses of 1.b., above, with 25% of a year for each 3 months by
which the employee's age exceeds 40.

Total severance pay computed as above can not exceed 1 year's pay
at the rate received immediately before separation. "One year's
pay" is pay for 26 biweekly pay periods in the case of full-time
employees. For part-time employees, "1 year's pay" is obtained by
multiplying their basic weekly pay (hourly rate times regular hours
of service) by 52 weeks. (46 C.G. 664.)

In computing an employee's civilian service for this purpose,
all service is included that is creditable for annual leave accrual
purposes.

C. PAYMENT OF SEVERANCE PAY

1.

Upon separation, thé NRC will pay the employee the same basic
pay at the same pay intervals until the severance pay fund is ex-
hausted, except the final payment consists only of that portion of
the severance pay fund remaining.

No deductions are made from severance pay other than Federal and
State income tax withholding, the hospital portion of FICA tax, and
the regular portion of FICA tax if the employee was subject to FICA
at the time of separation from the position giving rise to severance
pay.

D. FURTHER REFERENCE

Refer to FPM Chapter 550 and FPM Supplement 990-2, Book 550, for
further information concerning severance pay.
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A.

B.

PART VIII

PAY ADJUSTMENTS AT TIME OF EFFECTING
NEW PAY SCHEDULES —— -

APPROVAL OF NEW NRC PAY SCHEDULES )

1.

General -Salary - Schedule

The Executive Director for Operations (EDO) approves: revision of
the NRC General Salary Schedule, upon recommendation of the
Director, Division of Organization and Personnel,: pursuant to the
decision of NRC to establish:a compensation system independently of

~ the civil service system :(42 USC 2201d.; see '4130-01). = The EDO

specifies = an effective date and. an approval date for the new
schedule. (Unless otherwise directed by the EDO in writing, the
effective date is the same as that established by law or Executive

- Order for . the statutory General Salary ‘Schedule.)

| §pecial-Sélary Schedﬁleé é.nd"Loéath -Rate cS'chedules:

The Director, Division of Organization and Personnel, approves
revision of NRC special. salary schedules' and locality rate schedules
(see 4130-035b.). .On occasions when such ‘revision'is to accompany
the revision of the General:Salary Schedule, the- Director, Division
of Organization and Personnel, may apply the . same effective date
and approval date as that established for the General Salary Sched-
ule. The Director; Division: of. Organization' and Personnel, may,

- however, ‘determine that other dates are ‘more -appropriate. Other-

wise, NRC special salary-schedules are effective at the beginning of
the first pay period after the approval of the schedule.

ADJUSTMENT ‘TO NEW PAY RATES

1.

Employeés Paid Unde}' the-NRC- General Salary Schedule or a Locality
Rate Wage Schedule; and Employees.Whose Positions Are Being Moved
from the General to a Special Salary ‘Schedule "

The basic rate of each employee covered by this subsection to whom
a new or different schedule applies will be adjusted to the same
numbered step rate the employee ‘had-immediately prior to the effec-

- tive date, or-to the step rate the employee was entitled to by rea-

son of ‘having satisfied the requirements for a’'regular step increase

immediately prior to the effective date (see Part IV above), except

as provided below:

a. If the employee is receiving retained pay, the procedure in
Part VI, D.2. above shall be: used to establish the employee's
new pay rate. . o
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b. When a new or different schedule is made effective or appli-
cable retroactively, pay, in the case of employees affected by
personnel actions which have occurred since the effective date,
shall be adjusted retroactively to reflect those basic rates to
which they are entitled under the new or different schedule as
if it had been in effect at all times during such period. (This
requires reconstruction of the personnel actions, using the
rates provided in the new or different pay schedule, and may
result in changes in step number as well-as rate.)

2. Employees in Positions Paid Under Special Salary Schedules Which
Are Being Returned to the General Salary Schedule or Placed in a
Lower Special Salary Schedule o

An employee's step rate, whose position is subject to a special sal-
ary schedule and whose grade or position is being returned to the
General Salary Schedule, or being placed in a lower special salary
schedule, shall be adjusted as follows: -

a. If the employee has been receiving a rate of basic pay under a
special salary .schedule equal to a step rate for the employee's
grade in the schedule in which the employee's position is being
placed (hereafter referred to as the new schedule), that step
rate in the new schedule shall be selected.

b. If the employee has been receiving a rate of basic pay under a
special salary schedule -which falls between- two--steps in the-.-
rate range for the employee's grade under the new schedule,
the higher of the two steps shall be selected.

c. If the employee has been receiving a rate of basic pay under a
special salary schedule that falls outside .the rate range for the
employee's grade in the new schedule, the employee is entitled
to.retained pay as described in Part VI above.

d. When the adoption of a new General Salary Schedule or new
lower special salary schedule occurs simultaneously with moving
the employee's position to that schedule, the computations
above shall be made using the employee's salary before the
change and the new schedule.

3. Employees Paid Under Codperative Student Program Salary Schedules

The basic rate of each employee to whom a new Cooperative Student
Program Salary Schedule applies will be adjusted, as appropriate, to
the new rate for the combination of academic study completed and
NRC work period.

4. Simultaneous Actions
When pay related actions. occur simultaneously, they shall be pro-

cessed in the order which gives the employee the maximum benefit
per Part III, E. above.

Approved: June 10, 1984 : 54
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C. EFFECTIVE DATE OF ADJUSTMENTS

1.

Pay ’zidjustmefits wi]'l'fbe Jnll’ade 'td'._ﬁ'e'w faté's d'eéclfibed in B., dbove,
as of the effective date of the new pay schedule.

For group life insurance purposes under Chapter 87 of Title 5,
U.S5.C., adjustments to new schedule rates will be considered to be
effective for the full pay period in which the date of approval falls,
when a pay increase in made effective retroactively. (This applies
both in determining the amount of. insurance coverage to which en-
titled and in making related payroll deductions.) However, if a lo-
cality rate employee . dies . or retires, during the retroactive period,

. that is, the period beginning, with the effective date of a new wage

schedule .and ending’ with the date of approval of.that schedule, the

- pay adjustments will be deemed to have been in effect during the
‘full retroactive period. : : Y

‘ Lump-Sum Leave Payméhts.

a. ~ When a pay schedule is approved to become effective on a later
date, lump-sum leave payments for former employees who had
-separated from the service.on-or after the date of approval

. shall be adjusted .at the higher rates provided by the new

~ schedule for any portion of the period-represented by lump-
sum leave payment. which begins with .the effective date of the

new schedule (26 Comp. Gen. 102, (1946),"43 Comp. Gen. 440 ..

(1963), and 47 Comp. Gen. 773 (1968)).

" b.  When a pay sc‘}'i'edil;léfié,appx‘bv'éd, to become effective retroac-

tively on an.earlier date, lump-sumleave payments for former
employees who :had separated from .the service at any date
prior to, the date of approval of the new schedule, and who
are not subsequently reemployed prior to the date of approval
of the new schedule, shall not be adjusted to reflect basic pay
rates in the new schedule, whether or not the period covered
by the .leave for which Iump-sum. payment is . made extends
beyond either the effective date or the date of approval of the
new schedule- 26 Comp. Gen. 102 (1946), 31 .Comp. Gen. 166

. (1951). | (See also D.2.a., below,. in regard to any separated
NRC employee, who -was reemployed prior to the date of ap-
proval of a new schedule.) S

c. See NRC 1101 in regard to inclusion ‘in. the lump-sum leave
payment of any step increase to which an employee is entitled
as of the date of separation but which has not been processed.

D. APPLICABILITY AP

1.

Wheh;,a'néw NRC. pay’ sc‘hé.d‘u:le"Zi'sifappfdvé_d.oﬁ .or before its effec-
tive date, . adjustments. to new . basic rates described in B., above,
and related premium rates, will be . applicable to:

a. NRC "’employ'eéés. who “are ‘on the rolls on the effective date.
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former NRC employees who separated to enter service.in the
Armed Forces of the United States and who are still in such
service on the date of approval.. (This is for record purposes
only, 'to assure that a former. employee who returns to NRC
after- military service is "restored in such manner as to give
him such status in his employment as he would have enjoyed if
he had continued in such employment continuously from the
time  of his entering the armed forces until the time of restora-
tion to such employment" (Section 9 (c) of the Military Selec-
tive Service Act of 1967 (50 U.S.C. App., 459)). (See NRC
4116, "M]htary Duty Restoratmn and Other Actions.")

former NRC employees who transferred from NRC to an inter-
national organization (5 U.S.C. 3343, and 3581- 4) or were ap-
pointed, with statutory reemployment rights, to a position in
the Foreign Service Reserve under the Foreign Service Act of
1946, 22 U.S.C. 928, or a position outside the United States
under either the Foreign Assistance Act of 1961, 22 U.S.C.
2385(d), or the Peace Corps Act of 1961, 22 U.S.C. 2506(a),
and who are still in such employment on the date of approval.
The adjustment applies:

(1) for record purposes, in view of the former employees
entitlement to be reemployed in NRC in the former posi-
tion or in a position of not less than like seniority,
status, and pay at not less than the base rate apphcable
for contmuous employment in NRC .

(2) for purposes of computing civil service retirement and
group life insurance deductions, if the employee who
transfers to an international organization elects to con-
tinue these coverages. 'See NRC 4113, "Staffing Assis-
tance for International ‘Organizations. "

When new schedules are approved at a date subsequent to the effec-
tive date, ad]ustments to new basic rates described in B., above,
and related premium rates, will be applicable to:

a.’

Approved:

NRC employees who were on the rolls on the date of approval.
(This includes NRC employees who are separated and reem-
ployed during the period beginning on the’effective date and
ending on the date of approval, for services rendered during
such period, and for lump-sum leave payments to which en-
titled (31 Comp. Gen. 199 (1951).)

NRC employees who died, or retired and were eligible for an
immediate annuity, mcludmg discontinued service and disabil-
ity, but not a deferred annuity, during the period beginning
on the effective date and ending on the date of approval, for
services rendered during such period, and for lump-sum pay-
ments to which entited. (31 Comp ‘Gen. 332 (1952).) (The
retroactive pay in such cases is not considered as basic pay
for purposes of deductions and annuity and computations under
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Civil Service Retirement Regulations, and does not operate to
increase ‘the amount of an employee's group life insurance
coverage, except as specified in C.2., above.)"

c.. former NRC employees, who transferred from the NRC to an-
o -other Federal agency  during the period beginning on the effec-
tive date and ending -on’ the date of approval, and who are
still in the Federal .service on the date of approval, for ser-

vices rendered NRC during such period. c

~-d. former NRC employees who had separated by resignation from
NRC. before the date of approval of a new schedule to accept
-employment with another Federal agency, where there has been
no .break 'in service and’ the date of approval is one.of the
nonworkdays falling ‘between' continuous periods of service for
that- employee, - for services” rendered NRC during the period
beginning ‘on the effective-date of the new schedule and ending
on the date of the employee's separation. (47 Comp. Gen. 386
(1968).) o - SO : '

e. former NRC employees who ' separated' to enter service in the
Armed Forces of the United States during the period beginning
on the effective date and ending on the date of approval and
who are still in such service .on the date of approval, for ser-
vices rendered during such period and for lump-sum leave

~ payments to which entitled (if they had elected such payments

- on separation).- (31 Comp=-Gen. 240 (1951).)

(1) The adjustment also applies to former NRC employees who
: separated prior to the effective date to enter service in
the Armed Services of the United States and who are still
in such service on the date of approval., (This.is for
record purposes only, as explained in 1.b., above.)

(2) Service in the Armed Forces of the United States includes
the period prescribed by law for the mandatory restora-
tion of such individual to a position in the Federal Gov-
ernment. This refers to individuals relieved from training
and service in the Armed Forces of the United States or
discharged from hospitalization following such training and
service. The authority is Section 9 of the Military Selec-
tive Service Act of 1967 (50 U.S.C. App. 459). (See
NRC 4116, "Military Duty: Restoration and Other
Actions.") :

f. former NRC employees who, during the period beginning on
the effective date and ending on the date of approval, trans-
ferred from NRC to an international organization (5 U.S.C.
3343 and 3581-4) or were appointed, with statutory reemploy-
ment rights, to a position in the Foreign Service Reserve
under the Foreign Service Act of 1946, 22 U.S.C. 928, or one
outside the United States either the Foreign Assistance Act of
1961, 22 U.S.C. 3385(d), or the Peace Corps Act of 1961,
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Approved:

22 U.S.C. 2506(a), and who are still in such employment on
the date of approval. The adjustment applies:

(1) for record purposes, in view of the former employee's
entitlement to be reemployed in NRC in the former posi-
-tion or in a position of not less than like seniority, status
and pay at not less than the base rate applicable for con-
tinuous employment in NRC.

(2) for purposes of computing civil service retirement and
group life insurance deductions; if .the employee who
.transfers to an international organization elects to con-
tinue these coverages. - This pay adjustment applies also
for services rendered NRC during such period, to those
former NRC employees. who- are. appointed, as above, to a
position in the Foreign Service 'Reserve, or one outside
the United States under either the Foreign Assistance Act
of 1961 or the Peace Corps Act of 1961, but not to former
NRC employees who transferred from. NRC to an inter-
national organization as these latter were not in Federal
employment on the date of approval. (50 Comp. Gen. 173
(1970).) See NRC 4113, "Staffing Assistance for Inter-
national Organizations," 'and NRC 41171, "Separations and
Adverse Actions."
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GENERAL GRADE SALARY TABLE

Salary Table 2004-GG
2004 General Schedule

INCORPORATING A 2.70% GENERAL INCREASE
Etfective January 11, 2004

Annual Rates by Grade and Step

GRADE | STEP | STEP | STEP | STEP | STEP | STEP | STEP | SIEP | SIEP | STEP |
1 2 3 4 5 6 7 8 9 10
GG-1 [ 15,625 | 16,146 | 16,666 | 17,183 | 17,703 | 18,009 | 18521 | 19,039 .| 19,060 | 19,543
2 17,568 | 17,985 | 18,567 | 19,060 | 19,274 | 19,841 | 20,408 | 20,975 | 21,542 | 22,109
3 19,168 | 19,807 | 20,446 | 21,085 | 21,724 | 22,363 | 23,002 | 23,641 | 24,280 | 24,919
4 21,5618 | 22,235 | 22,952 | 23,669 | 24,386 | 25,103 | 25,820 | 26,537 | 27.254 | 27,971
5 24,075 | 24,878 | 25681 | 26,484 | 27,287 | 28,090 | 28,893 | 29,696 | 30,499 | 31,302
6 26,836 | 27,731 | 28,626 | 29,521 | 30,416 | 31,311 | 32,206 | 33,101 | 33,996 | 34,891
7 29,821 | 30,815 31,809 | 32,803 | 33,797 | 34,791 | 35,785 | 36,779 | 37,773 | 38,767
8 33,026 | 34,127 | 35,228 | 36,329 | 37,430 | 38,631 | 39,632 | 40,733 | 41,834 | 42,935
9 36,478 | 37,694 | 38910 | 40,126 | 41,342 | 42,558 | 43,774 | 44,990 | 46,206 | 47,422
10 40,171 | 41,510 | 42,849 | 44,188 | 45527 | 46,866 | 48,205 | 49,544 | 50,883 | 52,222
1 44,136 | 45,607 | 47,078 | 48,549 | 50,020 | 51,491 | 52,962 | 54,433 | 55,904 | 57,375
12 52,899 | 54,662 | 56,425 | 58,188 | 59,951 | 61,714 | 63,477 | 65,240 | 67,003 | 68,766
13 62,905 | 65,002 | 67,099 | 69,196 | 71,283 | 73,390 | 75,487 | 77,584 | 79,681 | 81,778
13 74,335 | 76,813 | 79,291 | 81,769 | 84,247 | 86,725 | 89,203 | 91,681 | 94,159 | 96,637 |
15 87,439 | 90,354 | 93,269 | 96,184 | 99,099 | 102,014 | 104,929 | 107,844 | 110,759 | 113,674

These rates are baslc pay for most GG employees who are not on special salary schedules. Refer to Exhibits A through
Q for applicable locality rates.
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Exhibit 2

EXECUTIVE SCHEDULE (EX)

2004

Per Annum Rates

Level | : 175,700

Level Il 158,100
Level Il 145,600
LevellV ~ 136,900

Level V " 128,200

Locality adjustments do not apply.

60 Approved: April 8, 2004
(Revised: April 19, 2004)
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Exhibit 3

SENIOR EXECUTIVE SERVICE SCHEDULE (SES)

2004

Pay Range
Per Annum Rates

Minimum Maximum

$104,927 | .. $145,600

The National Defense Authorization Act for Fiscal Year 2004, signed November 24,
2003, established a new pay-for-performance systemfor the Senior Executive Service
(SES). The six-level SES pay system was replaced by a single open pay range.

As a result of the pay system changes, Iocal'ity adjustments no longer apply to SES

pay, and Exhibit R has been discontinued. The SES pay rate is basic pay for all pay
computation purposes.

Approved: April 8, 2004 61
(Revised: April 19, 2004)
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Exhibit 4

NRC SENIOR LEVEL SERVICE (SLS) -
PAY BANDS

2004

Pay Ranges
Per Annum Rates

Range BasicPay | Locality Pay
Wash. DC Area
Maximum , 136,900 .- 145,600
Minimum 103,927 120,278

Pay rates for Senior Level Service pay bands and pay levels
to be determined.

62 " Approved: April 8, 2004
(Revised: April 19, 2004)
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Exhibit 5

Appendix 4130-C

NRC ADMINISTRATIVE JUDGE SCHEDULE

2004

Per Annum Rates

Pay rates for NRC Administrative Judge pay levels to be

-determined.

Approved: April 8,2004
(Revised: April 19, 2004)

63

Range " Basic Pay Locality Pay

, Wash. DC Area
Maximum 136,900 145,600
Minimum 119,646 137,150
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Exhibit 6

ADMINISTRATIVE LAW JUDGE SCHEDULE

2004

Per Annum Rates

_ A . Locality Pay
Basic Pay Wash. DC Area
AL-1 136,900 145,600
AL-2 133,300 145,600
AL-3 WAITING PERIOD
FOR HIGHER RATE

AL-3/F 126,100 144,548

AL-3/E 119,200 136,639 2 Years
AL-3/D 112,200 128,615 2 Years
AL-3/C 105,200 120,591 1 Year
AL-3/B 98,100 112,452 1 Year
AL-3/A 91,200 104,543 1 Year

64 Approved: April 8, 2004
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SPECIAL SALARY SCHEDULE
Positions In Serles 510 a

Locatlon: Positions at NRC Headquarters

Annual Rates and Pay Steps

nd 511, Accountant or Auditor
2004

STEP

Grade |, STEP- | STEP | STEP | STEP | STE STEP | STEP | STEP . STEP Step
U LS RN R S B B 4 .5 6 | 7. 8 | 9. 10 Interval
GG-5 |, 28,090" | 28,893 | 29.696 | 30,499 | 31,302 | 32,105 | 32,908 | 33,711 | 34514 | 35317 | 803
7 | 33,797 | 34,791 | 35,785 | 36,779 | 37,773 | 38,767 | 39,761 | 40,755 | 41,749 | 42,743 |' 994 .
9 | 40,926 | 41,342 | 42,558 | 43,774 | 44,900 | 46,206 | 47,422 | 48,638 | 49,854 | 51,070 | 1,216

Employees péid from this schedule do not recelve locality adjustments unless the locality rates are hligh'erthan the rates In this

The date of approval of this schedule Is January 6, 2004, and the effective date Is January 11, 2004,

" schedule. Locality pay is higher for GG-5 steps 6 through 10, GG-7 steps 1 through 10, and GG-9 steps 1 through 10. For these
steps and grades, use Exhibit P,
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SPECIAL SALARY SCHEDULE
All Professional Series in the GG-800 Engineering Group and the GG-1300 Scientific Group
2004
Location: Natlonwlde

Annual Pay Rates and Steps

Grade | STEP | STEP STEP | STEP STEP STEP ' | STEP STEP STEP STEP Step
7

1 2 3 4 5 6 8 9 10 Interval
37,525 | 38,355 | 39,185 | 40,015 | 40,845 | 41,675 | 42,505 | 43,335 ] 44,165 | 44,995 830
7 42,038 | 43,065 | 44,092 | 45,119 46,046 | 47,173 | 48,200 49227 | s0254| s1,281 | 1,027

48,996 | 50,252 | 51,508 | 52,764 54,020 | 55,276 | 56,532 | 57,788 | 59,044 | 60,300 1,256

11 56,241 | 57,762 | 59,283 | 60,804 | 62,325 | 63,846 | 65,367 | 66,888 | 68,409 | 69,930 1,521

12 60,124 | 61,946 | 63,768 | 65,590 | 67,412 | 69,234 ] 71,056 | 72,978 74,700 | 76,522 1,822

Establishes a special schedule for NRC professional positions at GG-5 through GG-12 in Occupational Group GG-800,
Engineering, and GG-1300, Sclentific Group. Thesae rates are basic pay for applicable employees.

Employees pald from this schedule do not receive loéallty adlusﬁﬁénts unless the locality rates are higher than the rates>
on this schedule. Check Exhibits A through Q for applicable locality rates.

See Exhibit 19 for entry lavel pay rates.

The date of approval for this schedule is January 6, 2004, and the effective date Is January 11, 2004,
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9.

SPECIAL SALARY SCHEDULE

All Resident lnspector Progr'arn Personnel in Scientific and Technical
Positions who are Duty Stationed at Reactor or Nuclear Facility Sites

'2oq4

Location: Natlonwlde

Annual Pay Rates and Steps

GRADE

STEP

STEP

STEP

- STEP . STEP STEP STEP STEP | STEP STEP Step

1 2 " 4 5. 6 7 8 9 10 Interval
11 55904} 57375| 58,846] 60,317] 61,788] 63,269 64,730) 66,201 67,672] 69,143 1,471
12 . 63,477] 65240) 67,003| 68,766] 70,629| 72,2921 74,055| 75,818] 77,581| 79,344 1,763
13 . 69,196] 71,293| 73,390) 75487| 77,584] 79,681] 81,778| 83,875| 85972| 88,069 2,097
14 81, 769 - 84,247 86,725] 89,203] 91,6811 94,169f 96637| 99,115] 101,693| 104,071 2478

Grades 1 1 and 12 are based on the OPM Special Salary Rate Table #0422, Grades 13 and 14 are extrapolated
from the 2004 General Schedule (Exhlblt 1)

Employees pald from this schedule recelve full locallty adjustments for the approprlate locallty pay area.

“h

The dale of approval of this schedule Is January 6, 2004, and the effectlve date Is January 11 2004.
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Exhibit 9 - Special Salary Schedule for Positions in
the Resident Inspector Program (continued)

1. Purpose

Establishes the special salary schedule for personnel in the Resident Inspector
Program and the general pay setting regulations pertaining to that Program.

2. Background

To aid the proper discharge of the Commission's responsibilities, and pursuant to
Section 161.d of the Atomic Energy Act of 1954, as amended, a special salary
schedule has been established for scientific and technical positions specifically
designated as Resident Inspector and Senior Resident Inspector (GG-11, 12, 13,
14). This special salary schedule applies to all NRC GG-11 through GG-14 level
employees in the Resident Inspector Program who are duty stationed at a reactor
or nuclear facility site.

Entering the Reside.nt Inspector Program

L

When an individual enters the Resident Inspector Program, his or her salary should
be set by (1) determining the step the individual would have received if he or she
were entering a position not in the Program (by application, as appropriate, of the
promotion, in-hiring, etc., rule in Management Directive 10.41, Appendix 4130-C),

and (2) applying the ReS|dent Inspector Special Salary Schedule to the grade and
step obtained by (1) above. Resident inspectors are paid a full locality adjustment!
in addition to their rate of pay fromthe Resident Inspector Special Salary Schedule.

An individual's salary thatis not set in accordance with the provisions described in
the paragraph above may be set at an appropriate Administratively Determined
(AD) rate, such as.when the individual's salary would be above the maximum rate
of the grade on the General Salary Schedule (Exhibit 1) when step (1) above is
followed.

Examples: AGG-840-9/5 non-Resident Inspector employeeis selectedfora GG-11
Resident Inspector position. Application of step (1) shows that the employee would
have been placed at the GG-11/2 level (on the GG-800 Engineering Group Salary
Schedule, Exhibit 8), by application of the promotion rule in Appendix4130-C, ifthe
employee were not entering the Program. Application of step (2) places the

'Locality adjustments for Resident Inspectors are treated the same as other locality
adjustments. For example, they are basic pay for retirement, life insurance premium pay,
severance pay, advances in pay, and workers' compensation payment purposes. They are not
basic pay forthe purpose of within-grade increases, promotions, pay retention, highest previous
rate, recruitment/relocation/retention payments, supervisory differentials, or other
payments/benefits calculated as a percentage of basic pay.

68 Approved:. April 8, 2004
' (Revised: April 19, 2004)
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Exhibit 9 - Special Salary Schedule for Positions in
the Resident Inspector Program (continued)

3. Entering the Resident Inspector Program (continued)

Exhibit 8), by application of the promotion rule in Appendix4130-C, if the employee
were not entering the Program.” Application of step (2) places the employee at
the GG-11/2 level on this Resident Inspector Special Salary Schedule. If the
‘resident site is located in an area that has alocality rate of 12.61%, the employee
would receive alocality adjustment of 12.61% in addition to the GG-11/2 salary from
the Resident Inspector Special Salary Schedule. If the resident site is located in a
REST OF US (RUS) locality area (10.90%), the employee would receive a 10.90%
locality adjustment in addition to the GG-11/2 salary from the Resident Inspector
Special Salary Schedule .

AGG-840-12/5 non-Hesndent Inspector employee is selected fora GG-13 Resident
Inspector position. Application of step (1) shows that the employee would have been
placed at the GG-13/5:level (on the General Salary Schedule, Exhibit 1), by
application of the promotion rule in Appendix 4130-C, if. the employee were not
entering the Program. Application of step (2) places the employee at the GG-13/5
level on this Resident Inspector Special Salary Schedule. If the resident site is
located in an area that has a locality rate of 12.61%, the employee would receive
a locality adjustment of 12.61% in addition to the GG-13/5 salary from the Resident
‘Inspector Special Salary Schedule.

4. Leaving the ReS|dent Inspector Program

For purposes of salary administration, all normal salary admmlstratlon procedures
“contained in Appendix 4130-C shall apply to individuals being pald under this
: ReS|dent lnspector Specual Salary Schedule except:

a. A salary paid under this special salary schedule shall not constltute a *highest
previous rate" (Appendix 4130-C, Part lll); the *highest previous rate" shall be
computed as that rate which an employee in that grade and step would have
received if he or she had not been paid under this special salary schedule. (See
exceptions to this rule as described in c. and d. below)

b. When an individual Ieaves the Resident Inspector Program except through
. reassignment (c. below) or promotnon (d. below), his or her salary shall be set
~ by (1) determining the step the individual would have received if he or she had
" received in the NRC the same promotions, within- -grade increases, and/or high

quality increases notunderthe Resident Inspector SpeC|aI Salary Schedule; and
(2) computing the individual's newsalary, by application of the appropriate (e.g.,
reassignment) rule in Appendux 4130- C to the grade and step obtained by step
(1) above. . L , .

Approved: -April 8, 2004 69
(Revised: April 19, 2004)
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Exhibit 9 - Special Salary Schedule for Positions in
the Resident Inspector Program (continued)

4. Leaving the Resident Inspector Program (continued)

C.

When a Resident Inspector or Senior Resident Inspector is reassngned to a
posmon outside of the Resident Inspector Program, and the requirements?for pay
saving are met, the employee's pay fromthe Resident Inspector Salary Schedule

_is retained as basic pay, and a locality adjustment is added until such time as the

application of normal pay setting procedures meets or exceeds the employee's
saved pay. The employee will also receive as a part of saved pay one half of any
general pay increase prior to the application of any locality adjustment.

Employees' saved pay under these provisions should be compared to what their
pay would be using normal pay setting procedures as descnbed inb. above as
follows: ‘

(i) determine the appropriate grade and step under normal pay setting
procedures.

(i) Apply any within- grade increases, promotions, and annual comparability
increases.

(iii) When the application of normal péy setting procédures equals or exceeds
the employee's saved pay, the employee is taken off saved pay.

When an employee is promoted from a Resident Inspector Program position to
another NRC position, his or her new salary shall be set at the lowest step of the
higher grade on the applicable salary schedule which equals or exceeds his or
her salary as a Resident Inspector. Appropriate adjustments, e.g., locality pay,
would then be added. However, this provision shall not serve toincrease the pay
of an individual who later returns to the Resident Inspector Program. Upon re-
entry, the individual's salary shall be set using this exhibit without the benefit

- accrued under this provision. retumns to the Resident Inspector Program. Upon

?Pay saving requirements:

1.

N

Must have successfully completed at least six full consecutive years in the resident
inspector program for Resident Inspector assignments made on or afterJune 20, 1999.
(Must have successfully completed at least 4 full consecutive years in the resident
inspector program for resident inspector assignments made before June 20, 1999.)

" Must be a management directed reassignment.

Must have a performance appraisal of Fully Successful or betterfor at least the last six

years.
Saved pay will not be available to former resndents who are reassngned out of the
resident program for cause (performance, objectivity or conduct) or based solely on
personal request.

———_——_—_——————_—_5
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Appendix 4130-C

‘Pay Administration Part VIII

Exhibit 9 - Special Salary Schedule for Positions in
the Resident Inspector Program (continued)

4. Leaving the Resident Inspector Program (continued)

re-entry, the individual's salary shall be set usmg this exhibit without the benefit
accrued under this provnsnon

5. Limitations

The pay adjustment is not an equwalent increase within the meaning of Appendix
4130-C, Part IV.

‘Approved: April 8, 2004 71
(Revised: ‘April 19, 2004)



SPECIAL SALARY SCHEDULE

Law Enforcement Offlcers In Grades 3 through 10

2004

Locations: Nationwide

Annual Rates by Grade and Step

cl

53,561

Grade | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | Step

1 2 3 4 5 6 7 8 9. | 10 |Wnterval
3 | 23.002 | 23,641 | 24,280 | 24,919 | 255558 | 26,197 | 26,836 | 27,475 | 28,114 | 28,753 | 639
4 | 25820 | 26,537 | 27,254 | 27,971 | 26,688 | 29,405 | 30,122 | 30,839 | 31,566 | 32,273 | 717
5 | 29696 | 30,499 | 31,302 | 32,105 | 32,908 | 33,711 | 34,614 | 35,317 | 36,120 | 36,023 | 803
6 | 31:311 | 32,206 | 33,101 | 33,996 | 34,891 | 35,786 | 36,681 | 37,576 | 38,471 | 39,366 | 895
7 | 33,797 | 34,791 | 35,785 | 36,779 | 37,773 | 38,767 | 39,761 | 40,755 | 41,749 | 42,743 | 994
g | 95228 | 36,329 | 37,430 | 38,531 | 39,632 [ 40,733 | 41,834 | 42,035 | 44,036 | 45,137 | 1,101
9 | 37,694 | 38,910 | 40,126 | 41,342 | 42,558 | 43,774 | 44,090 | 46,206 | 47,422 | 46,638 | 1,216
10| 41510 | 42,849 | 44,188 | 45,527 | 46,866 | 48,205 | 49,544 | 50,883 | 52,022 1,339

pasinsy)

panoiddy

Refer to Exhibits AA through EE for the applicable locality rates.

These rates are baslc pay for the purpose of retirement, life insurance, promotions, reductions in grade, transfer or

reassignment, and highest previous rate determinations.

The date of approval for this schedule Is January 6, 2004, and the effective date is January 11, 2004,
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SPECIAL SALARY SCHEDULE
Positions Requiring Office Automation, Typing or Stenography Proficiency
: ' 2004

Locations: Positions at NRC Headquarters and Calvert County, MD
I Annual Rates and Pay Steps

Grade | STEP | STEP | STEP | STEP | STEP | STEP '| STEP | STEP | STEP | STEP

This schedule covers positions in occupational series that require full typing, office automation, data transcribing or
stenographic proficiency for grades GG-2 through GG-7 in Headquarters and Calvert County, MD.

Step

1 2 3 4 5 6 7 8 9 10 | Interval
-2 |21,542 |22,109 - | 22,676 |23,243 |23,810 |24,377 |24,944 |25511 |26,078 |26,645 |567
3. 23,002 |23,641 |24,280 |24,919 |25558: | 26,197 |26,836 |27,475 |28,114 |28,753 |639

4 |24,386 |25,103 |25820 |26,537 |27,254 |27,971 |28,688 |[29,405 |30,122 |30,839 |717
5 |26/484 |27,287 | 28,090 |28,893 |29,696 |30,499 |31,302 |32,105 |32,908 |33,711 |803 -
6 |28,626- |29,521 |30416 |31,311 |32,206 |33,101 |33,996 |34,891 |35786 |36,681 |895
7 |30815 |31,809 |32,803 |33,797 |34,791 |35,785 |36,779 |37,773 |38,767 |39,761 |994

Employees paid from this schedule do not receive locality adjustments unless the locality rates are higher than the rates in this
schedule. Locality pay is higher for GG-4, GG-5, GG-6 and GG-7 steps 1 through 10. For these steps and grades, see Exhibit

P.

These rates are baslc pay for the purpose of retirement, life insurance, promotion, reductions in grade, transfer, or
reassignment and highest previous rate determinations.’

The date of approval of this schedule is January 6, 2004, and the effective date is January 11, 2004.
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SPECIAL SALARY SCHEDULE
Positions Requiring Office Automation, Typing or Stenography Proficlency
2004

Locations: Positions in the Dallas, TX metropolitan area
Annual Rates and Pay Steps

Grade STEP STEP STEP STEP STEP STEP STEP STEP STEP . STEP. Step
1 ‘2 3 4 . 8 8 7 - 9. 10 . Interval

20,975 | 21,542 | 22,109 | 22,676 | 23,243 | 23,810 | 24,377 | 24,944 | 25511 | 26078 | 567
22,363 | 23002 | 23641 | 24,280 | 24,919 | 25558 | 26,197 | 26,836 | 27,475 | 28,114 | 639
23,669 | 24,386 | 25103 | 25820 | 26,537 | 27,254 | 27,971 | 28,688 | 29,405 | 30,122 | 717
25,681 | 26,484 | 27.287. | 28,090 | 28,893 | 29,696 | 30,499 | 31,302 | 32,105 | 32908 | 803

aladajw N

This schedule covers positions in oocupatlonal series that require full typing, office automation, or stenographic proflc:ency for grades GG-
2 through GG-5 in Dallas, TX and the surrounding metropolitan area.

Employees paid from this schedule do not receive locality adjustments unless the locality rates are higher than the rates in this schedule.
" Locality pay is higher for GG-3 steps B through 10, GG-4 steps.1 through 10, and GG-5 steps 1 through 10. For these steps and grades,
sea Exhibit E,

These rates are basic pay for the purpose of retirement lite Insurance, promotlon, reductions In grade, transfer, or reassignment and
highest previous rate determinations.

The date of approval of this schedule is January 6, 2004, and the effective date is January 11, 2004,
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SPECIAL SALARY SCHEDULE

_ Positions Requiring Office Automation, Typing or Stenography Proflclency

2004

LocatlonS' Posmons In Cook, Lake, and DuPage counties, IL
Annual Rates and Pay Steps-

Grade | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | Step

. L) 2.0 ) 8 4 . 5 ..] .6 Y A .8 ] 9 .10 Interval
©. 2 .| 20,408 | 20,975 | 21,542 | 22,109 | 22,676 .| 23,243 | 23,810 | 24,377 | 24,944 | 25,511 | .567..
~.3 | .21,724.| 22,363..| 23,002 | 23,641 | 24,280 | 24,919 | 25,558 | 26,197 .| 26,836.| 27,475.| 639
. 4. .| 24,386 | 25,103 | 25,820-| 26,537 | 27,254 | 27,971 .| 28,688.| 29,405 | 30,122 | 30,839 | 717
-5 26,484 | 27,287 .| 28,090 | 28,893 | 29,696 | 30,499 .} 31,302 | 32,105.| 32,908 | 33,711.| 803

This schedule covers posmons in occupanonal series that require full typlng, office automation, data transcnbing or

stenographic proficiency for grades GG-2 through GG-5 in Cook, Lake and DuPage counties, !I.

Employees paid from this schedule do not receive locality adjustments unless the locality rates are higher than the rates in this

schedule. Locality pay (Exhibit C) Is higher for all grades and steps (GG -2, GG-3, GG 4, and GG-5 steps 1 through 10). For
these steps and grades, use Exhibit C. - ‘

These rates are basic pay for the purpose of retirement, life insurancs, promotlon reductions in grade. transfer, or
reassignment and highest' previous rate determlnatlons

The date of approval of this scheduls is January 6, 2004. and the effective date is January 11, 2004.

€1 3q1yx3gy

uonjensinIwpy Aed.

HIA 3ed

2-0€1{ Xipuaddy




pasiaay)

(booe ‘61 111dy

9L

002 ‘g |udy :panciddy -

SPECIAL SALARY SCHEDULE
Positions Requmng Office Automation, Typing or Stenography Proficlency

This schedule covers positions in occupational series that require full typing, office automation, data transcribing or

stenographic proficiency at grades GG-2 through GG-6 in Westchester, New York.

2004
Locations: Positions In Westchester, New York
Annual Rates and Pay Steps

Grade | STEP | STEP | STEP | STEP 'STEP .| STEP | STEP | STEP | STEP | STEP Step
1 2 3 4 5 6 7 8 9 10 Interval

2 22,109 | 22,676 | 23,243 | 23,810 | 24,377 | 24,944 | 25,511 | 26,078 | 26,645 | 27,212 567

3 24,280 | 24,919 | 25,558 | 26,197 | 26,836 | 27,475 | 28,114 | 28,753 29.592 30,031 639

4 25,820 | 26,537 | 27,254 | 27,971 | 28,688 | 29,405 | 30,122 | 30,839 | 31,556 32,273 717
5 27,287 | 28,000 | 28,893 | 29,696 | 30,499 .1 31,302 | 32,105 | 32,908 | 33,711 |.34,514 803

6 28,626 | 29,521 | 30,416 | 31,311 | 32,206 .| 33,101 | 33,996 | 34,891 | 35,786 | 36,681 895

Employees pald from this schedule do not receive locality adjustments unless the locality rates are higher than the rates in this
schedule. Locality pay is higher for GG-4, GG-5, and GG-6 steps 1 through 10. For these steps and grades, see Exhibit K.

These rates are basic pay for the purposs of retirement, life insurance, promotion, reductions in grade, transfer, or
reassignment and highest previous rate detemminations.

The date of approval of this schedule is January 6, 2004, and the effective date is January 11, 2004,
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SPECIAL SALARY SCHEDULE
Specific Non-Professional Support Positions

or other special support proficiency at grades GG-2 through GG-6 in Connecticut.

2004
Locatlons: Positlons In Connecticut
Annual Rates and Pay Steps

Grade | Step | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | Step
s o 2 3 | & 5 |-6 | -7 8 9 10 | Interval
-1 - | 17,183 |-17,703 | 18,000 | 18,521 | 19,039 | 19,060 -| 19,543 | 20,044 | 20,545 | 21,046 | Varies
- 2| 19,060-|-19,274- |- 19,841--| 20,408 | 20,975 | 21,542 | 22,109 | 22,676 | 23,243 | 23,810 |- Varies

3-.|-21,085 | 21,724-| 22,363 -| 23,002 | 23,641 | 24,280 |-24,919 | 25558 | 26,197 | 26,836 | 639

4. | 23669 | 24,386 | 25,103 | 25,820 | 26,537 -{ 27,254 | 27,971 | 28,688 | 29,405 | 30,122 | 717 -
~-5-- | 26,484.| 27,287 | 28,000 | 28,893 | 29,696 | 30,499 | 31,302 | 32,105 | 32,908 | 33,711 | 803

6--- | 29,521 | 30,416 | 31,311 | 32,206 | 33,101 | 33,996 | 34,801 | 35,786 | 36,681 | 37,576 | 895

“This schedule covers positions in occupational series that require full typing, office automation, data transcribing, stenographic

Employees paid from this schedule do not recelve locality adjdstments unless the locality rates are higher than the rates in this
schedule. Locality pay (Exhibit G) Is higher for all grades and steps (GG-1 through GG-6, steps 1 through 10). Use Exhibit G.

These rates are basic pay for the purpose of retirement, life Insurance.‘promotjon. reductions in grade, transfer, or
reassignment and highest previous rate determinations.

The date of approval of this schedule is January 6, 2004, and the effective date is January 11, 2004,
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SPECIAL SALARY SCHEDULE
Specific Non-Protesslonal Support Positions
. 2004 _
Locations: Positions In Boston, MA and Surrounding Areas
Annual Rates and Pay Steps

Grade | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP Step
1. -2 3 4 5 6 7 8 9 10 Interval

22,109 | 22,676 | 23,243 | 23,810 | 24,377 | 24,944 | 25,511 | 26,078 26,645 | 27,212 567
23,641-| 24,280 | 24,919 | 25,558 | 26,197 | 26,836 | 27,475 | 28,114 | 28,753 | 29,392 639
25,103 | 25,820 | 26,537 | 27,254 | 27,971 | 28,688 | 29,405 | 30,122 | 30,839 | 31,556 717
26,484 | 27,287 | 28,090 | 28,893 | 29,696 | 30,499 | 31,302 | 32,1 05 32,908 | 33,71 1 803
28,626 | 29,521 | 30,416 | 31,311 | 32,206 | 33,101 | 33,996 34,891 | 35,786 | 36,681 895
30,815 | 31,809 | 32,803 | 33,797 | 34,791 35,755 36,779 | 37,773 | 38,767 | 39,761 994
34,127 | 35,228 | 36,329 | 37,430 | 38,531 | 39,632 | 40,733 | 41,834 | 42,935 | 44,036 | 1101

DI~ N

This schedule covers positions in occupational series that require full typing, office automation, data transcribing, stenographic
or other special support proficiency at grades GG-2 through GG-8in Boston, MA and surrounding areas.

Employees paid from this schedule do not receive locality adjustments unless the locality rates are higher than the rates in this

schedule. Locality pay is higher tor GG-4, GG-5, GG-6, GG-7, and GG-8 steps 1 through 10. For these steps and grades, see
Exhibit B.

These rates are basic pay for the purpose of retirement, life insurance, promotion, reductions in grade, transfer, or
reassignment and highest previous rate determinations.

The date of approval of this schedule is January 6, 2004, and the effective date is January 11, 2004.
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WG-WL-WS
Grade
1

T hAE WN

WS-16
WS-17
ws-18
WS-19

1
9.09
10.42
11.75
13.09

‘14,43

15.76

17,10

18.40
19.39
20.48

2155
2264
23.70
2477
25.85

Wage Grade Schedule
AC-0027R DoD Civillan Personnel Management Service (AW)

Federal Wage System Regular and Speclal Production Facilitating Wage Rate Schedules
{for the Washington, District of Columbia (DCB) Wage Area
Effective Date: October 19, 2003

" WG-Rates-

2

9.47

10.85
12.24
13.63

15.03 -

16.42
17.81
19.09
20.26
21.35

22.50
23.60
24.66
25.81
26.92

3

- 9.84
"11.29

1273
1447

15.64

17.08

“1852°

19.88
21.02

2223

23.40
24.53
25.69
26.84
27.99

4
1022
11.72
13.22
14,72
16.23

17.74

19.23
20.67
21.83
23.08

24.30
25.49
28.71
27.87
29.11

10.60
12.16
13.72
15.27
16.84

18.39
19.95
21.40
22,66
23.93

25.17
26.42
27.68
28.93

3015

Issue Date: March 15, 2004

WL-Rates
1 2 3 4
1000 1042 10.83 11.25
1148 11.94 1242 12.89
12.92 1346 1401 1454
1440 1500 1559 16.20
15.88 1653 17.19 17.86

17.34 18.06. 1878 19.50
1881 1959 20.38 21.16
2026 21.08 21.89 22.78
21368 2225 2311 24.06
2255 2348 2440 2538

2371 2473 2572 26.74
2487 2592 2699 27.99
2607 27.19 28.26 29.36
2727 2840 2956 30.70
28.47 2964 3086 32.03

11.67
13.37
15.08
16.80
18.52

20.22
21.94
23.61
24.97
26.32

27.70
29.05
3044
31.83
3322

15.42
18.74
18.08
19.42

2075

22.09
23.43
24.59
25.59
26.69

27.33
28.20
29.10
29.92

'30.87

31.95

33.16
34.49
35.51

WS-WD-WN Rates
2 3 4
1605 16.69 17.34
17.44 18.14 1884
18.83 19.58 20.34
20.22 2102 21.84
21.62 22.49 2335

2301 2393 2485
2440 2537 2635
2555 2657 27.66
26,66 27.75 28.82
27.79 28.87 29.98

28.48 29.62 30.77
29.37 30.55 31.73
3031 31.52 3273
31.16 3241 33.66
32.16 33.44 3472

3327 3460 3594
3454 3592 37.30
35.94 37.38 38.81
36.99 38.47 39.95

5
17.98
19,53
21.09
22.64
2491

2577
27.32
28.66
29.88
31.11

31.91
32.93
33.94
34.90
36.01

37.26
38.68
40.25
41.43

WD-WN
Level
1
2
3
4

.5 1
6 2
7 3
8 4
9 5
10 6
11 7

8

9
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Speclal Schedule for Printing & Litho (XP/XL/XS)
AC-0027P DoD Civilian Personnel Management Service (AW)
Fedaral Wage System Special Printing Schedules for Printing and Lithographic Occupations
for the Washington, District of Columbia (DCB) Wage Area
Effective Date: October 19,2003 -~
Issue Date: March 16, 2004

XP XP-Rates XL-Rates XS-XD-XN Rates XD-XN
XL-XS Pay Level
Grade 1 2 3 1 2 3 1 2 3

1 9.79 10.20 10.60 10.77 11.22 11.67 16.60 17.29 17.98

2 11.22 11.69 12.16 12.35 12.86 13.37 18.03 18.78 19.53

3 12.66 13.19 13.72 13.91 14.50 15.08 19.46 20.27 | 21.09 1

4 14.10 14.69 15.27 15.50 16.15 16.80 20.91 21.78 2264 2

5 15.54 16.19 16.84 17.10 17.81 18.52 22.35 23.28 24.21 3

6 16.97 17.68 18.39 18.68 19.45 20.22 23.78 24.77 25.77 4

7 18.42 19.19 19.95 20.25 21.10 21.94 25.21 26.27 27.32 5 1

8 19.75 20.58 21.40 21.79 22.70 23.61 26.44 27.55 28.66 6 2

9 20.92 21.80 22.66 23.05 24.01 24.97 27.58 28.73 29.88 7 3

10 22.09 23.01 23.93 24.29 25.31 26.32 28.71 29.91 3111 8 4

1 23.83 24.83 25.82 26.21 27.31 28.41 29.45 30.68 31.91 9 5

12 25.65 26.72 27.78 28.21 29.39 30.57 30.40 31.67 32.93 10 6

13 27.45 28.60 29.74 30.20 3146 . 32.71 31.33 32.64 33.94 1 7

14 29.26 30.49 31.71 32.20 33.53 34.87 32.21 33.56 34.90 8

15 31.07 32.36 33.66 34.18 35.60 37.02 33.23 34.62 36.01 9
XS-16 ' 3440 3583 37.26
XS-17 35.72 37.20 38.68
XS-18 . : 37.16 38.70 40.25
XS-19 38.25 39.84 41.43
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‘Appendix 4130-C

Pay Administration Part VIII
\_J Exhibit 19
SPECIAL SALARY SCHEDULE"
NRC Entry-Level Engineering (GG-800 Group),
Scientific (1300), and Legal Positions
.2004
Location: Headquarters and Regional Offices
- Annual Pay Rate
Bachelor's Degree |  Master’s | Ph.D/.D.
Degree - Degree
Average - | " Superior
_ Qualifications | Qualifications '
R * e - *
weweng | aesno | eeano | eign) | (seadoe)
’ ’
Group and ($44,995) ($51,281) ‘
Scientific o
\_/ Disciplines in the
1300 Group
Honor Law o GG-11/9**
Graduate - ($55,904)
* Rates are from the Special Salary Schedule for the GG- 800 Engineering Group and the GG-1300
General Physical Science Group, Exhibit 8.. Employees paid these special salary rates do not receive
locality adjustments because the spemal salaryratesare hlgherthan corresponding locality rates in each
locality area. .
**This rate is from the General Salary Schedule, Exhibit 1. Employees paid this rate also receive locality
adjustments. Check Exhibits A through Q for appllcable Iocahty rates.
The date of approval for this schedule is January 6, 2004, and the effective date is January 11, 2004,

‘Approved: April 8, 2004 81
(Revised: April 19, 2004)



Appendix 4130-C
Part Vill Pay Administration

Exhibit 19 (continued)

Special Salary Schedules for Professional Entry-Level
Engineering (GG-800 Group), Scientific (GG-1300 Group), and
Legal Positions

Purpose
Establishes the special salary schedules for Entry-Level professional positions.

This special salary schedule has been established for NRC positions in programs for
students graduating from or enrolled in accredited colleges and universities. Other
Management Directive 10.41, Appendix 4130-C, pay exhibits cover salaries for
positions not based on college recruitment. Normal pay setting rules such as locality
adjustments (Exhibits A through Q) apply, as appropriate.

For the Entry-Level Program related work expenence will be-a factor in determining
salaries in addition to academic qualifications. Normally, a one-step increase (not to
exceed the 10th step) will be allowed for each 6 months of related work experience.

Salary determinations for individuals with Bachelor's Degrees sel_ected for Entry-Level
Engineering (800 Group) or Scientific (1300 Group) positions are based also on
_scholastic achievements. Individuals qualify for appointments at the GG-7 step 10

based on superior qualifications defined as:

1. An overall Grade Point Average (GPA) of at least 2.85 on a 4.0 scale
' (GPA may not be rounded up to reach 2.85) or at least 3.5 in the major
(GPA may not be rounded up to reach 3.5); or

2. Standing in the upperthird of student's class; or

3. Election to membership in one of the national honorary scholastic
societies; or

4. Other significant scholastic/academic achievements.

It is the student's responsibility to document superior qualifications by providing the
appropriate NRC Program Coordinator with either a transcript, report card, or other
official school document.

82 "‘Approved: April 8, 2004
(Revised: April 19, 2004)



Appendix 4130-C
Pay Administration Part VI

Exhibit 19 (continued)

Procedures for Career-Ladder Promotlons for Entry-Level Employees
at the GG-5/10 and GG-7/10 levels

Promotions from GG-5/10° and GG- 7/10 should be carried out using standard pay
setting practices. Examples are prov;ded below for movement from GG-5 to GG-7
(Example 1) and from GG-7 to GG-9 (Example 2).

Example 1

GG-5/10, entry level salary = $44,995.
Add 2 steps to this figure, using the step interval for GG-5 from Exhibit 8
($830 x 2 = $1,660)
$44 995 + $1,660 = $46,655.
Find this amount on the GG-7 scale, (use Exhibit 8). A
" "This amount falls between step 5 and step 6 of the GG-7 scale.
Promote" the individual to the GG-7 step 6 (847,173).

Example 2

GG-7/10, entry level salary = $51,281.

Add 2 steps to this figure, using the step interval for the GG -7 from Exhibit 8
’ ($1,027 x 2= $2,054). =~

$51,281 + $2,054 = $53,335.

Find this amount on the GG-9 scale (use Exhibit 8).

This amount falls between step 4 and step 5 of the GG-9 scale.

Promote the individual to the GG-9 step 5 ($54,020).

‘Approved: April 8, 2004 83
(Revised: April 19,2004)



‘Appendix 4130-C
.Part VIl Pay Administration

Exhibit 20

SPECIAL SALARY SCHEDULE

Student Career Experience Program Positions and
Student Temporary Employment Program Positions
( Engineering and Scientific Disciplines )

2004

Location: Nationwide

_. - Annual Pay Rates and Steps .,

Engineering and Semester Pay Rate | Annual Salary | Hourly Rates
Scientific Disciplines | Hours - .
Undergraduate
Programs «
Sophomore 30 through 59 GG--4/5 | $24,386 plus $11.68 plus
locality” locality*

Junior 60through89 | GG5/6 | $35,317* $16.92*
Senior 90 or more GG-5/10 | $38,529** $18.46"
Graduate Programs

Undergraduate | GG-5/10 $44,995*** $21.56***

GPA below

2.85

Undergraduate | GG-7/10 $51,281*** $24.57**

GPA 2.85 and

above

*Rates are from the General Schedule, Exhibit 1. Refer to Exhibits A thru Q for applicable locality rates.

**Rates are from the Special Salary Schedule for Engineering and Scientific Positions, Table #0414
(See Exhibit 20-A). Locality rates are not applicable.

***Rates are from the NRC Special Salary Schedule for Engineers and Scientific Positions, Exhibit 8.
Locality rates are not applicable.

The date of approval for this schedule is January 6, 2004, and the effective date is January 11, 2004.

84 .Approved: April 8, 2004
.(Revised:: April 19,2004)
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Student Career Experlence Program ?osltlons and Student Temporary Employment Program Positions
(Engineering and Sclentific Disclplines)

SPECIAL SALARY SCHEDULE

2004

Location: Nationwlide

ANNUAL Pay Rates and Steps
i Steps Step
1 2 3 a |- s 6 7 8 9 | 10 |interval
GG-5 31,302 | 32,105 | 32,908 |33,711 34514 |35317 |36,120 {36,923 | 37,726 38,529 803

Extracted from OPM Special Salary Rate Table # 0414,

Employees paid from this scéhedule do not receive locality adjustments,

Y-02 3qiyx3

uonensiuiupy Aed

1A 3Med

9-0¢ Lt X1puaddy




Appendix 4130-C
Part Vil Pay Administration

Exhibit 20-B

SPECIAL SALARY SCHEDULE
Student Career Experience Program Positions and
Student Temporary Employment Program Positions
(Administrative and Management Disciplines)
2004
Location: Nationwide

Annual Pay Rates and Steps

Administrative/ Semester Pay Rate | Annual Salary | Hourly Rates
Management Hours '
Disciplines
Undergraduate
Programs
30 through 89 GG--41 $21,518 plus $10.31 plus
locality” locality*
90 or more GG-5/1 $24,075 plus $11.54 plus
locality* locality™

Graduate Programs

Undergraduate GG-5/1 $24,075 plus $11.54 plus

GPA below locality* locality*
2.85

Undergraduate GG-71 $29,821 plus $14.29 plus
GPA 2.85 and locality* locality*
above

* Rates are from the General Schedule, Exhibit 1. Refer to Exhibits A thru Q for applicable locality rates.

Note: For positions in Information Technology series (1550 and 2210), see Exhibits 21-A through
21-C for applicable rates.

The date of approval for this schedule is January 6, 2004, and the effective date is January 11, 2004.

86 'Approved: April 8, 2004
(Revised: April 19, 2004)



Appendix 4130-C
Pay Administration Part VIl

Exhibit 20-C

SPECIAL SALARY SCHEDULE
for
Student Career Experience Program Positions and
Student Temporary Employment Program Positions
(Law Clerk)
2004
Location: Nationwide

Annual Pay Rétes and Steps

Semester | Pay Rate ~_Annual | Hourly Pay
Hours . Salary -_Rates o

Law Clerk 30 through 49 | GG-7/10 | $38,767 plus | $18.58 piué
: - locality* ~ locality*

50 through 60 | GG-9/8 | $44,990 plus | $21.56 plus
- “Jocality* locality*

*Rates are from the General Schedule, Exhibit 1. Refer to Exhibits A thru Q for applicable locality rates.

The date of approval for this schedule is January 6, 2004, and the effective date is January 11, 2004.

Approved: April 8, 2004 , 87
(Revised: April 19, 2004)



" Appendix 4130-C
"Part VIll Pay Administration

Exhibit 20-D

SPECIAL SALARY SCHEDULE
Student Career Experience Program Positions and
Student Temporary Employment Program Positions
(Clerical)
2004
Location: Nationwide

Annual Pay Rates and Steps

Semester Hours Pay Annual Salary l Hourly Rates
Rate . :

Clerical (T yping)
No Work High School _St'udent | ae-1/1 | Basic pay may be from the
Experience General Schedule (Exhibit 1) or

. : applicable special salary rates

(Exhibits 11 through 16).

6 months Work OR 1 yearof college | GG-3/1 | Employees receive locality
Experience credits (1 to 29) adjustments (Exhibits A through
o P Q) when the locality rate is

1 Year of Work OR 2 years of college | GG-4/1 | higher than the special rate.

Experience credits (30 to 60)

‘Clerk (No typing)
No Work High School Student $15,625 plus $7.49 plus
Experience GG-11 locality* locality*
High School Graduate | GG-2/1 $17,568 plus $8.42 plus
locality* locality*
6 months Work OR 1 year of college GG-3/1 $19,168 plus $9.18 plus
Experience credits (1 to 29) locality* locality”
1 Year of Work OR 2 years of college | GG-4/1 $21,518 plus $10.31 plus
Experience credits (30 to 60) locality* locality*

* Rates are from the General Schedule, Exhibit 1. Refer to Exhibits A through Q for applicable locality
rate.

The date of approval for this schedule is January 6, 2004, and the effective date is January 11, 2004.

_—_—_—____——————————_—__—_——__———-———————

88 Approved: April 8, 2004
‘ - (Revised: April 19,2004)



Appendix 4130-C
Pay Administration Part VIII

Exhibit 20 (continued)

- Special Salary Schedules for Positions in the Student Career
" Experience Program and the Student Temporary
Employment Program

Purpose:
Establishes special salary schedules for individuals who are:

 Enrolledor who have been accepted for enrollment (duringthe upcomlng semester,
quarter, etc.) as degree-seeking (dlploma certificate) students and taking at least
a half-time academic, vocational, or technical course load in accredited high
schools, technical or vocational schools, two-year or four-year colleges or
universities, or graduate or professional schools; and

» Working at NRC Headquarters or Regional Offices in Student Career Experience
Program (SCEP) positions (formerly referred to as the Cooperative Education
Program, i.e., Co-op) or Student Temporary Employment Program (STEP)
positions.

Please note that sons and daughters (including stepsons and stepdaughters) of NRC
employees, or of any employee of another agency who is assigned to the NRC,
normally may not be appointed to the SCEP or STEP programs. Further information
on nepotism restrictions, as well as on age restrictions and other aspects of the SCEP
and STEP programs, is contained in Management Directive 10.13.

Academic credit hours specified in Exhibit 20 are semester hours. Credit from schools
using the quarter systemwill be converted to semester hours by multiplying the number
of quarter hours earmned by two-thirds.

in order to be placed in or advanced to a higher grade or step, the student is
responsible for documenting earned credit hours by providing either a transcript, report
card, or other official school document. Grade determinations must be supported by
position descriptions.

SCEP Positions:
The SCEP provides students experience that is directly related to their educational
program and career goals and allows for their noncompetitive conversion to NRC

Regular (Excepted) Appointments after they complete course work and career-related
work requirements.

— PP —————— e ———————— e e e

-‘Approved: April 8, 2004 89

(Revised: ‘April 19, 2004)



Appendix 4130-C

“Part VIII Pay Administration

Exhibit 20 (continued)

Related work experience will be a factor in determining salaries in addition to academic
qualifications. Normally, a one-step increase (not to exceed the 10th step) will be
allowed for each 6 months of related work experience.

STEP Positions:

The STEP provides students experience in temporary positions in the occupations and
grades identified (any occupations not reflected in the described categories will be
decided on a case-by-case basis). Duties do not have to be related to the student’s
, educatlonal program or career goals, The STEP does not allow for noncompetitive
'converSlon to NRC Regular (Excepted) Appointments.

90 Approved: April 8, 2004
(Revised: April 19, 2004)
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IT Schedule: Headquarters, Region | & Region IV

Employees paid from this schedule do not receive locality adjustments unless the Iocallty rates are higher than the rates in this

schedule Check E)dﬂblts A through Q for appllcable locality rates.

Grade | sTEP | sTEP | sTEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | Step

1 2 3 4 5 6 7 8 9 10 interval

33,705 | 34,829 | 35,953 | 37,078 | 38,202 | 39,326 | 40,450 | 41,574 | 42,699 | 43,823 | VARIES

40,258 | 41,600 | 42,942 | 44,284 | 45,626 | 46,968 | 48,310 | 49,652 | 50,994 | 52,335 | VARIES

47,421 | 49,002 | 50,583 | 52,164 | 53,745 | 55,325 | 56,906 | 58,487 | 60,068 | 61,649 | VARIES

11, | 52,963 | 54,728 | 56,494 | 58,259:| 60,024 | 61,789 | 63,554 | 65,320 | 67,085 | 68,850 | VARIES

12 60,834 | 62,861 | 64,889 | 66,916 | 68,944 | 70,971 | 72,999 | 75,026 | 77,053 | 79,081 | VARIES

13* | 66,050:| 68,252 | 70,454 |:72,656 | 74,858 | 77,060 | 79,261 | 81,463 | 83,665 | 85,867 | VARIES
Occupation(s): .. © | 0334 | COMPUTER SPECIALIST _
R ~ 11550 | COMPUTER SCIENCE SPECIALIST

2210 | INFORMATION TECHNOLOGY MANAGER

'At GG-13, the T special rates are lower than the correspondmg locality pay rates in each locality pay area. Therefore,

employees will receive the higher locality pay rates in all cases.

The date of approval for this schedule is January 6, 2004, and the effective date is January 11, 2004,

v-1231qiyx3

uolelISIUILPY Aed

IHIA 3ed

9-0€ L Xipuaddy




c6

(¥002 ‘61 11dy :posinay)
00z ‘g udy :paroiddy

IT Schedule: Region I

Grade | STEP | STEP | STEP | STEP | STEP 'STEP STEP | STEP | STEP | STEP | Step
' ‘ 1 2 3 4 5 6 7 8 9 10 | Interval

33,224 | 34,332 | 35440 | 36,548 | 37,656 | 38,764 | 39,872 | 40,980 | 42,089 | 43,197 | VARIES
39,662 | 40,984 | 42,306 | 43,628 | 44,950 | 46,272 | 47,594 | 48,916 | 50,238 | 51,560 | 1322
47,421 | 49,002 | 50,583 | 52,164 | 53,745 ‘| 55,325 '| 56,906 | 58,487 | 60,068 | 61,649 | VARIES
11 | 52,080 | 53,816 | 55,552 | 57,288 | 59,024 | 60,759 | 62,495 | 64,231 | 65967 | 67,703 | VARIES
12 | 59,776 | 61,768 | 63,760 | 65,752 | 67,745 | 69,737 | 71,729 | 73,721 | 75,713 | 77,706 | VARIES
13* | 64,792 | 66,952 | 69,112 | 71,272 | 73432 | 75,592 | 77.752 | 79,912 | 82,071 | 84,231 |VARIES

Occupation(s): 0334 | COMPUTER SPECIALIST
1550 | COMPUTER SCIENCE SPECIALIST -
2210 | INFORMATION TECHNOLOGY MANAGER

Employees paid from this schedule do not receive locality adjustments unless the Iocahty rates are hlgher than the rates in thls
schedule. Check Exhibits A through Q for applicable Iocahty rates.

*At GG-13, the IT special rates are lower than the corresponding locality pay rates in each locality pay area. Therefore.
employees will receive the higher locality pay rates in all cases.

The date of approval for this schedule is January 6, 2004, and the effective date ie January 11, 2004.
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IT Schedule: Region lil

Employees paid from this schedule do not receive locality adjustments unless the locality rates are higher than the rates In this
_ schedule, Check Exhibits A through Q for applicable locality rates.

Grade | STEP | -STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | STEP | Step
o 1 2 3 4 5 6 7 8 9 10 Interval
o5 | 34,427 | 35,576 | 36,724 | 37,872 | 39,020 | 40,169 | 41,317 | 42,465 | 43,614 | 44,762 | VARIES
o7 . | 41,153'| 42,525 | 43,896 | 45,268 | 46,640 | 48,012 | 49,383 | 50,755 | 52,127 | 53,498 | VARIES
09 | 48,5516.].50,133 | 51,750 | 53,368.| 54,985 | 56,602 | 58,219 | 59,837 | 61.454 | 63,071 | VARIES
" 11 - | 54,287 | 56,097 .| 57,906 | 59,715 | 61,525 | 63,334 | 65,143 | 66,953 | 68,762.| 70,571 | VARIES |,
 12.-|-62,421. | 64,501 | 66,582 | 68,662 | 70,742 | 72,823-| 74,903 |-76,983 .| 79,064 -| 81,144 | VARIES |
- 13 - | 67,937/ | 70,202 |- 72,467 | 74,732 |- 76,996 | 79,261- | 81,526 | 83,791 | 86,055 | 88,320 | VARIES |[:
Occupation(s); (0334 ] COMPUTER SPECIALIST
- 1550 .| COMPUTER SCIENCE SPECIALIST -
2210_| INFORMATION TECHNOLOGY MANAGER

*At GG-13, the IT special rates are lower than the corresponding locality pay rates in each locality pay area. Therefors,
employees will receive the higher locality pay rates in all cases.

The date of approval for this schedule is January 6, 2004, and the effective date is January 11, 2004,
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SALARY TABLE 2004-ATL

INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 12.61%
FOR THE LOCALITY PAY AREA OF ATLANTA, GA
(Total Increase: 4,33%)
Effective January 2004

Annual Rates by Grade and Step

lIA ed

9-0€Lp xipuaddy

GRADE STEP' STEP STEP STEP STEP STEP | STEP STEP STEP STEP

1 2 3 4 5 6 7 8 9 10
GG-1 17,595 18,182 18,768 19,350 19,935 20,280 20,856 21,440 21,463 22,007
2 19,783 20,253 20,908 21,463 | 21,704 22,3483 '22,981 23,620 24,258 |- 24,897

21,585 22,305 23,024 23,744 24,463 25,183 25,903 26,622. 27,342 28,061

24,231 25,039 25,846 26,654 27,461 28,268 29,076 29,883 30,691 31,498

27,411 28,015 28,919 29,824 30,728 31,632 32,536 33,441 - 34,345 | 35,249

Vv 3qiyx3y

33,581 34,701 35,820 36,939 38,059 39,178 40,297 41,417 42,536 43,656

37,191 38,430 39,670 40,910 42,150 43,390 44,630 . | 45,869 47,109 | 48,349 -

3
4
5
6 30,220 31,228 32,236 33,244 34,251 35,259 36,267 37,275 38,283 39,291
7
8
9

41,078 42,447 43,817 45,186 46,555 |- 47,925 49,294 50,663 52,033 63,402

10 45,237 46,744 48,252 49,760 51,268 52,776 | 54 284 55,791 57,299 58,807
11 49,702 | 51,358 563,015 54,671 56,328 §7,984 59,641 61,297 | 62,953 64,610
12 59,570 61,555 63,540 65,526 67,511 69,496 71,481 73.467‘ '75,452 77,437
13 70,837 73,199 75,560 77,922 80,283 82,644 85,006 87,367 89,729 92,090
14 83,709 86,499 89,290 92,080 94.871 97,661 100,451 103,242 | 106,032 | 108,823
15 98,465 101,748 | 105,030 | 108,313 | 111,695 | 114,878 | 118,161 121,443 | 124,726 | 128,008

NOTE: Locality rates of pay are considered basic pay only for certain purposes—see 5 C.F.R 531.606(2)(b).
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SALARY TABLE 2004-BOS

INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 16.99%
FOR THE LOCALITY PAY AREA OF BOSTON-WORCESTER-LAWRENCE, MA-NH-ME-CT-RI
(INCLUDING THE STATE OF RHODE ISLAND AND ALL OF BRISTOL COUNTY MA)
’ (Total Increase 4.48%)"
Effective January 2004

Annual Rates by Grade and Step

GRADE |: STEP STEP STEP. | STEP STEP STEP STEP STEP STEP STEP
-1 2- |, -3 | 4 5 6 7 8 9 10
GG-1 | -18280 | 18889 | 19498 | 20,102 | 20,711 | 21,069 | 21,668 | 22,274 | 22,208 | 22,863
2 20,553 -| 21,041 | 21,722 | 22208 | 22,549 | 23212 | 23875 | 24539 | 25202 | 25865
3 .22,425. | 23,172 | 23920 | 24,667 | 25415 | 26,162 -| -26,910- | 27,658 | 28,405 | 29,153
4. | 25174 -|' 26,013 | 26852 | 27,690 -| 28529. | 29,368 | 30,207-| 31,046 | 31,884 | 32,723
~-5 ..28,165 - | 29,105 | 30,044 | 30984 | 31,923 | 32,862 | 33,802 | 34,741 | 35681 36,620
6 31,395 | 32442 | 33490 | 34537 | 35584 | 36631 | 37678 | 38725 | 39,772 | 40,819
- .7-..|-34888 | 36,050 | 37,213 | 38,376 | 39,539 | 40,702 | 41,865 | 43,028 | 44,191 | 45354
.8. | 38637 | 39,925 | 41,213 | 42,501 | 43,789 | 45077 | 46,365 | 47,654 | 48942 | 50,230
9 ... |: 42,676 | 44,0908 | 45521 | 46,943 | 48,366 | 49,789 | 51,211 | 52,634 | 54,056 | 55,479
10 | 46,996 | 48,563 | 50,129 | 51,696 | 53262 | 54,829 | 56,395 | 57962 | 59,528 | 61,095
1 51,635 | 53,356 | 55077 | 56,797 | 58,518 | 60,239 | 61,960 | 63,681 | 65402 | 67,123
12 61,887 | 63,949 | 66,012 | 68074 | 70,137 | 72,199 | 74,262 | 76,324 | 78,387 | 80,449
13 73593 | 76,046 | 78,499 | 80,952 | 83,406 | 85859 | 88,312 | 90,766 | 93219 | 95672
14 86,965 | 89,864 | 92,763 | 95662 | 98,561 | 101,460 | 104,350 | 107,258 | 110,157 | 113,056
15 102,295 | 105,705 | 109,115 | 112,526 | 115,936 | 119,346 | 122,756 | 126,167 | 129,577 | 132,987

- NOTE: Locality rates of pay are considered basic pay only for certain purposes-see 5 C.F.R 531.606(2)(b).
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INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 18.26%

SALARY TABLE 2004-CHI

FOR THE LOCALITY PAY AREA OF CHICAGO-GARY-KENOSHA, IL-IN-WI
(Total Increase 4.57%)
Effective January 2004

Annual Rates by Grade and Step

GRADE | STEP STEP STEP STEP STE STEP STEP | STEP STEP | STEP
1 2 a | a4 5 6 7 8 -9 10
GG-1 18,478 | 19,004 | 19,700 | 20,321 | 20936 | 21,207 | 21,903 | 22516 | 22540 | 23,112
2 20,776 | 21,269 | 21,957 | 22,540 | 22,793 | 23,464 | 24,135 | 24805 | 25476 | 26,146
3 22,668 | 23424 | 24,179 | 24,935 | 25691 | 26,446 | 27202 | 27958 | 28,714 | 29,469
4 25447 | 26,295 | 27,143 | 27,901 | 28,839 | 29,687 | 30535 | 31,383 | 32,231 | 33,079
5 28,471 | 29,421 | 30370 | 31,320 | 32,270 | 33,219 | 34,169 | 35,118 | 36,068 | 37,018
6 31,736 | 32,795 | 33,853 | 34,912 | 35970 | 37,028 | 38,087 | 39,145 | 40,204 | 41,262
7 35266 | 36442 | 37617 | 38,793 | 39,968 | 41,144 | 42,319 | 43495 | 44670 | 45,846
8 39,057 | 40,359 | 41,661 | 42,963 | 44,265 | 45567 | 46869 | 48,171 | 49473 | s0,775
9 43,139 | 44,577 | 46,015 | 47,453 | 48891 | 50,329 | 51,767 | 53,205 | 54,643 | 56,081
10 47,506 | 49,090 | 50,673 | 52,257 | 53,840 | 55424 | s7.007 | s8s91 | 60,174 | 61758
1 52,195 | 53,935 | 55674 | 57,414 | s9,154 | 60,893 | 62,633 | 64372 | 6,112 | 67,852
12 62,558 | 64,643 | 66,728 | 68,813 | 70,898 | 72,983 | 75068 | 77,153 | 79,238 | 81,323
13 74,391 | 76,871 | 79,351 | 81,831 | 84,311 | 86,791 ‘| 89,271 | 91,751 | 94,231 | 96,711
14 87,909 | 90,839 | 93,770 .| 96,700 | 99,631 | 102,561 | 105,491 | 108,422 | 111,352 | 114,283
15 103,405 | 106,853 | 110,300 | 113,747 | 117,194 | 120,642 | 124,089 | 127,536 | 130,984 | 134,431

NOTE: Locality rates of pay are considered basic pay only for certain purposes—see 5 C.F.R 531 .606(2)(b).
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SALARY TABLE 2004-CLE

INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 13.14%
FOR THE LOCALITY PAY AREA OF CLEVELAND-AKRON, OH
(Tota! Increase 4.21%)
Effective January 2004

Annual Rates by Grade and Step

GRADE | STEP STEP | STEP STEP STEP STEP STEP STEP STEP STEP'
1. 2 3 4 5 .6 7 -8 9 - 10

GG-1 | 17678 | 18268 | 18856 | 19,441 | 20029 | 20,375 | 20,955 | 21,541 | 21,564 | 22,111
2 19,876 | 20348 | 21,007 | 21564 | 21,807 | 22,448 | 23,090 | 23731 | 24,373 | 25014
3 21,687 | 22,410 | 23,133 | 23,856 | 24579 | 25301 | 26,024 | 26,747 | 27470 | 28,193
4 24345 | 25157 | 25968 | 26,779 | 27.590 | 28402 | 29,213 | 30,024 | 30835 | 31,646

5 27,238 | 28,147 | 29,055 | 20,964 | 30,873 | 31,781 | 32,690 | 33598 | 345507 | 35415
6 30,362 | 31,375 | 32,387 | 33400 | 34,413 | 35425 | 36438 | 37,450 | 38,463 | 39,476
7 33,739 | 34864 | 35989 | 37,113 | 38238 | 39,363 | 40,487 | 41,612 | 42,736 | 43,861

8 37,366 | 38,611 | 39,857 | 41,103 | 42,348 | 43594 | 44840 | 46085 | 47,331 | 48577
9 41271 | 42,647 | 44023 | 45399 | 46774 | 48150 | 49,526 | 50,902 | 52,277 | 53,653
10 45449 | 46964 | 48,479 | 49,994 | 51,509 | 53,024 | 54,539 | 56054 | 57,569 | 59,084
1 49,935 | 51,600 | 53,264 | 54,928 | 56,503 | 58257 | 59,921 | 61,585 | 63250 | 64,914
12 59,850 | 61,845 | 63839 | 65834 | 67,829 | 69,823 | 71,818 | 73,813 | 75807 | 77.802
13 71471 | 73543 | 750916 | 78288 | 80,661 | 83,033 | 85406 | 87,779 | 90,151 | 92,524
14 84,103 | 86,906 | 89,710 | 92,513 | 95317 | 98,121 | 100,924 |'103,728 | 106,531 | 109,335
15 98,928 | 102,227 | 105,525 | 108,823 | 112,121 | 115419 | 118,717 | 122,015 | 125313 | 128,611

NOTE: Locality rates of pay are considered basic pay only for certain purposes--see 5 C..F.R 531.606(2)(b).
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SALARY TABLE 2004-DFW

INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 13.85%
FOR THE LOCALITY PAY AREA OF DALLAS-FORT WORTH, TX
(Total Increase 4.30%)
Effective January 2004

Annual Rates by Grade and Step

GRADE STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
1 2 3 4 5 6 7 8 . 9 10

GG-1 17,789 18,382 18,974 19,563 20,155 20,503 ' | 21,086 21,676 21,700 22,250

2 20,001 20,476 21,139 21,700 | 21,943 22,589 23,235 | "23,880° | 24,526 | 25,171

3 21,823 22,550 23,278 24,005 24,733 25,460 26,188 26,915 27,643 28,370

4 24,498 25,315 26,131 26,947 27,763 28,580 29,396 30,212 31,029 31,845

5 27,409 28,324 29,238 30,152 31,066 31,980 32,895 33,809 34,723 35,637

6 30,553 31,572 32,591 33,610 | 34,629 35,648 36,667 37,685 38,704 39,723

7 33,951 35,083 36,215 37,346 38,478 39,610 40,741 41,873 43,005 44,136

8 37,600 38,854 40,107 41,361 42,614 43,868 45,121 46,375 47,628 48,881
9 41,530 42,915 44,299 45,683 47,068 48,452 | 49,837 51,221 | 52,606 | 53,990
10 45,735 47,259 48,784 50,308 51,832 63,357 54,881 56,406 57,930 59,455

1 50,249 51,924 53,598 55,273 56,948 58,623 60,297 61,972 63,647 65,321
12 60,226 62,233 64,240 66,247 68,254 70,261 72,269 74,276 76,283 78,290
13 71,617 74,005 76,392 78,780 81,167 83,555 85,942 88,329 90,717 93,104
14 84,630 87,452 90,273 93,094 95,915 98,736 101,558 [ 104,379 | 107,200 | 110,021
15 99,549 102,868 | 106,187 | 109,505 | 112,824 | 116,143 | 119,462 | 122,780 | 126,099 | 129.418

NOTE: Locality rates of pay are considered basic pay only for certain purposes-—see 5 C.F.R 531 .606(2)(b).
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INCORPORATING THE 2.7% GENERAL SCHEDULE INCFIEASE AND A LOCALITY PAYMENT OF 18.32%

SALARY TABLE 2004-DET

FOR THE LOCALITY PAY AREA OF DETROIT-ANN ARBOR-FLINT, MI
(Total Increase 4.51%)
Effective January 2004

Annual Rates by Grade and Step

NOTE: Locality rates of pay are considered basic pay only for certain purposes--see 5 C.F.R 531.606(2)(b).

GRADE | STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
N N 2. | 3 4 5 6 7 8 9 _ 10
GG-1 | 18488 | 19,104 | 19,719 | 20,331 20,946 | 21,308 | 21,914 | 22527 | 22,552 | 23,123
2 " 20,786 | 21,280 | 21,968 | 22,552 | 22,805 | 23,476 | 24,147 | 24,818 | 25488 | 26,159
3 22,680 | 23,436 | 24,192 | 24,948 | 25,704 ‘| 26,460 | 27,216 | 27,972 | 28,728 | 29,484
4 "25,460 | 26,308 | 27,157 | 28,005 | 28,854 | 29,702 | 30,550° | 31,399 | 32,247 | 33,095
5 28,486 | 29,436 | 30,386 | 31,336 | 32,286 | 33,236 | 34,186 | 35,136 | 36,086 | 37,037
6 31,752 | 32,811 7| 33870 | 34,929 | 35988 | 37,047 | 38,106 | 39,165 | 40,224 | 41,283
7 35284 | 36,460 | 37,636 | 38,813 | 39,989 | 41,165 | 42,341 43517 | 44,693 | 45,869
8 39,076 | 40,379 | 41,682 | 42,984 | 44,287 | 45590 | 46,893 | 48,195 | 49,498 | 50,801
9 "~ 43,161 | 44,600 | 46,038 | 47,477 | 48916 | 50,355 | 51,793 | 53232 | 54,671 56,110
10 47,530 | 49,115 50,699 | 52,283 53,868 55,452 57,036 58,620 60,205 61,789
1 52,222 | 53,962 | 55703 | 57,443 | 59,184 | 60,924 | 62,665 | 64,405 | 66,146 | 67,886
12 62,590 | 64,676 | 66,762 | 68,848 | 70,934 | 73,020 | 75,106 | 77,492 | 79,278 | 81,364
13 74,429 | 76,910 | 79,392 | 81,873 | 84,354 | 86,835 | 89,316 | 91,797 | 94,279 | 96,760
14 87,953 | 90,885 .| 93,817 | 96,749, | 99,681 | 102,613 | 105545 | 108,477 | 111,409 | 114,341
15 103,458 | 106,907 | 110,356 | 113,805 | 117,254 | 120,703 | 124,152 | 127,601 | 131,050 | 134,499
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SALARY TABLE 2004-HAR

INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 17.87%
FOR THE LOCALITY PAY AREA OF HARTFORD, CT
(INCLUDING ALL OF NEW LONDON COUNTY, CT)
(Total Increase 4.75%)

. ‘ o ' , Annual Rates by Grade and Step

IHIA Med

9-0£ L Xipuaddy

GRADE STEP STEP STEP | STEP" STEP STEP STEP STEP STEP STEP
4

1 2 3 5 6 7 8 9 10
GG-1 | 18,417 19,031 19,644 20,254 20,867 21,227 21,831 22,441 | 22,466 23,035
2 20,707, 21,199 21,885 22,466 22,718 | " 23,387 24,055 | 24,723 25,392 |. 26,060

22,593 23,347 24,100 24,853 25,606 26,359 27,112 27,866 | 28,619 29,372

25,363 26,208 27,054 27,899 28,744 29,589 30,434 31,279 32,124 32,969

28,377 29,324 30,270 31,217 32,163 33,110 34,056 35,003 35,949 36,896

9 3qiyx3

35,150 36,322 37,493 38,665 39,837 41,008 42,180 43,351 44,523 45,695

38,928 40,225 41,523 42,821 44,119 45,416 46,714 48,012 | 49,310 50,607

3
4
5
6 31,632 32,687 33,741 34,796 35,851 36.906 37,961 39,016 40,071 | 41,126
7
8
9

42,997 | "44,430° 45,863 47,297 ' | 48,730 50,163 51,596 63,030 . 54,463 65,896

10 - 47,350 48,928 50,508 52,084 563,663 55,241 58,819 58,398 59,976 61,554
1 $2,023 83,757 55,491 57,225 58,959 60,692 62,426 64,160 65,894 67,628
12 62,352 64,430 66,508 68,586 70,664 72,742 74,820 76,898 78,976 81,054
13 74,146 76,618 79,090 81,561 84,033 | 86,505 88,977 91,448 93,920 96,392
14 87,619 90,539 93,460 | 96,381 99,302 102,223 | 105,144 | 108,064 | 110,985 | 113,906
15 103,064 | 106,500 | 109,936 | 113,372 | 116,808 | 120,244 | 123,680 | 127,116 | 130,552 | 133,988

NOTE: Locality rates of pay are considered basic pay only for certain purposes—-see 5 C.F.R 531.606(2)(b).
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SALARY TABLE 2004~HNT

INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 11.49%

FOR THE LOCALITY PAY AREA OF HUNTSVILLE, AL
(Total Increase 4.03%)
Effective January 2004

Annual Rates by Grade and Step

GRADE | STEP STEP STEP STEP STEP STEP STEP STEP

STEP

STEP
1 2 3 4 5 6 . 7 8 9 10
GG-1 |:17.420 | 18,001 | 18,581 19,157 | 19,737 | 20,078 | 20,649 | 21,227 | 21,250 | 21,788
" 2 7 |i19,587 | 20,051 | 20,700 | 21,250 | 21,489 | 22,121 22,753 | 23,385 |, 24,017 | 24,649
3. |721,370 | 22,083 | 22,795 | 23,508 | 24,220 | 24,933 25,645 | 26,357 |.27,070 | 27,782 °
4 023,990 | 24,790 | 25,589 26,389 27,188 | 27,987 28,787 | 29,586 | 30,385 |: 31,185
5 . 26,841 | 27,736 |.28,632 29,527 | 30,422 | 31,318, |:32,213 | 33,108 34,003 | 34,899 .
6. | 29919.7| 30917 |.31,915 | 32,913 | 33911 | 34,909 | 35,908 36,904 | 37,902 38,900
7 33,247 |,34,356 | 35464 | 36,572 37,680 38,788. | 39,807 | 41,005 42,113 | 43,221
8 ©36,821-| 38,048 | 39,276 | 40,503 |. 41,731 42,958 44,186 | 45413 | 46,641 | 47,868
9 | 40,669 42,025 | 43,381 | 44,736 | 46,092 | 47448 48,804 | 50,159 51,515 52,871
10 44,787 | 46,279 | 47,772 | 49,265 | 50,758 | 52,251 | 53,744 | 55237 | 56,729 | 58,222
11 49,207 | 50,847 | 52,487 | 54,127 | 55,767 | 57,407 .| 59,047 | 60,687 | 62,327 | 63,967
12 58,977 | 60,943 | 62,908 | 64,874 | 66,839 | 68,805 | 70,771 72,738 | 74,702 | 76,667
13 70,133 | 72,471 74,809 | 77,947 | 79,485 | 81,823 | 84,160 | 86,498 | 88,836 | 91,174
14 82,876 | 85639 | 88402 | 91,164 | 93,927 | 96,690 | 99452 | 102,215 | 104,978 | 107,741
15 97,486 | 100,736 | 103,986 | 107,236 | 110,485 | 113,735 | 116,985 | 120,235 | 123,485 | 126,735

NOTE: Locality rates of pay are considered basic pay only for certain purposes--see 5 C.F.R 531.606(2)(b).
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SALARY TABLE 2004-MFL

INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 15.54%
FOR THE LOCALITY PAY AREA OF MIAMI-FORT LAUDERDALE, FL
(Total Increase 4.26%)
Etfective January 2004

Annual Rates by Grade a_nd Step
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GRADE | STEP STEP STEP STEP | STEP STEP | sSTEP | STE STEP STEP
1 2 .3 4 5 - 6 7 | .8 | 9 10

GG-1 18,053 | 18,655 | 19,256 | 19,853 | 20,454 | 20,808 | 21,399 | 21,998 | 22,022 | 22,580
2 20,298 | 20,780 | 21,452 | 22,022 | 22,269 | 22,924 | 23,579 | 24,235 | 24,800 | 25,545
3 22,147 | 22,885 | 23,623 | 24,362 | 25,100 | 25,838 | 26,577 | 27,315 | 28,053 | 28,791
4 24,862 | 25690 | 26,519 | 27,347 | 28,176 | 29,004 | 29,832 | 30,661 | 31,489 | 32,318
5 27,816 28,744 | 29,672 | 30,600 31,527 32,455 33,383 34,311 35,239 36,166
6 31,006 | 32,040 | 33074 | 34,109 | 35,143 .| 36,477 | 37,211 38,245 |.39,279 | 40,313
7 34,455 | 35604 | 36,752 | 37,901 39,049 | 40,198 | 41,346 | 42,494 | 43,643 | 44,791
8 38,158 | 39,430 | 40,702 | 41,975 | 43247 | 44519 | 45791 47,063 | 48,335 | 49,607
9 42,147 | 43,552 | 44,957 | 46,362 | 47,767 | 49,172 | 50,576 | 51,981 | 53,386 !| 54,791 -
10 46,414 | 47,961 | 49,508 | 51,055 | 52,602 | 54,149 | 55696 ‘| 57.243 | s8790 | 60,337
1 50,995 | 52,694 | 54,394 | 56,094 | 57,793 | 59,493 | 61,192 | 62,892 | 64,591 66,291
12 61,120 | 63,156 | 65,193 | 67,230 | 69,267 | 71,304 | 73,341 75378 | 77,415 | 79,452
13 72,680 | 75,103 | 77,526 | 79,949 | 82,372 | 84,795 | 87,218 | 89,641 | 92,063 | 94,486
14 85,887 | 88,750 | 91,613 | 94476 | 97,339 | 100,202 | 103,065 | 105928 | 108791 | 111,654
15 101,027 | 104,395 | 107,763 | 111,131 | 114,499 | 117,867 | 121,235 | 124,603 | 127,971 | 131,339

NOTE: Locality rates of pay are considered basic pay only for certain purposes--see 5 C.F.R 531.606(2)(b).
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'SALARY TABLE 2004-MSP

INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 14.75%

FOR THE LOCALITY PAY AREA OF MINNEAPOLIS-ST PAUL, MN-WI
(Total Increase 4.44%)
Effective January 2004

Annual Rates by Grade and Step

STEP

GRADE | STEP STEP | STEP STEP STEP STEP STEP STEP STEP
1 2. 3 4 .5 6 = 8 9 10
'GG1 | 17930 | 18528 | 19,124 | 19,717 | 20,314 | 20,665 | 21,253 | 21,847 | 21,871 | 22,426
2 |i20150 | 20638 | 21,308 | 21,871.|. 22,117 | 22,768 | 23,418 | 24060 | 24,719 | 25370
3 .| 21,995 | 22,720 | 23,462 | 24,195 |. 24,928 | 25662 | 26395 | 27,128 | 27,861 | 28,595
4 24692 | 25515 | 26,337 | 27,460 | 27,983 | 28,806 | 29,628 |-30451 | 31,274 | 32,007
5 ' |27626. | 28548 | 29,469 ‘| 30,390 | 31,312 | 32,233 | 33,155 |. 34,076 | 34,998 | 35919
6 | 30,794 | 31,8217 | 32,848 | 33875 | 34,902 | 35929 | 36,956 | 37,983 | 39,010 | 40,037
-7 34220 | 35360 | 36501 | 37,641 | 38782 | 39,923 | 41,063 | 42,204 | 43,345 | 44,485
8 37,807 . | 39,161 | 40,424 | 41,688 | 42,951 | 44,214 | 45478 | 46,741 | 48,005 | 49,268
9. 41859 | 43254 | 44,649 | 46,045 | 47,440 | 48,835 | 50,231 | 51,626 | 53,021 54,417 °
10 46,096 | 47,633 | 49,169 | 50,706 | 52,242 | 53,779 | 55315 | 56,852 | 58,388 | 59,925
1 50,646 | 52,334 | 54,022.| 55710 | 57,398 | 59,086 | 60,774 | 62,462 | 64,150 | 65,838
12 60,702 | 62,725 | 64,748 | 66,771 | 68,794 | 70,817 | 72,840 | 74,863 | 76,886 | 78,909
13 72,183 | 74,500 | 76,998 | 79,402 | 81,809 | 84,215 | 86,621 | 89,028 | 91,434 | 93840
.14 85299 | 88,143 | 90,986 | 93,830 | 96,673 | 99,517 | 102,360 | 105204 | 108,047 | 110,891
15 100,336 | 103,681 | 107,026 | 110,371 | 113,716 | 117,061 | 120,406 | 123,751 | 127,096 | 130,441

NOTE: Locality rates of pay are considered basic pay only for certain purposes--see 5 C.F.R 531.606(2)(b).

f 3qiyxy.

uonesisiuiwpy Aed -

HIA Hed

9-0€ {7 x1puaddy




141

pasiAdY) |

SALARY TABLE 2004-NY

INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 19.29%
FOR THE LOCALITY PAY AREA OF NEW YORK-NORTHERN NEW JERSEY-LONG ISLAND, NY-NJ-CT-PA
(Total Increase 4.86%)

Effective January 2004

Annual Rates by G{ada and Step

IlIA 3ed
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GRADE | STEP STEP STEP STEP | STEP | STEP ‘| STEP STEP | STEP | STEP
1 2 3 4 5 -6 | ‘7. 8 9 10
GG-1 18,639 | 19,261 19,881 | 20498 | 21,118 | 21483 | 22004 | 22,712 | 22,737 | 23,313
2 20,957 | 21,454 | 22,449 | 22,737 | 22,992 | 23,668 | 24,345 | 25021 | 25697 |. 26,374
3 22,866 | 23,628 | 24,390 | 25152 | 25915 | 26,677 | 27.433 | 28,201.| 28,964 | 29,726
4 25,669 | 26,524 | 27,379 | 28235 | 29,000 | 29,945 | 30801 | 31,656 | 32,511 | 33,367
5 28,719 | 29,677 | 30,635 | 31,593 | 32,551 | 33,509 | 34,466 | 35424 | 36,382 | 37,340
6 32,013 | 33,080 | 34,148 | 35216 | 36,283 | 37,351 38,419 | 39,486 | 40,554 | 41,621
7 35573 | 36,759 | 37,945 | 39,131 | 40,316 | 41,502 | 42,688 | 43,874 | 45059 | 46,245
8 39,397 | 40,710 | 42,023 | 43,337 | 44,650 | 45964 | 47,277 | 48590 | 49,904 | 51,217
9 43515 | 44,965 | 46,416 | 47,866 | 49,317 | 50,767 | 52,218 | 53,669 | 55,119 | 56,570
10 47,920 | 49,517 | 51,115 | 52,712 | 54,309 | ‘55906 | 57,504 | 59,101 -| 60,698 | 62,296
11 52,650 | 54,405 | 56,159 | 57,914 | 59,669 | 61,424 | 63,178 | 64,933 | 66,688 | 68,443
12 63,103 | 65206 | 67,309 | 69,412 | 71,516 | 73,619 | 75722 | 77,825 | 79,928 | 82,031
13 75039 | 77,541 | 80,042 | 82544 | 85045 | 87,547 | 90,048 | 92,550 | 95,051 97,553
14 88,674 | 91,630 | 94,586 | 97,542 | 100,498 | 103,454 | 106,410 | 109,366 | 112,322 | 115,278
15 104,306 | 107,783 | 111,261 | 114,738 | 118,215 | 121,693 | 125,170 | 128,647 | 132,124 | 135,602

NOTE: Locality rates of pay are considered basic pay only for certain purposes—-see 5 C.F.R 531.606(2)(b).
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SALARY TABLE 2004-PHL.

INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 15.32%
FOR THE LOCALITY PAY AREA OF PHILADELPHIA-WILMINGTON-ATLANTIC CITY, PA-NJ-DE- MD
(Total Increase 4.41%)

. Effective January 2004

Annual Rates by Grade and Step

GRADE | STEP STEP STEP STEP STEP 'STEP STEP STEP STEP STEP
1 . 277, 3 4 5 .6 S 4 8 . 9 10

GG-1 |- 18,019 | 18,620 .| 19,219 | 19,815 | 20,415 | 20,768 | 21,358 | 21,956 |. 21,980 | 22,5637

2 : 20,259 | 20,740 - | ' 21,411 21,980 | 22,227 | 22,881 | 23,535 .| 24,188 | 24,842 |. 25,496

22,105 | 22,841 | 23,578 | 24,315 | 25052. | 25789 | 26,526 - |. 27,263 | 28,000 | 28,737 -

3

4 24815 | 25641 | 26,468, | 27,205 | 28,122 | 28949 | 29,776 | 30,602 | 31,429 | 32,256
5 27,763 | 28,689 | 29,615 | 30,541 | 31,467 | 32,393 | 33,319 | 34,245 | 35171 | .36,097

6 " 30,947 | 31,979 | 383,012 | 34044 | 35076 | 36,108 | 37,140 | 38,172 | 39,204 | 40,236

7 34,300 | 355536 |:36682 | 37,828 | 38,975 | 40,121 | 41,267 | 42,414 | 43560 | 44,706
8 38,086 | 39,355 | 40,625 | 41,895 | 43,164 | 44,434 | 45704 | 46,973 | 48,243 | 49,513
9 42,066 | 43,469 | 44871 | 46273 | 47,676 | 49,078 | s0,480 | 51,882 | 53,285 | 54,687

10 46,325 | 47,869 | 49,413 | 50,958 | 52,502 | 54,046 | 55,590 | 57,134 | 58,678 | 60,222
11 , 50,808 | 52,594 | 54,290 | 55987 | 57,683 | 59,379 | 61,076 | 62,772 | 64,468 | 66,165

12 61,003 | 63,036 | 65069 | 67,102 | 69,435 | 71,469 | 73202 | 75,235 | 77,268 | 79,301

13 72,542 | 74960 | 77,379 | 79,797 | 82,215 | 84,633 | 87,052 | 89,470 | 91,888 | 94,306

14 85,723 | 88,581 | 91,438 | 94296 | 97,154 | 100,011 | 102,869 { 105,727 | 108,584 | 111,442
15 100,835 | 104,196 | 107,558 | 110,919 | 114,281 | 117,643 | 121,004 | 124,366 | 127,727 | 131,089

NOTE: Locality rates of pay aré considered basic pay only for certain purposes--see 5 C.F.R 531.606(2)(b).
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SALARY TABLE 2004-PIT

INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 11.92%
FOR THE LOCALITY PAY AREA OF PITTSBURGH, PA
(Total Increase 4.00%)
Effective January 2004

Annual Rates by Grade and Step

GRADE STEP STEP STEP | STEP STEP STEP STEP STEP STEP

STEP
1 2 3 4 5 6 7 .8 9 10

GG-1 | 17,.488'{ 18071 | 18,653 | 19,231 | 19,813 | 20,156 | 20,729 -| 21,308 | 21,332 | 21,873
2 S19,662 | 20,029 | 20,780 | 21,332 | 21,571 | 22,206 | 22,841 | 23475 | 24,110 | 24,744
3 21,453 | 22,168 | 22,883 | 23598 | 24,314 | 25029 | 25744 | 26459 | 27,474 | 27,889
4 24,083 | 24,885 | 25688 | 26,490 | 27,293 | 28,095 | 28,898 | 29,700 | 30,503 | 31,305
5 26,945 | 27,843 | 28,742 | 29,641 | 30,540 | 31,438 | 32,337 |. 33,236 | 34,134 | 35,033
6 30,035 | 31,037 | 32,038 | 33,040 | 34,042 | 35043 | 36,045 | 37,047 | 38048 | 39,050
7 33,376 | 34,488 | 35601 | 36,713 | 37,826 | 38,938 | 40,051 | 41,163 || 42276 | 43,388
8 36,963 | 38,195 | 39,427 | 40,659 | 41,892 | 43,124 | 44,356 | 45588 | 46,821. | 48,053
9 40,826 ' | 42,87 | 43,548 | 44,909 | 46,270 | 47,631 | 48,992 | 50,353 | 51,714 | 53,075
10 44,959 | 46458 | 47,957 | 49,455 | 50,954 | 52452 | 53951 | 55450 | 56,948 | 58,447
1" 49,397 | 61,043 | 52,600 | 54,336 | 55982 | 57,629 | 59,275 | 60,921 | 62,568 | 64,214
12 59,205 | 61,178 | 63,151 | 65,124 | 67,097 | 69,070 | 71,043 | 73.017 | 74900 | 76.963
13 70,403 | 72,750 | 75097 | 77,444 | 79,791 | 82,138 | 84485 | 86,832 | 89,179 | 91,526
14 83,196 | 85969 | 88,742 | 91,516 | 94,289 | 97,063 | 99,836 | 102,609 | 105,383 | 108,156
15 97,862 | 101,124 | 104,387 | 107,649 | 110,912 | 114,174 | 117,437 | 120,699 | 123,961 | 127,224

NOTE: Locality rates of pay are considered basic pay only for certain purposes—-see 5 C.F.R 531.606(2)(b).
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SALARY TABLE 2004-SAC

INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 16.18% -

FOR THE LOCALITY PAY AREA OF SACRAMENTO-YOLO CA
(Total Increase 4.41%)
Effective January 2004

Annual ﬁates by Grade and Step

002 ‘g Iudy :panoiddy

NOTE: Locality rates of pay are considered basic pay only for certain purposes—see 5 C.F.R 531.606(2)(b).

GRADE | STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
e 1 2 - 3 4 5 6 7 8 9 10
GG-1 17,997 | 18,597 | ;19,196 | 19,791 20,390 | 20,743 | 21,332 ‘| 21,929 | 21,953 | 22,510
2 20,235 i|-.20715 | 21,385 | 21,953 | 22200. | 22,853 | 23506 | 24,159 | 24,812 | 25,65
.3 122,078 . | ;22,814 | 23,550 | 24,286 | 25022 | 25758. | 26,494 | 27,230 | 27,966 | 28,702
4 24,784 | 25610 | 26,436 | 27,262. | 28,088 | 28,914 | 29,739 | 30,565 | 31,391 | 32,217
8 127,730 . | 28,654 | 29,579 | 30,504 | 31,429.°| 32,354 | 33,279 | 34204 | 35,129 | 36,054
8 30,910 | 31,941 | 32,971 | 34,002 | 35033 | 36,064 | 37,095 |-38,1126 | 39,157 | 40,187
7 34,348 . | 35493 | 36638 |. 37,782 | 38927 | 40,072 | 41,217 | 42,362 | 43,507 | 44,652
8 38,039 | 39,307 | 40,576 | 41,844 | 43,112 | 44380 | 45648 | 46916 | 48,184 | 49,453
9 42,015 | 43,416 .| ‘44817 | 46,217 | 47,618 | 49,018 | 50,419 | 51,819 | 53,220 | 54,621
10 - 46,269 - | - 47,811 49,353. | 50,896 | 52,438 | 53,980 | 55523 |-57,065 | 58,607 60,149
11 50,836 | 52,530 | 54,224 | 55919 | 57,613 .| 59,307 | 61,002 | 62,696 | 64,390 | 66,085
12 60,929 | 62,960 | 64,990 | 67,021 69,052 | 71,082 | 73,113 | 75,143 | 77,174 | 79,205
13 72,454 | 74869 | 77,285 | 79,700 | 82,115 | 84,531 86,946 | 89,361 91,777 | 94,192
14 85619 | 88,473 | 91,327 | 94,182 | 97,036 | 99,800 | 102,744 | 105,598 | 108,452 | 111,306
15 100,712 | 104,070 | 107,427 | 110,785 | 114,142 | 117,500 | 120,857 | 124,215 | 127,572 | 130,930
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SALARY TABLE 2004-SD

INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 16.16%
FOR THE LOCALITY PAY AREA OF SAN DIEGO, CA
- (Total Increase 4.58%)
Effective January 2004

Annual Rates by Grade and Step

GRADE STEP STEP ' STEP STEP STEP STEP - STEP STEP STEP. '| STEP -
1 2 3 4 5 . 6 7 - 8 -9 10 -
GG-1 18,160 18,755 19,359 19,960 20,564 . | 20,919 21,514 22,116 22,140 22,701
2 20,407 | 20,891 21,567 | '22,140. | 22,389 . | 23,047 '| 23,706 24,365 25,023 | 25,682
3 22,266 | 23,008 23,750 24,492 25,235 25,977 26,719 27,461, | 28,204 28,946
4 24,995 . | 25,828 26,661 27,494 28,327 29,160 29,993 30,825 31,658 32,491
5 27,966 28,898 29,831 30,764 31,697 32,629 33,562 34,495 35,428 36,360
6 31,173 32,212 33,252 34,292 35,331 36,371 | 37410 | 38,450 39,490 40,529
7 34,640 35,795 36,949 38,104 39,259 40,413 41,568 42,722 43,877 45,032
8 38,363 | 39,642 40,921 42,200 43,479 44,758 46,037 47,315 48,594 49,873
9 42,373 | . 43,785 45,198 | 46,610 48,023 49,435 50,848 562,260 563,673 55,085
10 , 46,663 48,218 | 49,773 | 51,329 52,884 - | 54,440 65,995 . | 57,550 69,106 - | 60,661
11 51,268 52,977 64,686 56,395 58,103 69,812 61,521 63,229 64,938 66,647
12 61,447 63,495 65,543 67,591 69,639 71,687 73,735 75,783 77,831 79,879
13 73,070 75,506 77,942 80,378 | 82,814 85,250 87,686 90,122 92,557 94,993
14 86,348 89,226 92,104 94,983 97,861 100,740 | 103,618 | 106,497 | 109,375 - | 112,254
15 101,569 | 104,955 | 108,341 111,727 | 115,113 | 118,499 | 121,886 | 125,272 | 128,658 | 132,044

NOTE: Locality rates of pay are considered basic pay only for certain purposes--see 5 C.F.R 531.606(2)(b).
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SALARY TABLE 2004-DCB
INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 14.63%
FOR THE LOCALITY PAY AREA OF WASHINGTON-BALTIMORE, DC- MD-VA-WV
(INCLUDING ST. MARY'S COUNTY, MD)
(Total Increase 4.42%) -
. Effective January 2004
Annual Rates by Grade‘and Stép
GRADE STEP | STEP STEP STEP - STEP .| STEP. STEP - STEP STEP STEP
1 2 3 4 5 6 7 8 9 - 10

GG-1 17,911 18,508 19,104 19,697 20,293 | 20,644 21,231 21,824 21,848 22,402
2 20,138 20,616 21,283 21,848 22,094 22,744 23,394 24,044 | 24,694 ;25,344
3 . 21,972 22,705 23,437 24,170 | 24,902 25,635 | 26,367 | .27,100 | 27,832 |*-28,565

4 - 24,668 | 25,488 26,310 27,132 27,954 28,776 - | . 29,597 | 30,419 | 31,241 32,063
5 27,597’ 28,518 29,438 |. 30,359 31,279 " 32,200 33,120 34,041 ‘| 34,961 . 35,881 .

6 30,762 31 ,788 32,814 33,840 34,866 | 35892 | 36,918 37,9447 | -38,970 39,996

7 34,184 35,323 36,463 37,602 38,742 39,881 41,020 42,160 | - 43,299 44,439

8 . 37,858 39,120 | 40,382 41,644 42,906 |: 44,168 45,430 | 46,692 | ‘47,954 49,216

-9 41,815 43,209 | 44,603 .| 45,996 47,390 48,784 50,178 51,672 | ;52,966 54,360

10 46,048 ‘| 47,583 49,118 50,653 52,1'88 53,722 55,257 | 56,792 58,327 -59,862

1 50,593 52,279 53,966 55,652 57,338 59,024 | 60,710 62,397 64,083 65,769

12 60,638 62,659 64,680 66,701 68,722 70,743 72,764 74,785 76,806 78,826

13 72,108 74,512 76,916 | .79,319 81 .7"23 84,127 86,531 88,935 91,338 93,742

14 ‘85,210 88,051 | 90,891 93,732 96,572 99,413 102,253 | 105,094 | 107,934 | 110,775

15 100,231 | 103,573 | 106,914 | 110,256 | 113,597 | 116,939 | 120,280 | 123,622 | 126,963 | 130,305

NOTE: Locality rates of pay are considered baslc pay only for certain purposes—see 5 C.F.R 531.606(2)(b).
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SALARY TABLE 2004-RUS

INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 10.90%
FOR THE LOCALITY PAY AREA OF REST OF U.S.
(Total Increase 3.90%)
Effective January 2004

Annual Rates by Grade and Step

GRADE STEP STEP STEP STEP STEP | STEP .| STEP STEP STEP STEP -
' 1 2

3 4 5 6 7 8 9 10
GG-1 17,328 17,906 18,483 19,056 19,633 '} 19,972 : 20,540 21,114 | - 21,138 21,673 -
2 19,483 19,945 | 20,591 21,138 | 21,375 22,004 .| ‘22,632 | 23,261:| 23,890 24,519

3 21,257 21,966 22,675 23,383 24,092 24,801 25,509 | 26,218} 26,927 27,635
4 23,863 24,659 25,454 26,249 27,044 27,839 28,634 ' | 29,430 | 30,225 31,020
5 26,699 - 27,590 28,480 29,371 | 30,261 31,152 32,042 32,933 33,823 34,714
6 29,761 30,754 31,746 32,739 33,731 34,724 35,718 36,709 37,702 38,694 .
7
8
9

D }qiyx3

33,071 34,174 35,276 36,379 37,481 38,583 39,686 | 40,788 41,890 | 42,993
36,626 37,847 39,068 40,289 .| 41,510 42,731 43,952 45,173 46,394 47,615
40,454 41,803 43,151 44,500 45,848 | 47,197 48,545 49,894 51,242 52,591

10 44,550 46,035 47,520 49,004 . 56,489 51,974 |- 53,459 | 54,944 . |. 56,429 | 57,914
1 48,947 50,578 562,210 53,841 .| 55472 .|. 57,104 58,735 60,366 61,998 63,629
12 58,665 60,620 62,575 64,530 66,486 | 68,441 70,396 72,351 74,306 76,261
13 69,762 72,087 74,413 76,738 79,064 81,390 83,715 86,041 88,366 90,692
14 82,438 85,186 | 87,934 90,682 -|. 93,'430 96,1 78 98,926 101,674 | 104,422 | 107,170
15 96,970 100,203 | 103,435 106,668 | 109,901 '113,134 116,366 | 119,599 | 122,832 | 126,064

NOTE: Locality rates of pay are considered basic pay only for certain purposes--see 5 C.F.R 531.606(2)(b).
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RATES OF PAY FOR LAW ENFORCEMENT OFFICERS

SALARY TABLE 2004-ATL (LEO) -

INCLUDING SPECIAL SALARY RATES AT GG-3 THROUGH GG-10 AND -

FOR THE LOCALITY PAY AREA OF ATLANTA, GA
(Total Increase 4.33%)
Etfective January 2004

Annual Rates by Grade and Step

' INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 12. 61%

GRADE | STEP STEP STEP STEP STEP . | STEP. STEP STEP STEP STEP
1 2 3 4 5 6 7 ‘8 9 10
GG-1 17,595 | 18,182 | 18,768 | 19,350 19,935 | 20,280 | 20,856 | 21,440 | 21,463 | 22,007
2 19,783 | 20,253 | 20,908 | 21,463 21,704 | 22,343 22,981 23,620 | 24,258 | 24,897
3 25,903 26,622 |- 27,342 28,061 28,781 29,500 30,220 30,940 31,659 32,379
4 29,076 | 29,883 | 30,691 31,498 | 32,306 | 33,113 | 33,920 | 34,728 | 35535 | 36,343
5 33441 | 34,345 | 35249 | 36,153 | 37,058 | 37,962 | 38866 | 39,770 | 40,675 | 41,579
6 35259 | 36,267 | 37,275 | 38,283 | 39,291 40,209 | 41,306 | 42,314 | 43,322 | 44,330
7 38,059 | 39,178 | 40,297 | 41,417 | 42536 | 43,656 | 44,775 | 45894 | 47,014 | 48,133
8 -39,670 | -40,910 | 42,150 | 43,390 | 44,630 | 45869 | 47,100 | 48,349 | 49,589 | 50,829
9 42,447 | 43817 | 45186 | .46,555 | ‘47,925 | 49,294 | 50,663 | 52,033 | 53,402 | 54,771
10 46,744 | 48,252 | 49,760 | 51,268 | 52,776 | 54,284 | 55,791 57299 | 58,807 | 60,315
11 49,702 | 51,358 | 53,015 | 54,671 |.°56,328 .| 57,984 | 59,641 | 61,297 | 62,953 | 64,610
12 59,570 | 61,555 | 63,540 | 65,526 |- 67,511 69,496: | 71,481 | 73,467 '| 75452 | 77.437
13 70,837 | 73,199 | 75560 -| 77,922 | 80,283 | 82,644 | 85006 | 87,367 | 89,720 | 92,090
14 83,709 | 86,499 | 89,290 | 92,080 | 94,871 97,661 | 100,451 | 103,242 | 106,032 | 108,823
15 98,465 | 101,748 | 105,030 | 108,313 | 111,595 | 114,878 | 118,161 | 121,443 | 124,726 | 128,008
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INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 18.26%

SALARY TABLE 2004-CHl (LEO)

RATES OF PAY FOR LAW ENFORCEMENT OFFICERS

INCLUDING SPECIAL SALARY RATES AT GG-3 THROUGH GG-10 AND

FOR THE LOCALITY PAY AREA OF CHICAGO-GARY-KENOSHA, IL-IN-Wi
‘ (Total Increase 4.57%) ’
Effective January 2004

Annual Rates by Grade and Step

GRADE STEP STEP STEP STEP STEP STEP - STEP - STEP STEP STEP
: 1 2 3 4 5 6 7 '8 9 10
GG-1 18,478 19,094 19,709 20,321 20,936 21,297 21,903 22,516 22,540 | 23,112
2 20,776 21,269 21,957 22,540 22,793 23,464 24,135 24,805 25,476 | 26,146
3 27,202 27,958 28,714 29,469 30,225 30,981 31,736 32,492 33,248 34,003
4 30,535 31,383 |* 32,231 33,079 33,926 34,774 35,622 36,470 37,318 38,166
S 35,118 36,068 37,018 37,967 38,917 39,867 40,816 41,766 42,716 43,665
6 37,028 38,087 39,145 40,204 41,262 42,321 43,379 44,437 45,496 46,554
7 39,968 41,144 42,319 43,495 44,870 45,846 47,021 48,197 49,372 50,548
8 -41,661 42,963 44,265 45,567 | 46,869 |- 48,171 49,473 50,775 - 52,077 53,379
9 44,577 46,015 47,453 48,891 50,329 51,767 53,205 54,643 56,081 57,519
10 49,090 50,673 52,257 53,840 55,424 57,007 68,591 60,174 61,758 63,341
1" 62,195 53,935 55,674 57,414 59.1‘54 60,893 62,633 64,372 66,112 67,852
12 62,558 | 64,643 66,728 68,813 - | 70,898 72,983 75,068 | 77,153 79,238 81,323
13 74,391 76,871 79,351 81,831 84,311 86,791 89,271 91,761 94,231 96,711
14 87,909 90,839 93,770 96,700 99,631 102,561 105,491 108,422 | 111,352 | 114,283
15 103,405 | 106,853 | 110,300 | 113,747 | 117,194 | 120,642 | 124,089 | 127,536 | 130,984 | 134,431
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' SALARY TABLE 2004-DFW (LEO)

RATES OF PAY FOR LAW ENFORCEMENT OFFICERS
INCLUDING SPECIAL SALARY RATES AT GG-3 THROUGH GG-10 AND
INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 13. 85%
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FOR THE LOCALITY PAY AREA OF DALLAS-FORT WORTH, TX
(Total Increase 4.30%)

Effective January 2004
Annual Rates by Grade and Step
GRADE |-- STEP -STEP STEP STEP STEP |. STEP STEP STEP STEP STEP
1 T2 3 4 5 6 7 8 -9 10
GG-1 17,789. | 18,382 | 18,974 | 19,563 | 20,155 | 20,503 | 21,086 | 21,676 | 21,700 | 22,250
2 20,001 | 20,476 | 21,139 | 21,700 | 21,943 | 22,589 | 23,235. | 23,880 | ‘24,526 | 25,171
3 26,188 | ‘26,915 | 27,643 | 28370 | 29,098 | 29,825 | 30,553 | 31,280 ‘| 32,008 | 32,735
4 29,396’ | 30,212 31,029 | 31,845 | 32,661 |; 33,478 34,294 | 35110 ‘| 35927 | 36,743
5 33,809 | -34,723 35,637 36,552 '| 37,466 | 38,380 39,294 | 40,208 41,123 42,037
6 35,648 36,667 | 37,685 | 38,704 | 39,723 | 40,742 | 41,761 | 42,780 43,799 | 44,818
7 38,478 | 39,610 | 40,741 41,873 | 43,005 | 44,136 | 45268 | 46,400 | 47,531 48,663
8 40,107 | 41,361 42,614 | 43,868 | 45,121 46,375 | 47,628 | 48,881 50,135 | 51,388
9 42,915 | 44,299 | 45683 | 47,068 | 48,452 | 49,837 | 51,221 52,606 | 53,990 | 55,374
10 47,250 | 48,784 | 50,308 | 51,832 | ‘53,357 | 54,881 56,406 | 57,930 | 59,455 | 60,979
11 50,249 | 51,924 | 53598 | 55273 | 56948 | 58,623 | 60,297 | 61,972 | 63,647 | 65,321
12 60,226 | 62,233 | 64,240 | 66,247 | 68,254 | 70,261 72,269 | 74,276 | 76,283 | 78,290
13 71,617 | 74,005 | 76,392 | 78,780 | 81,167 | 83,555 | 85942 | 88,329 -| 90,717 | 93,104
14 84,630 | 87,452 | 90,273 | 93,094 | 95915. | 98,736 | 101,558 | 104,379 | 107,200 | 110,021
15 99,549 | 102,868 | 106,187 | 109,505 | 112,824 |. 116,143 | 119,462 | 122,780 | 126,099 | 129,418
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SALARY TABLE 2004-PHL (LEO)

RATES OF PAY FOR LAW ENFORCEMENT OFFICERS
INCLUDING SPECIAL SALARY RATES AT GG-3 THROUGH GG-10 AND
INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 15.32%
FOR THE LOCALITY PAY AREA OF PHILADELPHIA-WILMINGTON-ATLANTIC CITY, PA-NJ-DE-MD
(Total Increase 4.41%)
Effective January 2004

Annual Rates by Grade and Step

GRADE | STEP | STEP | SVEP | STEP | STEP | STEP | STEP | STEP | SWEP | STEP

1 2 3 4 5 6 7 8 9 10
GG-1 18,019 18,620 19,219 19815 | 20415 | 20,768 | 21,358 | 21,956 | 21,980 |- 22,537
2 20,259 | 20,740 | 21,411 21,980 | 22,227 | 22,881 23,535 | 24,188 | 24,842 | 25,496

26,526 | 27,263 | 28,000 | 28,737 | 29,473 30,210 | 30,947 | 31,684 | 32,421 33,158

bil

29,776 | 30,602 31,429 32,256 33,083 33,910 34,737 35,564 36,390 37,217

34,245 | 35171 36,097 | 37,023 | 37,950 | 38,876 | 39,802 { 40,728 | 41,654 | 42,560

36,108 | 37,140 | 38,172 | 39,204 | 40,236 | 41,268 | 42,301 | 43,333 | 44,365 | 45397

38,975 | 40,121 41,267 | 42,414 | 43,560 44,706 | 45852 | 46,999 48,145 | 49,291

40,625 | 41,805 | 43,164 | 44,434 | 45704 | 46973 .| 48,243 | 49,513 | 50,782 52,052

Wl |IN[ojo |&a W

43469 | 44,871 | 46273 | 47676 | 49,078 .| s0.480 | 51,882 | 53285 | s4.687 | 56,089.

10 47,869 | 49,413 60,958 | 52,502 54,046 - | 655,590 | 57,134 58,678 60,222 61,767

pasiAaY)

1 50,898 | 52,594 54,200 | 55987 | 57,683 59,379 61,076 62,772 | 64,468 66,165

12 61,003 | 63,036 65,069 | 67,102 69,135 | 71,169 | 73,202 75235 | 77,268 79,301

13 72,542 | 74,960 77,3719 | 79,797 | 82215 84,633 87,052 89,470 91,888 94,306

14 85,723 88,581 91,438 | 94,296 97,154 | 100,011 | 102,869 | 105,727 | 108,584 | 111,442

15 100,835 | 104,196 | 107,558 | 110,919 | 114,281 | 117,643 | 121,004 | 124,366 | 127,727 | 131,089
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SALARY TABLE 2004-DCB (LEO)

RATES OF PAY FOR LAW ENFORCEMENT OFFICERS
INCLUDING SPECIAL SALARY RATES AT GG-3 THROUGH GG-10 AND
INCORPORATING THE 2.7% GENERAL SCHEDULE INCREASE AND A LOCALITY PAYMENT OF 14.63%
FOR THE LOCALITY PAY AREA OF WASHINGTON-BALTIMORE, DC-MD-VA-WV
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(INCLUDING ST. MARY'S COUNTY, MD)
(Total Increase 4.42%)

Effective January 2004
Annual Rates by Grade and Step
GRADE STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
1 2 3 4 5 6 7 8 9 10

. GG-1 17,911 18,508 19,104 19,697 20,293 20,644 21,231 21,824 21,848 |- 22,402
2 20,138 20,616 21,283 21,848 22,094 22,744 23,394 24,044 24,694 |. 25,344

3 26,367 27,100 27,832 28,565 29,297 30,030 30,762 31,495 32,227 32,960

4 29,597 30,419 31,241 32,063 32,885 33,707 34,529 35,351 36,173 36,995

S 34,041 34,961 35,881 36,802 37,722 38,643 39,563 40,484 41,404 42,325

6 35,892 36,918 37,944 38,970 39,996 41,021 42,047 43,073 44,099 45,125

7 38,742 39,881 41,020 42,160 43,299 44,439 45,578 48,717 47,857 48,996

8 40,382 41,644 42,906 44,168 45,430 46,692 47,954 49,216 50,478 51,741

9 43,209 44,603 45,996 47.390_ 48,784 50,178 51,572 52,966 54,360 55,754

10 47,583 49,118 50,653 52,188 63,722 55,257 66,792 58,327 59,862 61,397

1M 50,593 52,279 53,966 65,652 §7,338 69,024 60,710 62,397 64,083 65,769
12 60,638 62,659 64,680 66,701 68,722 70,743 72,764 74,785 76,806 78,826
13 72,108 74,512 76,916 79,319 81,723 84,127 86,531 88,935 91,338 93,742
14 85,210 88,051 90,891 93,732 96,572 99,413 102,253 105,094 | 107,934 110,775
15 100,231 103,573 | 106,914 | 110,256 | 113,597 | 116,939 | 120,280 | 123,622 | 126,963 | 130,305
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